917OOD . 


9661 
02 ! 12A 2015 


Kerala Gazette No. 36 dated 10th September 1963 
PARTI 

GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - STATE SERVICES - THE KERALA CIVIL 

Service (EXECUTIVE) -SPECIAL RULES - ISSUED . 


PUBLIC (RULES) DEPARTMENT 
G. O.MS. No. 377/63/PD . Dated . Trivandrum , 21st August 1963. 


. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of 
the Constitution of India and of all other powers hereunto enabling and 
in :upersession of all existing rules and orders on the subject, the 
Governor of Kerala hereby makes the following rules, in respect of the 
members of Kerala Civil Service (Executive), namely : 

RULES 
1. Constitution . - The Service shall consist of Deputy Collectors. 

2. Appointment.-- Appointmentas Deputy Collectors shall be made 
by recruitment by transfer from the Kerala Revenue Service and from 
among the Superintendents of the Office of the Board of Revenue 
(Land Revenue) or by direct recruitment. 

Every fifth substantive vacancy arising in the category of Deputy 
Collectors shall be filled or reserved to be filled by direct recruitment. 

3. Reservation of appointment. — The rules of reservation of appoint 
ment (General Rules 14-17) shall apply to appointments by direct 
recruitment. 

4. Qualifications. ( a ) A candidate for appointment as Deputy 
Collector in the manner specified in column (1) of the Annexure shall 
possess the qualifications prescribed in the corresponding entry in 
Column ( 2 ) thereof. 

(b ) No person shall be eligible for recruitment by transfer as 
Deputy Collector , unless his name has been included in the list of 
persons approved by the State Government in consultation with the 
Kerala Public Service Commission . 

5. Probation .- (a ) Every person appointed as Deputy Collector by 
transfer shall , from the date on which he joins duty be on probation for 
a total period of 2 years on duty within a continuous period of 3 years. 

(b ) Every person appointed as Deputy Collector by direct recruit 
ment shall, from the date on which he completes the training prescribed 
in sub -rule (1 ) of rule-6 , be on probation for a total period of 
2 years on duty within a continuous period of 3 years . 
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6. (a ) Tests .-- A probationer recruited direct shall, within the 
prescribed period of probation , pass the following tests, if he has not 
already passed the tests : 

( 1) The Revenue Test. 

( 2) The Criminal Judicial Test. 
A Candidate who possesses a degree in Law shall not be required 
to pass the Criminal Judicial Test. 

(3 ) Account Test (Lower ). 

(4) The Examination in Survey and Land Records prescribed 
for Junior Civilians by the Higher standard . 

Training . - Every person recruited direct shall also undergo 
such training as may be p.escribed by the State Government from time 
to time. Such person shall, during the period of training, draw 
allowances as may be prescribed by the Government from time to time. 
The period of training shall not count for increments in the time-scale 


of pay. 


7. Suspension of Probation .-- (a ) Without prejudice to the provision 
of General Rule 19 (a ), the Government may , at any time before the 
expiry of the prescribed period of probation , suspend the probation of 
a probationer , otherwise than for want of a vacancy and revert him to 
his permanent post. 

(b ) A probationer shall be entitled to appeal against the order of 
suspension of probution passed under sub-rule (a ) as if it were an 
order of reduction . 

(c) A probationer reverted under sub-rule (a ) may at the discre 
tion of the Government, be reappointed to the service at any time but 
he shall, notwithstanding anything contained in General Rule-6 have 
no claim to be so reappointed . 


ANNEXURE 


Referred to in Rule- (4 ) 
Mannur of appointment. 

Qualifications. 

( 2 ) 
1. Direct recruitment i. Must not have completed 25 years of 

age on the 1st July of the year in 
which applications for appointment 

are invited . 
ii. Must have obtained the B. A., B. Sc., 

or B. Com . degree or any equivalent 
or higher degree of any recognised 

university . 
iii. Must satisfy a Medical Board as to 

his physique, fitness and capacity for 
active out-door work . 
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Manner of appointment 

( 1) 
2. Transfer from the 

Kerala Revenue 
Service or from 
among Superint 
endents of 

the 
Board of Revenue 
( Land Revenue) 


or 


Qualifications 

( 2 ) 
i. Must have passed the following tests: 
1 . Revenue Test ( Travancore) , 

Revenue Test (Cochin ) or 

Revenue Test (Madras) . 
2 . 

Criminal Judicial Test (Kerala ) 
or Criminal Judicial Test 

(Madras) 
3. Account Test (Lower ) 

Account Test for Subordinate 

Officers, Part I (Madras) 
4 . Survey Test (Higher). 
Note : - Candidates possessing a 

degree in Law will be exempted 
from passing 

the Criminal 
Judicial Test. 
ii. Must have satisfactorily completed 

probation as Tahsildar: 

Provided that a person who was 
in service on the date of issue of 
these rules and who has passe ( the 
Chain Survey Test shall be granted 
a temporary exemption for a period 
of four years from that date from 
passing the Survey Test (Higher ) 
and appointed to the service tempo 
rarily if he is otherwise qualified . 
If a person so appoiated does not 
pass the test within the period of 
temporary exemption , he shall be 
reverted to the service from which he 
was appointed and shall not be 
eligible for re-appointment until he 
passes the test. 

By order of the Governor, 

N.M. PATNAIK , 
Chief Secretary. 
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GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 62382 /M3/63/PD . 

Dated , Trivandrum , 25th August 1963. 
In exercise of the powers conferred by clause (1) of Article 299 of 
the Constitution of India , the Governor of Kerala hereby makes the 
following amendment to the Notification No. 29599/M3/51 /PD dated 
9-1-1959 published in the Gazette dated 13-1-1959 as subsequently 
amended , namely : 

AMENDMENT 
In the said Notification , after Item XXX , the following item shall 
be added, namely : 
" XXXI. In the case of Public Relations Department. By the 

Director of Public Relations: All contracts relating 
to the Public Relations Department" . 

By order of the Governor , 

P.J. FRANCIS, 
Joint Secretary . 
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Abstract 
RULES - RULES UNDER THE KERALA BORSTAL SCHOOLS ACT, 1961 

(ACT 31 OF 1961)-RULES PUBLISHED 


G.O.MS. 44963 Home. Dated, Trivandrum , 26th August 1963. 

HOME ( B ) DEPARTMENT 


NOTIFICATION 
In exercise of the powers erred by section 29 of the 
Kerala Borstal Schools Act, 1961 (Act 31 of 1961 ) the Govern 
ment of Kerala hereby make the following Rules , the same 
having been previously published as required by sub -section (1 ) 
of the said section . 

By order of the Governor , 

P. I. JACOB , 

Secretary . 


RULES UNDER THE KERALA BORSTAL 

SCHOOLS ACT, 1961 

RULES 
1. (1) (a ) These Rules may be called the Kerala Borstal 

School Rules, 1963 . 

(b ) They shall come into force at once. 
Definitions.— ( 2 ) In these rules unless a different intention 
appears from the subject or context, the expressions 

( a ) " the Act " means the Kerala Borstal Schools Act, 
1961 ( Act 31 of 1961 ) . 

(b ) " Superintendent" means the Superintendent of a 
Borstal School appointed under section 20 of the Act and includes 
any officer appointed by the Government to perform all or any 
of the duties imposed by the Act or under these rules on the 
Superintendent . 

( c ) " Borstal School" means a Borstal School established 
under section 3 of the Act. 

(d ) " Inspector General" means the " Inspector General 

of Prisons" 
2. Borstal School, Cannanore . - The Borstal School, Canna 
nore shall be deemed to be a borstal school established under 
section 3 of the Act . 
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CONTROL AND MANAGEMENT 


3. Inspector General.- (i) The Inspector -General of Prisons 
shall have general powers of superintendence and control 
over borstal schools. He shall be generally responsible for the 
governance of borstal schools in accordance with the provisions 
of the Act and these Rules . 

(ii ) The Inspector General of Prisons may visit the borstal 
school as many times as possible and once in every calendar 
year he shall carry out a full inspection of the School in accord 
ance with the questionnaire in Appendix VIII. 

(iii ) During each inspection the Inspector General shall 
see every inmate then in the School personally hear and enquire 
into any complaint made to him and take such action as he 
deems fit . 

(iv ) The Inspector General shall inspect the yards, wards, 
dormitories, workshops and other enclosures and the garden . 
He shall enquire into the nature and adequacy of water supply 
the sanitary and conservancy arrangements and the medical 
administration ; he shall inspect the food and ascertain that it 
is of proper quality and shall generally satisfy himself that the 
buildings and premises are in proper order. 

( v ) The Inspector General shall inspect the journals , 
registers and books maintained in every department of the 
School and shall initial or countersign them in token of his 
having satisfied that they are maintained in accordance with 
the rules . He shall satisfy himself that the rules for the 
arrangement, preservation and periodical destruction of records 
and the rules relating to precautions against fire in public 
offices and buildings are observed . 


( vi) As soon as possible after the inspection , the Inspector 
General shall furnish the Superintendent with a copy of the 
questionnaire (vide Appendix VIII) duly filled up and a Memo 
randum embodying his opinion as to the manner in which the 
school is administered and the extent to which the staff appear 
familiar with their duties together with any orders or sugges 
tions found necessary for the guidance of the Superintendent. 
He shall submit a copy of the questionnaire and the Memo 
randum to the Government. 

( vii) The Superintendent may accompany the Inspector 
General of Prisons during his inspection of the School. 

4 . ( i) Superintendent. - Subject to the orders and general 
supervision of the Inspector General, the Superintendent of the 
borstal school shall be responsible for the control and manage 
ment of the institution . 

(ii) The Superintendent shall not quit the station or make 
over charge of his school to any person or officer without having 
obtained the previous sanction of the Inspector General : 
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• Provided that during the absence of the Superintendent 
on casual leave or other leave of short duration not exceeding 
14 days , the powers and duties conferred on him by law may be 
exercised and performed by the Deputy Superintendent of the 
Borstal School. 

(iii ) The Superintendent shall exercise close and constant 
personal supervision over the whole institution . He shall daily 
visit and inspect all parts of the borstal school where inmates 
work or live and shall give special attention to every inmate 
who is a hospital patient . 

( iv ) At least once a fortnight, the Superintendent shall 
visit school during the night and satisfy himself that every 
thing is in order . 

(v ) The expenditure of the School shall be economically 
controlled by the Superintendent. He shall annually submit 
to the Inspector General of Prisons the budget of the institu 
tion within the time limit prescribed for it. The Superintendent 
is authorised to sanction non - recurring expenditure subject to 
budget provision up to a limit of Rs. 50, at a time and he is also 
authorised to incur expenditure on account of kerosene oil for 
daily use not exceeding 2.5 litres a day and keep always in 
stock one tin of kerosene oil and a dozen hurricane lanterns. 

(vi) The general duties, functions and responsibilities of 
the Superintendent shall be as follows: 

( a ) General supervision over security and custody arrange 

ments. 
( b ) Custody of secret and confidential documents . 
( c ) Supervision over care and welfare of inmates. 
(d ) Supervision over office administration ; quarterly office 

inspection . 
( e ) Control over financial matters. 
(f) Planning , organising, directing, guiding, co -ordinat 

ing, supervising and controlling all institutional pro 

gramme activities and operations. 
( 8 ) Inmate discipline and morale ; classification of inmates ; 

training and treatment programmes. 
( h ) Inspection and supervision of work , employment and 

production programmes. 
( i) Inspection of the School Hospital, Kitchen , Canteen , etc. 
(j) Personnel matters ; staff welfare and staff discipline; 

allocation of duties of personnel under his control; 
organising personnel training programmes at the 

Institutional level. 
(k ) Reporting of important occurrences to the Inspector 

General. 


( 1) Liaison with other Government authorities. 
(m ) Daily inspection round and fortnightly night inspec 

tion round. 
6. Powers of Superintendent.- (i) It shall be competent to 
the Superintendent to exercise all powers vested in him as a 
Head of Office under the various provisions, rules, regulations, 
codes and instructions as are applicable to the institution 
relating to pay, leave, discipline of staff service matters etc., and 
where the Superintendent has any doubt as to the application 
of any such provision or rules he shall refer the matter to the 
Inspector General for specific orders . 

(ii) It shall be competent to the Superintendent to place 
under suspension any member of the executive staff , whom he 
is competent to appoint, where 
( a ) an enquiry into his conduct is contemplated or is 

pending ; or 
(b ) a complaint against him of any criminal offence is 

under investigation or trial 
and such suspension of the subordinate is considered essential 
in public interest. 

( iii) The Superintendent shall be competent to sanction 
temporary withdrawals from the Provident Fund deposits of 
subordinate officers upto a maximum of Rs. 100 in each ordinary 
case subject to the provisions contained in the Provident Fund 
Rules . 

7. Maintenance of Records.- (i) The Superintendent shall 
be responsible for the maintenance of the records and registers 
shown in Appendix VI in addition to any other registers or 
records required to be maintained under the various codes, 
manuals or rules that are generally applicable to all institutions 
of Government and all such records prescribed by the Inspector 
General of Prisons or State Government from time to time. 

( ii) The Superintendent shall similarly be responsible for 
the correct preparation and punctual submission of all reports 
and returns as required under the Act and under these rules 
and under the various codes, manuals or rules that are generally 
applicable to all institutions of Government and such other 
reports and returns, as may be prescribed by the Inspector 
General of Prisons or the State Government from time to time. 

( iii) Statistics shall be maintained at the Borstal School 
and Head-quarters office in the Form shown in Appendix VII 
of all those inmates who are released from the Borstal School 
and those who, after release, are settled down and those who 
are re -convicted with a view to evaluate the policies and pro 
gramme of treatment followed at institution level and to revise 
and recast them in the light of such evaluation . 

( iv ) In case of doubt as to whether any particular record 
should be maintained or as to the manner in which it should be 
maintained the orders of the Inspector General shall be sought 
for by the Superintendent. 
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( v ) The Superintendent shall examine at least once a 
month all the records of the school and shall satisfy himself 
that they are kept up -to -date . 

(vi ) Where it is not evident from these Rules as to which 
officer is directly responsible for maintenance of any register 
or record the Superintendent shall by order recorded in his 
Order Book assign the maintenance of any such register or 
record to a specified subordinate . 

8. Reports to Government.- ( i) The Superintendent shall 
submit to the Inspector General every year in such form as the 
latter may from time to time direct : 

( a ) not later than 1st May a report on the administration 
: of the School in the preceding financial year ; and 

(b ) not later than 31st March a report on the aftercare 
of the inmates discharged on licence in the preceding calendar 
year. 

( ii) The Inspector General shall .submit to the Govern 
ment a special report regarding any school which he considers 
to be in an unsatisfactory state, with the explanation or remarks 
of the Superintendent. 

9. Deputy Superintendent.- (i) The Deputy Superintendent 
will be immediately subordinate to the Superintendent. He 
shall be responsible for the observance of all prescribed rules 
and orders and for the supervision of the subordinate staff. 

(ii) The Deputy Superintendent shall keep a report book 
in similar form as provided in rule 150 of Kerala Prisons Rules, 
1958 and the Superintendent shall peruse the report book and 
take such action as laid down in rule 151 thereof. 

(iii ) The general duties and responsibilities of the Deputy 
Superintendent shall be as follows: 

( a ) Supervision over security , custody and discipline. 
( b ) Supervision over care and welfare of inmates. 
( c ) Supervision over personnel matters ; staff discipline 

and staff welfare. 
(d ) Assisting the Superintendent in all matters pertaining 

to institutional management; inspecting kitchen and 

canteen ; visit to hospital, 
( e ) Accounts , Stores , Office Adminstartion , admission 

release work . 
( f ) Planning work projects ; school manufactures ; voca 

tional training projects ; service and maintenance 

unit . 
( g ) Classification of inmates ; developing inmate case file. 
( h ) Supervising implementation of training and treatment 

programmes . 
( i) Direction and guidance to supervisory personnel in 

charge of sections yards institutional programmes. 
( j) Daily inspection round ; weekly night inspection round. 
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10. Supervisors.- (i) The Supervisors besides assisting the 
Superintendent and the Deputy Superintendent in all matters 
pertaining to institutional management shall perform such 
specified duties as the Superintendent may by order record in 
the Order Book . 

(ii) The duties and responsibilities of the Supervisors shall 
include the following : 

( a ) Security, custody and discipline. 
( b ) Supervision over sanitation and hygiene of the area 

under their charge. 
( c ) Discipline in gate , barracks, cells , workshops, etc., and 

in the area under their charge. 
( d ) Supervision over searches, counting, opening and 

closing of school. 
(e ) Distribution and maintenance of inmates clothing, bed 

ding and other equipment. 
( f) Supervision over kitchen and distribution of Food , 

School shop (Canteen ) and distribution of canteen 

articles . 
( g ) Supervision over work of inmates. 
(h ) Organising and conducting educational, training , 

cultural and recreational activities. 
( i) Arranging pre- release programmes . 
( J ) Office work - Attending to appeals, interviews applica 

tions, health records, leave, parole leave, release, badge 
money , requests, complaints, personal problems of 

inmates, etc. 
(k ) Inmate mail - Censoring, distribution , clearance etc. 
( 1) Admission - Quarantine programme, 
( m ) Collection of Social history of the inmates and pre 

paring case histories . 
( n ) Inspection of guards and sentries on duty. 
(0 ) Inspection rounds and night inspection rounds as per 

schedules . 
( p ) P.T., Drill, parades , route marches , emergency 

practice, etc. 
( q ) Diet - Examination , weighment, storing and issue of 

all grain and other rations. Maintenance of ration 

accounts and ration registers . 
11. Personnel.There shall be such number of the following 
categories of subordinate posts as is fixed by Government from 
time to time. 

( a ) Deputy Superintendent 
(b ) Supervisors ( 1st and 2nd Grades ) 
( c ) Chief Petty Officer 
( d ) Petty Officers 
( e ) Teachers (non - industrial) 
( f ) Instructors ( Industrial ) 
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( g ) such other posts as may be decided by Government. 
12. Appointments to the posts of Petty Officers shall be made 
by transfer of service from the warder staff of Jails who have 
undergone training in Drill and Musketry. 

13. All the posts in the Borstal School shall be inter 
changeable with corresponding posts of similar nature in the 
jails . 

14. Uniforms.- ( i) No uniform is prescribed for the 
Superintendent of the Borstal School. 

(ii) The uniform of the Deputy Superintendent and other 
Executive Officers of the Borstal School shall be as follows : 

( a ) DEPUTY SUPERINTENDENT 
1 . Forage Cap - Dark blue military pattern with Khaki 

cover and Silver embroidered Asoka Lion in front 

and letters K.S.J. 
2. Khaki trousers or shorts . 
3. Khaki shirt, open neck , half arm with pockets and 

shoulder straps. 
4. Woollen stockings. 
5. Brown shoes. 
6. Sam brown belt without frog . 
7. Metropolitan whistle with khaki silk cord . 
8. Shoulder badge " K.S.J." in silver with 3 silver five 

pointed stars 

(b ) SUPERVISORS - GRADE I AND II . 
The Supervisors shall wear uniform similar to the Deputy 
Superintendent with the following exceptions: 
1. Tunic - closed double collar , shoulder badge K.S.J. in 

guilt with 2 guilt five- pointed stars for supervisors I 
Grade and K.S.J. in guilt with one guilt five-pointed star 

for supervisors II Grade. 
2 . Sam brown belt with brass fittings (without frog ) . 

( c ) CHIEF PETTY OFFICER . 
The Chief Petty Officer shall wear khaki shirt with open 
front having brass buttons 3” apart down front, 2 breast pockets 
with brass buttons and pointed laps . The shirt shall be made 
loose enough at the back to allow of free movement. They shall 
wear khaki shorts, khaki woollen putties and felt hat with red 
ribbon around and Asoka state emblem ( silver ) in front. Brown 
leather waist belt of jail department class and black leather 
boots. 

( d ) PETTY OFFICER . 
Petty Officers shall wear khaki blouse fastened at the 
neck with opening in front within 4 " of the waist having 2 
brass buttons 2" apart down the front, two breast pockets 
with brass buttons and pointed laps shoulder straps of khaki 
to be fastened with small buttons and to have the jail badge. 
The blouse will be made loose enough at the back to allow of 
free movement. They will wear khaki shorts. The putties 
shall be khaki woollen . They will wear felt hat with blue 
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ribbon around and Asoka state emblem ( Brass ) in front. 
They will wear a brown leather waist belt and sandals . 
Note :-1. The Chief Petty Officer and Petty Officers shall 

carry brass whistle with chain and be provided 

with water -proof cape with hood and sandals. 
Note :-2. Rule 120 of the Kerala Prisons Rules 1958 , shall 

not be enforced in respect of petty Officers on duty 

in the Borstal School. 
(iii ) SUPPLY OF ARTICLES OF UNIFORM AT GOVERNMENT COST 

The following articles of uniform are to be provided at 
Government cost : 
Articles 

Period of renewal 
(a ) DEPUTY SUPERINTENDENT AND SUPERVISORS AND II GRADE. 


a shirt 


1. Khaki suit (working dress) 

2 every year 
2 . Khakiwoollen stockings 

2 every year 
3. Brown boots or shoes 

2 pairs every year 
4. Forage cap 

I every 2 years 
5. Belt 

I every , 5 years 
6. Whistle, badges and buttons 

Till worn out 
7. Whistle cord 

1 every 2 years 
8. Water proof coat 

1 every 5 years 
9. Woollen socks 

1 pair every year 
10. Bush coat 

1 every year in lieu of 
(b ) Chlef PetTY OFFICER. 
1. Khaki shirt 

2 every year 
2. Khaki shorts 

2 every year 
3. Putties 

1 pair every year 
4 . Boots 

2 pairs every year 
5 . Belt 

Till worn out 
6. Button , whistle, chain , badge and cane Till worn out 
7 . Chevrons 

1 set every 2 years 
8. Rain coat 

I every 5 years 
9. Felt hat 

I every year 
10. Metal polish 

2 tins every year 
11. Leather polish 

2 tins every year 
12 . Socks 

1 pair every year 
( c ) PETTY OFFICERS. 
1 . Khaki blouse 

2 every year 
2. Khaki shorts 

2 every year 
3 . Putties 

1 pair every year 
4. Sandals 

2 pairs every year 
5. Felt hat 

1 every year 
6. Beit, whistle , chain , button, badges 
and numbers 

Till worn out 
7 . Chevrons 

1 set every year 
8 . Baton or lathi 

Till worn out 
9. Rain coat 

1 every 5 years 
10. Metal polish 

2 tins every year 
11. Leather polish 

2 tins every year 
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15. Subordinate Officers Generally . - Rules 72 to 78 , 80, 
82 to 96 and 98 to 107 of Chapter VI of Kerala Prisons Rules, 
1958 shall mutatis mutandis apply to the Borstal School. 

16. Award of Good Conduct Strips and Awards .— The 
provisions of rule 180 of the Kerala Prisons Rules, 1958 shall 
apply with the modification that for the expressions Jail 
Head Warders and Warders the expressions Borstal School , 
Chief Petty Officer and Petty Officers respectively shall be 
substituted . 

17. Privileges and Benefits. - All other privileges and bene 
fits enjoyed by Warders in Jails shall be extended to the 
Petty Officers of the borstal schools. 

18. Security Deposits . — The provisions of Chapter VIII of 
the Kerala Prisons Rules 1958 shall apply subject to the 
following conditions : 
( a ) Incumbents holding same or corresponding . posts 

shall furnish security as provided in Rules 126 and 

127 of the Kerala Prisons Rules , 1958. 
(b ) In the case of any other category of posts not men 

tioned in the rules as per Sub Clause (a ) the security 
amount shall be fixed in each case by the Inspector 
General of Prisons . 


MEDICAL ADMINISTRATION AND HOSPITAL 

MANAGEMENT 
19. Medical Officer.- (i ) An Assistant Surgeon of the 
Health Department shall be appointed Medical Officer of the 
borstal school. He shall function full time in the borstal 
school. 

(ii) The period of appointment of such Medical Officer 
shall be for not less than 2 years exclusive of any long leave 
that he may avail himself of and during this period his services 
sh be deemed to be under the administrative control of the 
Inspector General of Prisons and he shall except as regards 
the medical treatment of the sick act in immediate subordina 
tion to the Superintendent. 

(iii ) The period of service referred to in sub-rule (ii) 
above may be reduced on the application of the Inspector 
General and with the concurrence of the Director of Health 
Services . 

(iv ) The District Medical Officer of Health or Assistant 
Medical Officer of Health or whoever is looking after the 
institutions on the medical side of the District Headquarters 
Hospital shall grant casual leave to the Medical Officer of the 
borstal school and make suitable arrangements for the per 
formance of his duties during such leave. 

( v ) Any leave other than casual leave shall be granted 
by the Director of Health Services on the recommendation of 
the Superintendent of borstal school, 

G. 3163 
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( vi) The Medical Officer shall communicate with the 
Inspector General and the Director of Health Services through 
the Superintendent of Borstal School. 

( vii) The Medical Officer shall reside in the quarters 
provided in the premises of the school. 

20. Duties of Medical Officer.- It shall be the duty of 
Medical Officer : 

( a ) to attend daily the sick in the Hospital and out-door 
patients and supervise the preparation and issue of medicines, 
food , extra diet to the sick and to inmates in infirm and 
convalescent gangs. 

(b ) to maintain order and discipline and safe custody of 
inmates in hospital subject to any other arrangement made by 
the Superintendent from unlocking to lock up and see that the 
yards and buildings of the Hospital are kept locked and pro 
perly secured . 

( c) to arrange for the safe custody of medicines, instru 
ments, appliances , equipment, hospital and prisoners clothing, 
to see that all medicines are properly arranged and labelled , 
and to take proper care of the instruments and appliances and 
equipment in his charge . 

( d ) to maintain all registers up-to -date and prepare or 
cause to be prepared and despatch all indents and returns 
on prescribed dates . 

(e ) to make a daily round of the school. 

(f ) to inspect water supply , drains, trenching grounds etc., 
and report any defect. 

( g ) to inspect the inmates in cells daily . 
( h ) to examine all newly admitted inmates . 

( i) to visit staff quarters twice a month for inspection 
of sanitation . 

( j) to accompany the District Medical Officer and the 
Inspector General of Prisons on their visit to the school and 
take note of all orders given by them . 

( k ) to supervise the fortnightly weighment of inmates 
which shall be recorded on their sheets, and to take suitable 
steps in respect of inmates who are persistently loosing weight. 

(1) to maintain a journal (report book ) . 
21. Compounder.— ( i) The services of a full time Com 
pounder for appointment in a borstal school shall be lent by 
the Health Services Department. The term of appointment 
shall be for not less than 2 years exclusive of any long leave 
that he may avail himself of. 

( ii ) The Compounder shall reside in the quarters provided 
for the purpose . 

( iii) The Compounder may be granted casual leave by 
the Medical Officer and any leave other than casual leave may 
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be granted by the District Medical Officer on the recommenda 
tion of the Superintendent. The District Medical Officer shall 
make suitable substitute arrangements in such cases. 

22. Duties and responsibilities of the Compounder.- (a ) He 
shall be responsible for the safe custody of medicines and 
equipment, beddings and clothings under his charge and for the 
proper issue and receipt of these articles to and from the 
patients in the Hospital according to the instructions of the 
Medical Officer . 

(b ) He shall be responsible for correct and proper dis 
pensing of medicines and shall see that the almirahs are 
securely looked and poisons kept separate . 

(c ) He shall keep the dispensary clean and tidy. 

( d ) He shall help the Medical Officer in maintaining the 
records pertaining to the Medical Section . He will help the 
Medical Officer in taking and recording the weight of inmates. 

(e ) He shall maintain the temperature charts of inmates 
admitted into the Hospital. 

( f) He shall comply with all orders and directions of the 
District Medical Officer , and the Medical Officer relating to 
medical matters and of the Superintendent and Deputy Super 
intendent in other matters. 

23. Hospital Management.- ( a ) (i) At every Borstal school 
there shall be a separate hospital building or a suitable part of 
the institution shall be equipped and furnished in a proper 
manner for the medical care and treatment of the sick inmates. 

(ii) The Medical Officer shall, as soon as possible after 
admission and thereafter at intervals of not more than three 
months subject every inmate of the school to a detailed 
medical examination and record his findings in the Borstal 
Medical Record in the form to be prescribed by the Director 
of Health Services and shall without delay bring to the notice 
of the Superintendent any matter of importance affecting the 
health of the inmates and the case of any inmate who , in the 
opinion of the Medical Officer , is unfit for borstal training, for 
such action as may be called for . 

( iii) It is the duty of every borstal school official to bring 
immediately to the notice of the Medical Officer any circum 
stance from which the sickness of any inmate may be inferred . 

(iv ) Any inmate complaining of illness or requiring 
medical attendance shall be brought to the Medical Officer and 
where this is not practicable, or in any emergency the Medical 
Officer shall visit the innate at the spot where he is and shall 
examine him and determine whether he shall be placed under 
medical observation or be treated as out- patient or admitted to 
hospital. If the Medical Officer thinks it necessary he shall 
take any other action which he is empowered to take by these 
rules. 

(v ) The diet of inmates in hospital shall be entirely under 
the Medical Officer s control and he may order in each individual 
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case such diet as he considers necessary and may fix hours at 
which the food shall be distributed . 

( vi) A separate kitchen for the preparation of food for 
the sick and a special cook or cooks shall be appointed . 
Utensils of suitable size and capacity shall be provided specially 
for the purpose. 

(vii ) The Superintendent shall keep a record of death of 
an inmate, which shall include the following particulars namely 
the time the deceased was taken ill, when the disease was first 
noticed by him , the nature of illness, the time of death , together 
with any special remarks that appear to him to be necessary. 
A report on the death shall be sent to the Inspector General of 
Prisons immediately . 

(b ) Upon the death or serious illness or certification 
of an inmate as insane or mentally defective or the sustaining 
by an inmate of a serious accident, the Superintendent shall 
at once inform the parents or relations and shall in any event 
inform any other person as desired by the inmate . 

24. District Medical Officer.- ( 1 ) ( a ) The District Medical 
Officer shall visit the borstal school at least twice in a month 
and see all sick inmates in hospital and inmates under punish 
ment and make a full inspection of all the inmates once a 
month . He shall check the records of prisoners weighment 
and satisfy himself that weighments are properly carried out 
and recorded. He shall examine all prisoners who have lost 
substantially in weight and advise the Medical Officer and 
give necessary instructions regarding the action to be taken in 
the matter. He shall be responsible for all matters connected 
with the health of the prisoners and their treatment when sick 
and the general sanitation of the school. 

(b ) He shall verify the correctness of the records made 
by the Medical Officer . 

( c ) H shall , once in every six months, inspect the 
medicines kept in stores and satisfy himself that the weights, 
measurements and quantities of medicines are entered correctly 
in the stock book He shall also inspect the instruments and 
equipment and see that they are being maintained properly 
and sufficient stocks have been kept in reserve. All indents 
placed by the Medical Officer shall be scrutinised and counter 
signed by him . 

(d ) He shall report to the Superintendent any matter 
which , on medical grounds he thinks requires consideration 
of the Inspector General and the Superintendent shall send 
copy of the report to the Inspector General with his com 
inents . 

25. Psychiatric Services.- ( i) The Psychiatrist of the 
nearest Government Mental Hospital will be the visiting 
Psychiatrist of the borstal school. 

( ii ) He shall visit the school at least twice a month and 
examine and treat the inmates who require such examination 
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and treatment. He will conduct psychological examination of 
every inmate and record his findings in the Borstal Individual 
Record Borstal Medical Record. 

(iii) The Psychiatrist shall be paid such allowance asmay 
be sanctioned by Government. 

26. Rules 602, 603, 606 , 607 , 609 , 610 , 613 to 617, 620 , 622 
to 626 , 629 to 633 , 637, 638 , 640 to 642 , 644, 615 , 648 to 651 
and 661 of Chapter XXXVIII of the Kerala Prisons Rules 
1958 shall mutatis mutandis apply to the borstal school. 

27. Commitment- ( i) An adolescent offender ordered by 
a Court to be sent to a Borstal school shall be sent to the 
borstal school, Cannanore . 

( ii ) All committing magistrates shall furnish the 
Superintendent of the borstal school as early as possible with 
a copy of the judgment and the detailed information regarding 
the previous history , parentage , occupation , etc. required in 
the list of interrogatories in the form in Appendix I. 

(iii ) An order committing an adolescent offender to a 
borstal school under section 5 of the Act shall be in the form 
in Appendix II . 

28. Transfer of prisoners to the borstal school.- (i) Adoles 
cent offenders not dealt with under section 5 of the Borstal 
Schools Act by the Court and committed to jail to undergo 
imprisonment wihch may include imprisonment for life or 
imprisonment in default of payment of fine or imprisonment in 
default of furnishing security may be dealt with by the 
Inspector General or the Government as the case may be under 
section 8 of the Act and the proviso thereunder , 

(ii) The Superintendent of the jail in which an adolescent 
offender is committed shall soon after his admission to that 
jail make a report about him with his nominal roll. Copy of 
committal warrant and copy of judgment with his remarks 
for consideration of his transfer to a Borstal School : 

Provided that the unexpired portion of his sentence after 
deducting remission if any shall not be less than 2 years on 
the date of the report. 

( iii) The Inspector General on receipt of the report re 
ferred to in Sub Rule (ii) shall direct the District Probation 
Officer of the District to which the adolescent offender belongs 
to make an enquiry regarding the circumstances which led 
to the commission of the offence , the character of the offender, 
his family history , companionship , education , economic posi 
tion , etc., and send a report to the Inspector General. Based 
on the report of the District Probation Officer and other docu 
ments the Inspector General shall decide whether the person 
concerned might with advantage be detained in a Borstal 
School and if he decides that the case is a suitable one for 
such detention by transfer he shall pass orders accordingly, 
except in the case of those sentenced to life imprisonment 
where the previous sanction of Government shall be obtained 
by the Inspector General for the transfer. 
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( iv ) The period of detention in the borstal school of those 
transferred under the preceding sub rule shall be the whole 
of the unexpired portion of their sentence deducting remis 
sion if any on the date of transfer to the borstal school or such 
part of the unexpired period of the sentence as on the date of 
release of the inmate his age shall not exceed 23 years which 
ever is shorter.. 


CLASSIFICATION AND TREATMENT OF INMATES 


29 . House System .- ( 1 ) Each school shall be divided into 
houses . Care should be taken to ensure that neither the best 
nor the difficult inmates are concentrated in one house. Each 
house shall have a house master who shall be selected by the 
Superintendent from the teachers and instructors of the school. 
The house master shall be responsible to the Superintendent 
for : 

( a ) the tone and general behaviour of the house, 
(b ) the training of each inmate therein , 
( c ) the cleanliness of the wards , rooms, clothing and 

beding and their being kept in good order and repair, 
( d ) the proper distribution of food among the inmates . 

( 2 ) Each House shall be divided into groups, care being 
taken to ensure that neither the best nor the difficult inmates 
are concentrated in one group. Each group will be under a 
monitor who has been selected by the house master from the 
ranks of each group . The monitor shall wear a distinguishing 
mark 

( 3 ) The Superintendent shall select from the monitors a 
head-monitor for each house who shall wear a special distin 
guishing mark . 

( 4 ) The Superintendent shall with the approval of the 
Inspector General frame a scale of privileges and responsibilities 
for each grade. 

( 5 ) All inmates on reception will be placed in the Ordinary 
Grade. An inmate will remain in the Ordinary Grade for at 
least 3 months. He shall during that period be employed on 
domestic service, gardening or farming, manual labour com 
mensurate with his physical condition and shall be carefully 
observed by the staff with special reference to his character , 
mental disposition and fitness for a special trade and subject 
to good behaviour be permitted to take part in games. 

(6 ) Promotions to star - grade shall be made by selection 
by the Superintendent, an inmate so promoted being placed in 
a trade suitable to his individual taste and capacity. While 
in this grade an inmate shall be permitted by exemplary con 
duct to earn badge money of 50 np . per week . 

( 7 ) An inmate in the Star Grade may be promoted to 
the Special Star Grade, if the Superintendent is satisfied after 
close observation of the inmate s general demeanour and effici 
ency that he may be safely placed in a position of special trust 
and responsibility . Inmates in the Special Star grade shall wear 
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a distinctive dress , may act as monitors and may be placed in 
authority over other inmates on parade, in the workshops or 
recreation rooms. They may perform sentry duties at night 
and do such other duties in which they can assist the adminis 
tration in various capacities . They may be allowed to go out 
unattended subject to reasonable limits of time and distance 
and shall be permitted to earn a badge money of 75 np . per 
week . 

( 8 ) A house monitor shall earn badge money at the rate 
of 15 np. per week in addition to his badge money in the 
Special Star Grade. 

( 9 ) Inmates promoted from the lower to higher grades 
shall be permitted to earn badge money at the higher rate from 
the next Monday following the date of promotion. For the pur 
pose of calculating badge money the week will be reckoned from 
Monday to the following Sunday. No badge money will be 
paid for fraction of a week . 

( 10 ) No badge money will be given to an inmate for the 
week in which his conduct does not continue to be exemplary . 

( 11) An inmate who is in transit from one school to ano 
ther , at court, on leave, parole or in a hospital (whether it be 
the school hospital or on outside the school) shall be granted 
badge money of his grade . 

( 12 ) The badge money shall be credited to the individual 
inmates accounts weekly and the relative entries attested by 
the Deputy Superintendent and the Superintendent of the School 
systematically 

( 13 ) All badge money may be spent on objects approved 
by the Superintendent or kept by the School as the inmates 
cash property . 

( 14 ). If an inmate dies before the expiry of the period 
of his detention , the savings in the school shall lapse to the 
State Government . 


DAILY ROUTINE AND PROGRAMME 


30 . ( a ) All inmates provided they are medically fit shall 
be required to engage in study and labour for 6 hours every 
working day. The following daily routine shall be observed 
in the school. 


(i) On work Days 
5.45 a . m . to 6.00 a . m . Unlocking, counting, search . 
6.00 a . m . to 6.30 a.m. Toilet, Prayers in groups. 
6.30 a . m . to 7.30 a . m . P. T., Drill, individual and group 

exercises, light yogasans etc. 
7.30 a , m , to 8.00 a . m . Morning meal. 
8.00 a . m , to 11.30 a . m . Workshops, School, Agricultural Train 

ing etc. 
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9.30 p . m . 


11.30 a . m . to 1.00 p . m . Mid -day meal and rest. 
1.00 p . m . to 3.30 p . m . Workshops , School, Agricultur.T rain 

ing etc. 
3.45 p , m . to 5.00 p . m . Recreation and games . 
5.00 p . m . to 5.30 p . m , Bath . 
5.30 p . m . to 6.00 p.m. Evening meal. 
6.00 pm . to 6.30 p . m . Group prayers, preparation for lock up , 

searching and counting , lock up . 
6.30 p . m . to 9.30 p . m . Newspapers, books, Radio , etc. 

To bed . 

(ii) On Sundays and Holidays. 
As in (i) above subject to variations as follows: 
6.30 a . m . to 7.30 a.m. General cleaning of houses, open spaces 

etc. 
8.00 a . m . to 11.00 a . m . Cleaning of equipment, washing of 

clothes, Bath . 
11.00 a . m . to 11.30 a , m . Inspection of equipments. 
1.00 p . m . to 4.00 pm . Educational films, Group music, Folk 

dances, Dramatics, etc. 
schedule for each group) News 

papers -- Books - Radio . 
4.00 p . m . to 5.00 p . m . Indoor/Out door games. 
5.00 p . m . to 5.30 p . m . 

Toilet . 
(iii) The Superintendent is authorised to make necessary 
changes in daily routine programme to suit the needs of the 
institution and in accordance with available facilities. 

(b ) All sundays and Government holidays and the Annual 
Sports and School Day shall be regarded as general holidays 
for the school. A special cultural and vocational programme 
should be organised on holidays . 


(As per 


400 gms. 


DIET 
31 . Scale of Diet.- (i) All inmates shall have diet in accord 
ance with the following scale and instructions: 
Sl. No. Itemsof diet 

Quantity or weight Remarks 
1 . Rice 
2 . Wheat 

115 
3 . Vegetables : 

Green leafy 
(b ) Root and tubers 

230 
(c ) 

Others 
4 . Mutton or fish fresh 

50 
5 . Green -gram 

40 
6 . Potatoes 

25 
7 . Thoor Dhal 

40 
8 . Jaggery 

30 
9 . Cocoanut 

15 
10 . Cocoanut oil 

20 
11. Ghee 

15 

(Wednesdays & 

Saturdays.) 


} 


91 


39 


ID 


9 ) 


22 


93 


17 


15 gms. 


9 gms. 


3 


> 


0.75 , 


Sl. No. Items of diel. 

Quantity or weicht. 
12 . Onions 
13 . Milk 

9 Centi Lr . 
14 . Curry powder (chillies. 

coriander , Turmeric ) 
15 . Tamarind 

15 
16 . Salt 

20 
17 . Garlic 
18 . Lime 

1/2 No. 

INSTRUCTIONS 
1. The allowance of vegetables shall be calculated after 
stalks, skins and refuse have been separated and only good 
succulent vegetables shall be used . Similarly tamarind shall 
be issued free from husk and seed . 

2. Rice should be separated from husk , dust or any frozen 
matter of broken particles before issue for cooking. The 
quality and seasoning of rice should be such that the weight 
of the cooked rice should be about 3 times as much as dry rice . 
This should be frequently tested by experiment. 

3. Dhal should be husked and unhusked grains picked out 
before cooking 

4. An allowance of 25 per cent shall be given for heads, 
tails , fins, scales and entrails when whole fish is issted and for 
bones when mutton is used .. 

5. Antiscorbutics in requisite quantity shall be issued daily 
with the midday and evening meals to all inmates. They shall 
be used in full weight of the edible parts, proper allowance 
being made for the husk , seeds, and fibre. 

6. Oil should not be used until it is required to be put into 
the cooking pot ; and it shall then be put into the cooking pot 
in the presence of a responsible officer. 

7 . Milk should be issued to inmates either boiled or as curd . 

31. Scale of Fuel.- ( ii) The scale of fuel per inmate shall 
be as follows: 

( a ) When total number of inmates is 
more than 100 

750 gms. 
(b ) When total number of inmates is 

1 Kg . 
32 . ( i) Every inmate shall have three meals a day ; a light 
meal in the morning before the hour of work , midday meal 
and an evening meal before inmates are locked up for the 
night. 

( ii) Variety in dietary may be introduced by issuing 
different kinds of pulses, vegetables and antiscorbutics on 
different dates or at different meals . The Superintendent may 
for this purpose, order different menus on different dates. 

33. Weight of Rations. - All items of dietary as well as fuel 
shall be weighed daily at the time of issue to the cooks by a 

G. 3163 


upto 100 
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responsible officer not below the rank of a Supervisor especially 
appointed for the purpose by the Superintendent. The quality 
of the foodstuffs should be certified by the Medical Officer. The 
Superintendent shall, however, be responsible for seeing that 
the correct weight and quality of the rice issued are ensured . 

34. Free Noon Meal for Petty Officers.- (i) Petty Officers 
on duty shall be given free noon meal every day the sacle of 
diet being that prescribed for warders noon meals in Central 
Jails . 

(ii) On each festival day as specified below all the inmates 
and Petty Officers of the School shall be given a feast costing not 
exceeding 69 np . per head . 

1. Vishu , 2. Onam , 3. Ramzan , 4. Bakrid , 5. Christmas and 
6. Easter . 

35. Distribution and Service of Food.- (i ) There should 
be the least possible delay between cooking of dishes and con . 
sumption of food , so that meals are served fresh and hot. 

( ii ) The receptacles used for carrying food shall be provided 
with well- fitted covers . All food shall be carefully protected 
from flies. 

( iii) Five minutes before the distribution of each meal 
a bell may be sounded . Inmates shall then cease work , if any , 
wash their hands and face and be drawn up in lines for the 
food parade, after which the cooked food shall be distributed 
by the cooks in the presence of a responsible officer not below 
the rank of a Supervisor . They shall see that no inmate gives 
away his food to another or secretes it about his person . 

( iv ) The feeding parade should not be hurried . Inmates 
should be allowed time to chew their food well . The Supervis 
ing Officer shall see that the boys are clean in person and dress 
at the time of meals . 

( v ) Except with the permission of the Supervising Officer 
no food is to be taken away from the feeding place by any 
inmate to eat elsewhere. 

(vi) Any complaint regarding food shall be enquired into 
on the spot by the Supervising Officer . He shall decide whether 
the complaint is well founded or not and take such action as 
is necessary . Every complaint regarding food shall be reported 
to the Superintendent. Any inmate making false or malicious 
complaint shall be punished . If the irregularity is due to the 
fault of any school official, the Superintendent shall take such 
action as he deems fit and shall record his orders . 

( vii) When the meal is finished the inmates shall proceed 
to the washing platform at the end of which shall be placed 
two tubs into which each prisoner shall put any refuse food 
left in his plate . They shall wash their hands and mouthe 
as well as their feeding utensils . 

( viii) The floors and platforms shall be cleansed immedi 
ately after the inmates finish their meals . 
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36. Eating and Drinking Vessels .-- Every inmate shall be 
provided with a tin or aluminium eating vessel, curry vessel, 
drinking vessel, and a spoon . Vessels should be of uniform 
material and pattern . 

37. Coolcing .- ( i) Cooking may be done in iron or brass 
vessels. All cooking utensils must be kept scrupulously clean 
and bright and the kitchen and feeding places must be as clean 
and tidy as possible . 

( ii) Special care shall be taken that all vessels in which 
milk is kept are maintained perfectly clean. All vessels should 
be scalded and cleaned with boiling water immediately after use. 
These must not be allowed to stand in a dirty condition . Milk 
should be stored in a properly cleaned and well ventilated place 
as soon as it is received and until it is used .. 

( iii) All cooked food should be kept covered until use . 
38. Inspection by Superintendent and Medical Officer. 
( a ) The Superintendent and the Medical Officer shall exercise 
the utmost vigilance in the supervision of food supplies and 
when the food is cooked and ready for distribution to inmates 
they shall make surprise inspections at least once a week in 
addition to their routine inspection . 

( b ) At these inspections the weight of the food distributed 
shall also be tested . 

( c ) They should also see that the proper quantity of oil, 
salt and antiscorbutics have been added . 

(d ) Measures used for issuing rations and the scales of 
weights at the kitchen shall be checked by the Superintendent 
at least once a month if not oftener. 

39. Cooks.- (i) Cooks shall carry out all preparations and 
processes necessary after issue of daily supplies to them and 
shall prepare the food with due care and attention . 

( ii) Cooks shall be employed from among the inmates 
selected by the Superintendent who have necessary aptitude 
for the work . If there is difficulty in managing the culinary 
service of the School by cooks appointed from among the 
inmates , paid cooks may be appointed with the sanction of 
the Inspector General. 

(iii ) Cooks found tampering with food or scales should 
be severely punished . 

40 . Power to sanction change in dietary . — No change in the 
prescribed dietary of the whole school shall be made without 
The sanction of Government. But the diet of individual inmates 
may be modified on the recommendation of the Medical Officer . 
Unless an inmate is in hospital, any modification which is con 
tinued for more than a month shall be reported to the Inspector 
General. 

41. Washing and Bathing . — Each inmate excepting the in 
patients in the School Hospital shall be given 60 gms. of 
gingelly oil or cccoanut oil for bath per week . They may also 
be issued 30 gms, of soda ash and 2 gms, of indigo per head 
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per week and 10 K.G. of firewood for hundred pieces of cloth 
per week and a coal tar soap per month for washing and bathing 
purposes . 


One year 


1 


2 years 
1 year 


1 


CLOTHING AND BEDDING 
42. Every inmate in the Borstal School shall be required to 
wear the clothing as prescribed in these Rules. The clothing 
and bedding of the inmates shall be on the following scale : -- 

( a ) ORDINARY GRADE 
Articles. 

Quantity . Period of renewal. 
1. Shorts (brown ) . 

3 
2. Shirts (sky blue) 
3. Belts 
4. White langottees 
5. White towels 
6. Cotton banians 

Six months 
7. Handkerchiefs 
8. Cotton durry 

24 years 
9. Mat ( country ) 

6 months 
10. Ordinary blanket 
11. Comb 
12. Brass buckle 

1 Issued at the time of 

admission 
(b ) STAR GRADE 
Same as Ordinary Grade with brass star affixed on the left breast 
of jacket. 

(c ) SPECIAL STAR GRADE 
Articles. 

Quantity. Period of wear. 
1. Shorts (white ) 
2. Shirts (white) 
3. Belts 
4 . White langottces 
5 . White towels 

Six months 
6. Cotton banians 
7. Handkerchiefs 
8 . Cotton durry 

27 years 
9. Mat ( country) 

6 months 
10. Ordinary blanket 
11. Comb 

One year 
12 . Brass buckles 

1 Issued at the time of 

admission 
43 . Dress Regulation .- (i) All the inmates of Ordinary and 
Star grade shall be provided with clothing of Brown cotton 
materials for shorts and of sky blue colour for shirts and special 
Star Grade with white cotton materials. The quantity of cloth 
required for a suit for an inmate shall be not more than 4 
metres . 

( ii ) The Star and Special Star grade inmates shall be issued 
with a brass Star to be affixed on their left breast of jacket. 


One year 


maavara 


1 


2 years 
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44. Sports Dress. - In addition to the uniform prescribed in 
Rule 42 above each inmate on arrival shall be provided with 
a sports dress ( coloured ) which may be either new or part 
worn . The period of wear of such suit is one year . The 
quantity of cloth that is necessary for this suit is 392 metres. 

45. Extra Dress for Recreational Purposes. The inmates 
shall also be allowed to receive from their relatives or friends 
one vest and one pair of shorts to be used for recreational pur 
poses. 

46 . Scout Uniform . The inmates trained as Boy Scouts shall 
use the complete Scout uniform and equipment. The follow 
ing shall be the uniform of the scouts . The clothing shall be 
worn by the scouts while they take part in scout activities. 
( 1 ) Khaki Shrit (twill) 

1 
( 2 ) Khaki short ( drill) 

1 

Period of wear 
( 3 ) Khadi mull for turban 

one year 
and scarf 

3 metres . 
47. Provision of clothing on release . Every inmate on 
release shall receive an out- fit of suitable clothings provided 
he has no suitable clothing of his own . 

48. Band Class Uniform . - Inmates in the Band Class passed 
as classified to perform in the School Band shall be provided 
with the following uniforms: 
1 . Coats white drill 

With ) facings and trimmings 
2. Loog trousers (white) 2 and green collar . Period of 
3. Cap 

1 wear two years. 
21. Black boots 

1 pair - 2 years. 
5. Socks 

2 pairs- 1 year 
6. Departmental buttons big 9 Nos. 
7 . 

small 4 
8. Shoulder badge 

i pair 
9 . Gloves 

Till worn out 
10. Brass buckle for belt 

1 No. 
11. Belt, military pattern 
12. Gaiters canvas 

1 pair 
49. Clothing — disinfection — and marking. – No article of 
clothing which has been worn by one inmate shall be issued 
to another unless it has been washed and disinfected . Articles 
of clothing shall have stamped on them in indelible ink date 
of first issue, date of return if returned before expiry of period 
of wear and date of re - issue. 
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EDUCATION 
50. Literary Education . — Literary instruction shall be given 
in the inmate s language , limited ordinarily to the elements of 
reading , writing and arithmetic . An inmate shall attend school 
from the date of his admission for two hours daily . Provided 
that in special cases when an inmate studies for a public exami 
nation in general education , he may be permitted to 
attend school up to a maximum of 5 hours a day . Every inmate 
shall be examined by the teacher at the end of every six months 
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and the marks obtained and the position in class recorded in 
the Borstal individual record . 

51. Necessary facilities for the over all educational develop 
ment of the inmates should be provided in the institution . The 
educational programmes should be so designed that inmates 
of various age groups and intelligence levels can derive benefit 
therefrom . For illiterate and educationally backward inmates , 
special educational classes should be organised . 

52. Facilities for higher studies. — Necessary opportunities 
for the self education of the inmates should be provided for in 
the institution . Those who have the requisite capacity and 
desire to raise their educational level should be encouraged to 
undertake further studies. They should be given necessary 
facilities to appear for examinations conducted by the State 
Education Department or by the University or by recognised 
institutions as private candidates. 

53. ( i) Intelligent inmates who have satisfactorily completed 
the Borstal standard of education or have studied in the Second 
ary School classes before admission may be given facilities to 
continue their education in or outside schools . 

( ii ) The Certificates issued to such inmates from the 
Borstal School for their admission shall be considered equivalent 
to those issued by the Education Department. 

54. Admission to Technical or Industrial Schools.Inmates 
who have completed the S.S.L.C. course after their admission 
in the borstal school or prior to their admission may be allowed 
to receive instructions or training in technical or industrial 
schools as the case may be. They may be exempted from 
paying all academic tuition fees, examination and other fees. 
They shall be provided with all the text books and other 
materials required for the course of study . They may also 
be allowed to attend the classes as day scholars unescorted . 

55. Facilities to sit for Government Technical Examina 
tions. Inmates who have undergone training in carpentry, 
weaving, tailoring , etc., and possess the requisite educational 
qualifications may be allowed to sit for Government examina 
tions. They may be exempted from paying examination fees. 
The to and fro travelling and other incidental expenses of the 
inmates who attend the classes and who appear for the examina 
tion shall be met by Government. 

56. Monitors - employment as Assistants to Teachers. 
Monitors who in the opinion the Superintendent are suffi 
ciently educated and are competent to give instructions may 
be employed in the classes to assist the teachers . 

57. Inmates unfit for training. - When an inmate fails to 
profit by instruction , the Superintendent may exempt such 
inmates from attending the class and his time shall be suit 
ably utilised in other work . 

58. Visit by District Educational Officer . — The District 
Educational Officer shall inspect the School annually and shall 
submit a report of his examination of the classes to the 
Inspector General of Prisons through the Superintendent . 
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WORK AND EMPLOYMENT 
59 . ( i ) Borstal inmates should be taught such industries, 
crafts and vocations as would be useful to them after release. 

( ii) Inmates may be employed by rotation as assistants 
in institutional essential services like sanitation and hygiene, 
culinary , laundry and plumbing services . Some of these 
services should be utilised for imparting vocational training. 

60. Training aids.- (i ) The Borstal School should have 
adequate staff for the efficient organisation of various train 
ing projects. It should be properly equipped with training 
aids, class rooms etc., for conducting multifarious training 
projects to suit the training needs of the inmates . 

(ii) The cost incurred in the training projects that is 
expenditure on staff equipment, material etc. should be treat 
ed as essential investment for the purpose of training , salvage 
and resettlement of the inmates. 

61. Vocational training . - Curricula, duration and time 
schedules for apprenticeship , on the job -training and voca 
tional training projects should be so drawn as to suit the 
educational background and vocational abilities of inmate 
groups. As far as possible the curricula followed in technical 
and vocational training institutes outside should be followed . 

62. Training techniques. - Techniques like class room 
instruction , practical demonstrations, visual education etc. 
should be used for training purposes. These techniques 
should be based on the methods used for training schemes in 
recognised Technical and Vocational Training Institutes . 

63. Progress reports. - The technical personnel in charge of 
the training projects should maintain brief progress reports 
about each inmate undergoing a training course . These 
reports should be included in the inmates case file for being 
reviewed 

64. Tests and examinations. At the end of each vocational 
training project, tests and examinations of the inmate trainees 
should be conducted . Inmates who successfully pass these 
tests and examinations shall be awarded certificates. 

65. Costing and sale of products. — The costing and sale of 
the products of the training projects should not necessarily 
be done from the profit point of view . Where necessary these 
articles may be sold at cost price . 

66. Liaison . Aftercare agencies should be closely associat 
ed with vocational guidance and training projects. The insti 
tution should establish liaison with Education , Technical 
Training and Agriculture Departments and Technical Train 
ing and Vocational guidance institutes , with a view to bring 
in improved efficiency in institutional training projects and 
also practical utility from the point of view of the rehabilita 
tion of the inmates . 
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67. Prohibition of change of work . — Inmates shall not be 
allowed to change their work except for very special reasons. 
Any transfer from one form of training to another must be 
approved by the Superintendent save in the case of unskilled 
labouring parties where transfers may be effected by the 
Deputy Superintendent. 

68. The restrictions imposed by rule 254 ( 2 ) of the Kerala 
Prisons Rules, 1958 shall not apply to boys detailed for extra 
mural work . 

69. Training in Ambulance, first-aid and scouting. – One hour 
a week out of the periods allotted for literary education and 
one hour a week out of the periods allotted for vocational 
training may be given to training in Ambulance, first - aid and 
scouting Instructions in these matters may also be given 
on Sundays. First Aid to the Injured , the authorised Text 
Book of the St. John Ambulance Association , London , shall 
be used for the training . 

70. Selection of instructors for scout- craft.— The Superin 
tendent should select from the teachers and the instructors 
suitable individuals to undergo a course of training in scout 
craft so as to enable them to train and lead the inmates effi 
ciently . The persons so selected shall be provided with scout 
uniform at Government cost . 

71. Leave to participate in outside activities. Inmates per 
mitted to take part in camps, scout activities , inter - school 
sports, etc., outside the school may be granted leave not 
exceeding 15 days in a year for the activities . 


RELIGIOUS AND MORAL INSTRUCTIONS 
72 . ( i) Moral lectures to inmates shall be allowed on 
condition that no proselytising is carried on under the cloak 
of religious and moral instruction and that the lectures speak 
on the universal common principles of religion . In addition 
to moral instructions given by the members of the staff, the 
Inspector General may appoint honorary lecturers for this 
purpose. 

( ii) Provisions of rules 278 , 433 and 434 of the Kerala 
Prisons Rules, 1958 shall mutatis mutandis apply to the 
borstal school also . 

73. Letters and interviews. - Inmates may be allowed to 
write letters to or interview with family members , relatives 
and close friends only . In case it is found that the inmate 
is corresponding or communicating with 

undesirable persons 
or vice versa or if any correspondence is found detrimental 
to inmates rehabilitation such letters both incoming and out 
going should be withheld . Inmates may be informed of the 
action taken without divulging the contents in respect of 
letters received . If necessary they may be warned in 

this 
respect. 
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74 . ( i ) An inmate shall be allowed to write two letters 
per calendar month at Government cost and one letter at his 
own cost and he shall be allowed one interview per fortnight. 

(ii ) The Sperintendent may at his discretion grant inter 
views or allow the despatch of letters at shorter intervals 
than provided above if he considers that special or urgent 
grounds exist for such concession . 
(iii ) There may 

be no limit on number of incoming 
letters of inmates. 

( iv ) Delivery and despatch of inmate mail should be done 
expeditiously 

( v ) Facilities for sending telegrams and registered letters 
may be extended in suitable cases at inmates cost. 

( vi) Other rules regarding interviews and communications 
with borstal inmates shall be as laid down in Chapter XXV 
of the Kerala Prisons Rules 1958 as applicable to convicted 
prisoners of C Class . 

75. Library and news-papers, - ( i) Every school shall be 
provided with a library of books and periodicals approved 
by the Inspector General for the use of the inmates , 

( ii) Popular daily news papers at the rate of one for 
every 50 inmates shall be purchased for the use of the in 
mates at the cost of Government. 

( iii ) The Library shall be under the charge of the senior 
school teacher. 

76. The School Shop.- ( i) The borstal school shall have a 
school shop managed by a committee under the general super 
vision of the Superintendent. 

( ii ) The committee shall consist of 8 inmates nominated 
by the Superintendent and the Deputy Superintendent as the 
Chairman . 

( iii ) An inmate member shall hold office for a period 
of 6 months from the date of his nomination . Well behaved 
inmates may be taken as members of the Committee. 

( iv ) The school shop shall be opened during the noon 
interval and during such hours as the Superintendent may 
direct. 

(v ) Tea , Coffee, Milk , Confectionery , books and writing 
materials, soap, oil, comb etc. fruits like plantains, bananas, 
mangoes, etc., tooth paste, tooth powder and tooth brush and 
such other articles as prescribed by the Superintendent will 
be sold from the shop . A margin of not less than 10 % profit 
may be taken on the articles sold to meet the recurring 
expenditure in running the shop . Articles as far as possible 
shall be purchased in lot from wholesale dealers and at whole 
sale rates 

( vi ) An advance of Rs. 200 shall be sanctioned for capital 
expenditure for opening the shop . This advance will be repay 
able in instalments out of the profit of the shop. 

G. 3163 
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( vii) The inmates shall be allowed to utilise their private 
funds or amounts earned by them as badge money for making 
purchases from the shop . 

( viii) There will be no cash transaction in the shop . 
Transactions shall be done on coupons or any other means 
decided by the Superintendent. 

(ix ) The purchases for a month shall be limited to Rs. 15 
for each inmate. This facility will be denied to any inmate 
found guilty of violating the school rules . 

( x ) Once every month all the accounts of the shop shall 
be checked and initialled by the Chairman of the shop com 
mittee and the Superintendent and their initials appended in 
the concerned registers for the correctness of the entries . 

( xi) The profits of the school shop shall be declared 
every year and added on to the school shop fund. As and 
when reqired amounts from the school shop fund may be 
utilised in providing specific amenities to the inmates with 
the sanction of the Inspector General. 

77. Cultural and recreational activities.- ( i) Cultural and 
recreational opportunities shall be extended to inmates in 
acccordance with their institutional behaviour and their 
response to institutional regime. Grant of wider recreational 
facilities should work as incentives for good behaviour, self 
discipline and attainment of progress. A good level of secu 
rity and discipline should be maintained during cultural and 
recreational activities . These programmes should be con 
ducted in an orderly manner . 

( ii) Programmes of recreational and cultural activities 
should be so planned as to suit the needs of various groups 
of inmates . The following features should be kept in view 
while organising recreational and cultural programmes : 

Indoor games, outdoor , games , gymnastics, athletics , 
films, music, community and folk dances, dramas, arts and 
crafts , reading , debating , sports meets and prize distribution , 
participation in local tournaments and matches, excursions and 
camps, route marches , scouting , philately, flower gardening , 
etc. 

78. Inler -school sports and games. — The borstal school 
shall also be included for the inter -school sports and games . 
Carefully selected inmates may be allowed to take part in 
such tournaments and matches . 

79. Annual School Day and Sports.-- The Superintendent 
shall arrange for celebrating Annual School Day including 
ennual sports and for a public distribution of prizes. 

80. Sanction of expenditure. The Inspector General of 
Prisons shall sanction the purchase of sports and games 
materials subject to the Budget provision for these items. 
He may sanction the conducting of annual sports and celebra 
tion of the School Day, excursion , participation in sports, 
tournaments, etc., outside at his discretion . T he expenditure 
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therefor may also be sanctioned by the Inspector General of 
Prisons to be met from the funds of the School subject to 
budget provision . 

81. . The expenditure on account of cultural and recrea 
tional programmes wherever possible and convenient may also 
be incurred from the badge money with the written willing 
ness of the innates. 

82. Punishment for offences. - Subject to the provision in 
section 23 of the Act, every offence against discipline com 
mitted by an inmate shall be reported forthwith to the Super 
intendent who shall investigate into the same as early as 
possible . If the offence is proved , the Superintendent may 
award one or more of the following punishments : 

( i) formal warning. 
( ii) extra drill . 
( iii) deprivation of the privileges of the grade. 
( iv ) reduction in grade : 

Provided that where an inmate is believed to have com 
mitted any of the offences specified in rule 289 of the Kerala 
Prisons Rules, 1958, he shall be dealt with in accordance with 
the procedure laid down therein . 
83. Penalty for escape.-- If any inmate escapes 

from a 
borstal institution before the expiry of the period for which 
he was ordered to be detained or if any inmate absent on 
licence from a borstal institution escapes from the supervision 
or authority of any Government Officer or other person under 
whose care he was placed or fails on the suspension or revo 
cation of his licence to return to the borstal institution, he may, 
on conviction by a Magistrate be punished with imprisonment 
of either description for a term which may extend to two years 
or with fine or with both and his licence shall be deemed to 
be cancelled with effect from the date of his escape or failure 
to return as the case may be. 

84. Temporary removal of inmate from community life. 
If the Superintendent is satisfied that the behaviour of an 
inmate is such that in the interests of his own training or 
for the good of the other inmates he should be temporarily 
removed from the normal community life, he may order the 
removal of the inmate from his house for a limited period 
and the inmate may be accommodated in a separate room 
under such restrictions regarding association and privileges 
as the Superintendent may impose . 

85. Reduction for inefficiency or incapacity .-- (i) The 
Superintendent may besides by way of punishment as provid 
ed in rule 82 (iv ) reduce an inmate for such period as he 
considers necessary by one or more grades for inefficiency , 
permanent incapacity or for exercising a bad influence in the 
school. 

( ii ) The Superintendent may restore such an inmate to 
his original grade by stage: if necessary. 
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(iii) The Superintendent shall enter in his journal parti 
culars of every case of reduction of grade ordered by him 
under this rule , the reasons for such order and the period for 
which such reduction is to be in force . 

86. Incorrigibles.- If the Superintendent is of opinion that 
an inmate is difficult to correct or is exercising a baneful in 
fiuence on the other inmates of the institution or has been con 
victed of escape or has committed any of the major offences 
referred to in the proviso to rule 82, he shall report the case 
to the Inspector General for necessary action under section 
12 of the Act. 


RELEASE ON LICENCE AND PAROLE 
87. Licence. No inmate of the borstal institution shall be 
released on licence before he has completed a period at least 
six months unless otherwise ordered by the State Government. 
The Superintendent shall obtain the District Probation Offi 
cer s opinion regarding the suitability for discharge on licence 
of an inmate and place it before the visiting Committee . Cases 
of release recommended by the Visiting Committee shall be 
submitted for orders of the Inspector General under sction 13 
of the Act . 

88. Conditions of grant of licence.-- A licence shall contain 
the conditions as given below : 

( a ) that the licensee shall proceed forthwith to the place 
mentioned in his licence and report himself to the Probation 
Officer . 

(b ) that he shall remain under the supervision of the 
said Probation Ofñcer or any other Probation Officer to whose 
supervision he may be transferred by the Inspector General 
during the period of the licence and that he shall obey all the 
instructions of the Probation Officer issued to him either 
verbally or in writing regarding his residence, employment 
and conduct. 

. ( c ) that he shall not proceed beyond the limits of the 
places within which he may be restricted from time to time 
by the Probation Officer without the permission in writing 
of the said officer and that he shall proceed to any place indi 
cated by the Probation Officer and by the route prescribed by 
him . 
( d ) 

that he shali report himself at such time and at 
such places and to such persons as the Probation Officer may 
from tive to time direct. 

( c ) that he shall apply himself with due industry and to 
the satisfaction of the Probation Officer to the work upon 
which the said officer may permit him to be employed . 

( f ) that he shall not commit any criminal offence and 
shall not associate with men of known bad character . 

( s ) that he shall receive such remuneration for his work 
as the said Probation Officer may direct. 
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89. ( i ) No inmate will be sent out from school without 
his consent and no inmate will be licenced unless the condi 
tions of the licence are personally explained to him by the 
Superintendent and are accepted by him . The fact that the 
conditions explained to the inmate and are accepted by him 
shall be certified on the licence by the Superintendent . 

( ii ) The inmate to be discharged under sub - section ( 1 ) 
of section 13 shall execute a bond in the Form appended in 
Appendix III. 

90. Revocation of licence. If the licensee is found to have 
committed a wilful breach of any of the conditions numbered 
( a ) to ( f ) above, the licence may be revoked . On the revo 
cation of the licence, the licensee shall return to the borstal 
school on or before the date specified in the said order and 
failing which any Police Officer not below the rank of a Sub 
Inspector of Police may, without orders from a Magistrate 
and without warrant arrest him and take him back to the 
borstal school. 

91. Incapacity of inmate to proceed on licence .- (i) If an 
inmate to whom a licence has been granted becomes unfit or 
incapacitated to leave the institution , whether due to disease 
or otherwise , his licence shall be cancelled by the Inspector 
General unless in the opinion of the Committee, his unfitness 
or incapacity is of a temporary nature in which case the 
licence shall be kept pending with the Superintendent. 

( ii ) The Superintendent in such cases shall obtain the 
District Probation Officer s opinion regarding the suitability 
for discharge on licence as well as of his surety and place 
it before the Inspector General. 

92. Report to Inspector General when conduct of inmate 
on licence is unsatisfactory . - If at any time during the period 
of licence, a Probation Officer under whose care an inmate is 
placed , is of opinion that the inmate has not made any efforts 
to show progress in his work or finds that his conduct is not 
satisfactory , he she shall immediately report the matter to 
the Superintendent who in turn shall immediately report to 
the Inspector General for his orders. 

93. Inmates who may not be licenced . - Unless specially 
recommended by the Superintendent and the visiting com 
mittee, no inmate escaped or attempted to escape from a borstal 
school or from an employer will be licensed . 

94. Intimation to and reports by Probation Officer.- ( i) 
When an inmate is released on licence the Superintendent 
shall intimate the Probation Officer concerned immediately and 
also forward a copy of the licence and nominal roll of the 
inmate for necessary action . 

(ii ) The Probation Officer shall send quarterly reports to 
the Superintendent of the School and the Chief Probation 
Superintendent about inmates released on licence till the 
period of licence is over and thereafter half-yearly reports 
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for 2 years as in the case of inmates discharged after their 
full term of detention . 

95. Aftercare . — Every borstal inmate shall, for a period 
of two years from the date of his discharge from the institu 
tion , excluding the period under licence, be under the super 
vision of such society or person ordinarily the Probation 
Officer, and while under supervision , he shall be under an 
obligation to comply with such requirements as may be speci 
fied. Such society or person ordinarily the Probation Officer 
shall send a half - yearly report on the conduct and work of 
the ex - inmate to the Superintendent of the borstal school. 

96. Register of licences. - A register of licences shall be 
maintained by the Superintendent and shall be laid before 
the visiting committee at least once in 3 months . 

97 . Release on Parole - Well behaved inmates who wish 
to continue their course of study may be granted parole leave 
for the period required or to take up an employment. This 
period of leave will be considered as period of detention 
undergone provided the conditions of parole leave are not 
violated . The Inspector General of Prisons competent to 
grant parole leave and the inmate and one or two sureties 
will have to execute a bond in the form in Appendix V. The 
parents of inmate or other interested relatives of the inmates 
can apply for the leave on behalf of the inmate . The release 
on parole or on ordinary leave stated in rule 99 below shall be 
effected on any day after sunrise and before lock up . The 
rule preventing the release of inmates on Sundays and other 
holidays does not apply to the release on parole or on ordinary 
leave. 

98. Report by Probation Officer. - An inmate released on 
parole shall also be placed under the supervision of a Proba 
tion Officer and the Probation Officer shall be required to sub 
mit to the Superintendent of Borstal School and Chief Proba 
tion Superintendent reports about the inmate at such intervals 
as the Inspector General shall order in respect of each case . 

99. Leave of absence- (i) The Superintendent may at his 
discretion and subject to such conditions as he may deem 
proper, grant leave of absence (ordinary leave) to any inmate 
in the Star Grade or special Star grade for a period not ex 
ceeding 10 days at a time and subject to a maximum of 15 
days in a year, if he is satisfied that the inmate will return at 
the end of the leave, to visit parents or relatives if the 
behaviour of the inmate justifies such a privilege, and in special 
cases to visit a parent or relative who is dangerously ill . The 
to and fro travelling expenses of an inmate on leave who have 
no money in his credit in the school shall be met by the 
Government. For the purpose of this rule any money earned 
by way of badge money in the school shall be taken as money 
to his credit . 

( ii) Such period of leave of absence shall be treated in 
the same way as Release on Parole . 
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( iii ) The Superintendent may at 

any time cancel 
the leave and recaīl the inmate without assigning any reasong 
or shall recall the inmate if he is satisfied that an epidemic 
is prevalent in or near the place of residence of the inmate, 
or in his opinion the conditions subject to which the leave 
was granted are in any way infringed . 

(iv ) If any inmate fails to return to the borstal school 
when recalled any police officer not below the rank of a Sub 
Inspector of Police may, without orders from a Magistrate 
and without warrant arrest him and take him back to the 
borstal school. 

( v ) Every case of over stay of leave shall be reported 
to the Inspector General. 

100. Probation Officer s report in respect of inmates to be 
recommended for discharge . In the case of inmates proposed 
to be recommended for discharge under section 27 of the Act, 
the Superintendent shall where practicable obtain a report of 
the Probation Officer regarding the suitability of the inmate 
for discharge and chances of his early employment, rehabilita 
tion etc., and place such information before the Visiting Com 
mittee. 

101A . Discharge certificate. - A Certificate in the form 
Appendix IV shall be given to every inmate discharged from 
the School to assist him to find suitable employment. 

101B . Helping inmates on discharge. In the case of inmates 
to be discharged notice of their release shall be sent by the 
Superintendent to the parent or guardian of the body if any 
so as to secure their attendance if possible at the borstal 
school to meet the boy on the day of release. If however no 
relative of the boy has appeared on the day of release arrange 
ments shall be made by the Superintendent to help the inmate 
in getting his ticket to his destination and finding accom 
modation in train or bus as the case may be. 

102. Visiting Committee.- ( 1 ) The Sessions Judge hall 
be the Chairman of the Visiting Committee appointed under 
sub- section ( 2 ) of section 3 of the Act and the Superintendent 
of the borstal school shall be the Secretary. 

( 2 ) In the absence of the Chairman the members present 
at the meeting shall elect one from among themselves to be 
the Chairman of the meeting. 

( 3 ) The Inspector General in consultation with the 
Collector will forward to Government a list of persons for 
being nominated on the visiting committee . All nominations 
shall be notified in the State Gazette. The non -official members 
shall be nominated for 2 years. A member of the Visiting 
Committee or any of his dependents shall not have any interest 
in any contract made in respect of that Borstal Institution . 

( 4 ) The Superintendent shall bring to the notice of the 
Inspector General, the failure of any member to attend three 
consecutive meetings . Such member, if he is non -official, may 
be removed from office.. 
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( 5 ) The quorum for the meeting shall be three . 

(6 ) It shall be the duty of the members of the Visiting 
Committee to visit the school in rotation once a fortnight . The 
Chairman shall fix the schedule of visits and intimate each 
member his turn and the Visitor shall be free to visit the 
School on any day of the fortnight that suits him . He shall 
however visit the institution on working days and usual work 
ing hours . 

( 7 ) Visitors are not authorised to visit the institution 
after lock up hour and on holidays. 

( 8 ) ( a ) There shall be a quarterly meeting of the 
Visiting Committee on the last saturday of the quarter or 
at such other time as the Chairman may determine. 

(b ) The Chairman may convene special meetings in 
addition to the quarterly meetings on such dates as he may 
determine . 

( 9 ) At the quarterly meeting the Committee shall carry 
out the duties referred to in section 21 ( 2 ) ( b ) to ( f ) of the 
Act and in particular shall 

( a ) examine the punishment book , medical register , the 

admission and disposal registers and aftercare 

reports ; 
(b ) interview new admissions since last meeting ; 
( c ) hear any representations that inmates may desire 

to make. 
( 10 ) The Superintendent shall send notice of meeting to 
all the members at least seven days before the day Sixed with 
a statement of any special matters which under these rules 
require the consideration by the committee and are to be laid 
before them at the meeting . 

(11) The minutes of each meeting shall be prepared by 
the Chairman and sent to the Superintendent who will forward 
them with his remarks to the Inspector General. 

( 12 ) The Superintendent shall give effect to the re 
solutions of the Committee and report the fact to the Inspector 
General for his information : 

Provided that if in the opinion of the Superintendent it 
would be inconsistent with the Act or these rules or inexpedi 
ent to give effect to any such resolution , he shall submit it 
for the orders of the Inspector General and intimate the fact 
to the Chairman . 

( 13) The Superintendent may decline to furnish any 
information required or to produce any record , the examina 
tion of which is sought by any member of the Visiting Com 
mittee , if, for reasons to be recorded in writing, the Super 
intendent considers that it will be undesirable to furnish such 
information or produce such record . 
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( 14 ) ( a ) The Superintendent shall bring to the notice 
of the Visiting Committee 

(i) The cases of all inmates who, having undergone 

not less than six months of detention , are in the 
opinion of the Superintendent are fit for release 

on licence and on parole under section 17. 
( ii) . All cases which fall within the scope of section 12 

of the Borstal Act ; and 
( iii) The cases of all inmates who owing to mental 

deficiency are unfit for borstal training. 
( iv ) The cases of inmates who are fit to be discharged 

under section 27 of the Act ; 
(b ) The Superintendent shall advise , the Committee on 
the merits of each case. 

( c ) Notwithstanding anything contained in this rule, the 
Superintendent shall have discretion not to bring to the notice 
of the committee , any case in which a report or recommenda 
tion of the Committee is not required by the provisions of the 
Act, if the matter is so urgent that it cannot wait for con 
sideration by the Committee or if for any other reason the 
Superintendent considers that such case should not be re 
ferred to the Committee : 

Provided that the circumstances of any specific case dealt 
with by the Superintendent under sub rule ( c ) shall be re 
ported to the Inspector General for information . 
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[ See Rule 27 ( ii ) ] 
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If so , 


FORM OF INTERROGATORIES 
1. Has the adolescent any near relations living and 

if so , what is their occupation ? 
2 . What was the occupation of the adolescent prior 

to his conviction and were his means of living 

adequate ? 
3. Give a brief statement of the circumstances 

which led him to commit the crime he is con 

victed of. 
4. Has he committed any offence before ? 

what, and how was he dealt with ? 
5. Have any close relations of his been previously 

convicted and are any of them at present in 

Jail or detained in the Schools ? 
6. Has the adolescent any land of his own and if 

so , how much ? 
7. Is it likely that the adolescent will be able to re 

sume his occupation after release from Schoola ? 
G. 3163 
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APPENDIX II 

[ See Rule 27 (iii ) ] 
FORM OF ORDER UNDER SECTION 5 OF THE BORSTAL SCHOOLS ACT 
IN THE COURT OF THE 
Case No. 

of 
To the Superintendent, 

Borstal School 
Whereas 

accused 
in case No. 

of 

was convicted on 
by me 

Magistrate of . 
of the offence of 

and after 
due enquiry I am satisfied that it is expedient to send him to 
a Borstal School, this is to authorise and require you the 
said Superintendent to receive the said . 
into the Borstal School and there keep him for 
years or until he attains the age of 23 years. 
1. The distance from his place of residence 

) to the nearest railway 
Station is 
2. Details of property on inmate s person 
3. Descriptive roll 

Name 
Father s name 
Sex , married or single 
Race, religion and caste 
Previous occupation , if any 
Age 

Descriptive marks 
Given under my hand and seal of this Court, this the 
day of 

19 

( Signature ) 
Seal. 

Magistrate or Judge. 


APPENDIX III 

( See Rule 89 (ii) ] 
FORM A - To be used when the inmate is a major) 

Bond executed by an inmate of a borstal school discharged 
on licence under Sub -section ( 1 ) of Section 13 of the Kerala 
Borstal Schools Act, 1961 by the Inspector General of Prisons, 
Kerala State . 
I, 

son of 
of the Village of 

in the District of 

an inmate now detained in the 
Borstal School at 

being informed that 
the Inspector General of Prisons , Kerala State will discharge 
me from detent on on my absenting to the conditions below , 
do hereby bind myself 
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( 1 ) Immediately on discharge to proceed to 
and present myself to 

my Probation 
Officer. 

( 2 ) to be under the supervision of the said Probation 
Officer or any other Probation Officer to whose supervision 
I may be transferred by the Inspector General during the 
period of the licence and that I shall obey all the instructions 
of the Probation Officer issued to me either verbally or in 
writing regarding my residence, employment, and conduct. 

( 3 ) that I shall not proceed beyond the limits of the 
place specified from time to time by the Probation Officer 
without the permission in writing of the said officer and that 
I shall proceed to any place indicated by the Probation Officer 
and by the route prescribed by him . 

( 4 ) that I shall report myself at such time and at such 
place and to such persons as the Probation Officer may from 
time to time direct. 

(5 ) that I shall apply myself with due industry and to the 
satisfaction of the Probation Officer to the work upon which 
the said officer may permit me to be employed . 

(6 ) that I shall not commit any criminal offence and shall 
not associate with men of known bad character. 

( 7 ) that I shall receive such remuneration for my work 
as the said Probation Officer may direct. 

I hereby agree to abide by the above conditions which 
have been explained to me by the Superintendent Borstal 
School and I agree that if I knowingly violate any of them , I 
shall render myself liable to be sent back to the Borstal 
School at and to be dealt with in accordance with the Kerala 
Borstal Schools Act, 1961. 

Signature of the Inmate . 
Certified that the foregoing conditions of the bond were 
read over and explained to the Borstal inmate and duly 
accepted by him in my presence . 
Witnesses 

1 . 

2 . 
Station : 
Date : 

Superintendent. 


TORM B 

( To be used when the inmate is a minor ) 
ARTICLES OF AGREEMENT made this the. 
day of 

.one thousand nine hundred and sixty 
BETWEEN 

Sri 
(H.E. Name and address of the detainee ) (hereinafter referred 
to as " the Bounden " ) and Sri... 
and Sri . 

(H.E. name and addresses ) 
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( hereinafter called the " the Sureties" ) in favour of the 
Governor of Kerala (hereinafter referred to as " the Govern 
ment" ) ; 

WHEREAS the Bounden has been released on licence 
under Section 13 of the Kerala Borstal Schools Act, 1961 and 
the Rules under Kerala Borstal Schools Act, 1961 subject to 
the terms and conditions mentioned therein and to those 
hereinafter appearing ; 

NOW THESE PRESENTS WITNESS AND IT IS HEREBY 
AGREED as follows: 

1. The Bounden shall proceed forthwith to the place 
mentioned in his licence and report himself to . 
( H.E. the name and particulars of the officer , institution , 
person or society named in the licence, who is taking charge 
of the Bounden under Section 13 (i ) , 

2. The Bounden binds himself to be under the care and 
directions of the officer institution person society in whose 
charge he is placed from time to time by the Probation Officer , 
until the residue of the period of his detention expires . 

3. The Bounden shall also be under the supervision of the 
Probation Officer or any officer to whose supervision he may 
be assigned by the Inspector General of Prisons or other 
officer of the Jails Department authorised in this behalf during 
the period of the licence and he shall obey all the instructions 
of the Probation Officer or other officer , as the case may be, 
issued to him either verbally or in writing regarding his 
residence , employment and conduct: 

4. The Bounden shall not proceed beyond the limits of the 
places within which he may be restricted from time to time 
by the Probation Officer without permission in writing of the 
said officer and he shall proceed to any place indicated by the 
Probation Officer and by the route prescribed him . 

5. The Bounden shall report himself at such time and at 
such places and to such persons as the Probation Officer may 
from time to time direct . 

6. The Bounden shall apply himself to whatever work given 
to him with due industry and to the satisfaction of the Pro 
bation Officer and of the officer institution person society in 
whose charge he is placed . 

7. The Bounden may receive such remuneration for his 
work as the Probation Officer or the officer authorities of the 
institution person authorities of the society may permit. 

8. ( a ) The Bounden shall not commit any criminal offence 
and shall not associate with persons of bad character . 

( b ) The Bounden shall lead a sober and industrious life 
to the satisfaction of the Probation Officer and of the officer 
authorities of the institution person authorities of the society 
under whose charge he is placed , from time to time. 

( c ) The Bounden shall be of good conduct . 
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9. In case the Bounden commits breach of all or any of the 
conditions herein contained or those contained in the Act or 
Rules, the licence of the Bounden shall be revoked . On the 
revocation of the licence the Bounden shall return to the 
Borstal School on or before the date specified in the said order 
failing which any Police Officer not below the rank of a Sub 
Inspector of Police , may without orders, from a Magistrate 
and without warrant arrest him and take him back to the 
Borstal School. 

10. In case the Bounden commits breach of all or any of 
the terms and conditions herein contained or in case of his 
making default to report himself to the Borstal School under 
the preceding clauses , the Bounden or the sureties bind them 
selves jointly and severally to pay to the Government the 
sum of Rs.. 

11. All sums found due to the Government under or by 
virtue of this agreement may be recovered from the Bounden 
and the sureties, jointly and severally and from their pro 
perties movable and immovable under the provisions of the 
Revenue Recovery Act for the time being in force as if they 
were arrears of land revenue or in any other manner as the 
Govrnment may deem fit. 

In WITNESS WHEREOF Sri. 
the Bounden and Sri. 

and Sri 
the sureties have hereunto set their hands the day and year 
first above written . 

Signed by the Bounden Sri .. 
In the presence of witnesses : 

( 1 ) 

( 2 ) 
Signed by the sureties Sri ... 

Sri . 


In the presence of witnesses : 

( 1 ) 

( 2 ) 
Certified that the foregoing conditions of the Bond were 
read over and explained to the Bounden and duly accepted 
by him in my presence. 
Witnesses : 

( 1 ) 
( 2 ) 


Station : 
Date : 


Superintendent. 
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APPENDIX IV 

(Sec Rule 101) 

FORM OF DISCHARGE CERTIFICATE 
I hereby certify that inmate No. 
Name 

has been discharged 
from this School. 

Standard of education 
Manual or other training received 


Superintendent s opinion as to character, industry and ability . 
hool 

Superintendent. 
Date. 


day of... 


APPENDIX V 

( See Rule 97) 
ARTICLES OF AGREEMENT made this the . 

..one thousand nine hundred 
and sixty . .BETWEEN 

Sri 

(Here enter name and address 
of the detainec (hereinafter referred to as " the Bounden " ) and Sri 
..and Sri 

. (Here 
enter names and address) (hereinafter called " the Sureties ) in favour 
of the Governor of Kerala (hereinafter referred to as " the Government" ) ; 

WHEREAS the Bounden has been released on parole under 
Section 17 of Kerala Borstal Schools Act, 1961 subject to the terms and 
conditions mentioned in the Act and Rules under the Kerala Borstal 
Schools Act, 1961 and to those hereinafter appearing to which the 
Bounden and the Suretics have agreed ; 

NOW THESE PRESENTS WITNESS AND IT IS AGREED 
as follows: 

1. The Bounden agrees immediately on release to proceed forth 
with and present himself before . ... 

(Here enter name 
and address of the employer /guardian / Probation Officer / Head Master 
or Principal of the Institution or College) . 
2. The Bounden shall be under the care of... 

during the period of his parole . 
3. The Bounden shall not during the period of his parole change 
his address without the sanction of Inspector -General of Prisons or if 
temporarily without the written consent of the Probation Officer . 

4. The Bounden shall not associate with persons of bad character . 

5. The Bounden shall lead a sober and industrious life to the 
satisfaction of his employer /guardian/ Probation Officer/Head Master / 
Principal of the Institution or College. 

6. The Bounden shall behave himself in a very good manner, 

7. On breach of all or any of the conditions herein contained 
the Bounden shall be liable to be recalled to the Borstal School and 
thereupon he shall report himself to the Borstal School forthwith . 
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8. If the Bounden fails to return to the Borstal School when 
recalled any Police Officer not below the rank of a Sub - Inspector of 
Police may , without orders from a Magistrate and without warrant 
arrest him and take him back to the Borstal School. 

9. In case the Bounden commits breach of all or any of the terms 
and conditions herein contained or in case of his making default to 
report himself to the Borstal School under the preceding clauses, the 
Bounden or the Sureties bind themselves jointly and severally to pay 
to the Government the sum of Rupees.. 

10. All sums found due to the Government under or by virtue 
of this agreement may be recovered from the Bounden and the suretics, 
jointly and severally and from their properties movable and immovable 
under the provisions of the Revenue Recovery Act for the time being 
in force as if they were arrears of land revenue or in any other manner 
as the Government may deem fit. 
IN WITNESS WHEREOF Sri.... 

the 
Bounden and Sri.. 

and Sri.. 

the suretics have hercunto set their 
hands the day and year first above written . 

Signed by the Bounden Sri..... 
In the presence of Witnesses : * 

(1) 

(2 ) 
Signed by the Sureties Sri. 

Sri. 
In the presence of Witnesses : 

( 1) 
( 2 ) 


APPENDIX VI 

[ See Rule 7 (i) ] 
FORMS AND REGISTERS TO BE MAINTAINED IN THE BORSTAL 

SCHOOL 
1. Visitors Book 
2. Superintendent s Journal 
3. Medical Officer s Journal 
4. Deputy Superintendent s /Chief Petty Officer s Report Book 
5. Superintendent s Order Book 
6. Register of Admissions & Discharges 
7. Register of Inmates to be released 
8. Inmates Release Batta Register 
9. Lock up Register 
10. Inmates Industrial Training Register 
11. Borstal Individual Record 
12. Register of Receipts and Issues of Inmate s Clothing , 

bedding and Utensils 
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13. Library Register 
14. Subordinate Officers Conduct/ Punishment Book 
15. Inmates Punishment Book 
16. Register of Uniforms issued to Officers 
17. Gate Register 
18. Inventory of Valuable Stock 
19. Register of Garden Produce 
20. Diet Roll 
21. Weighment Register 
22. Register of Raw Materials 
23. Register of Manufactured articles 
24. Register of Gymnastics and Drill 
25. Borstal Medical Record 
26. School Shop Accounts - Register 


APPENDIX VII 

[ See Rule 7 ( iii) ] 
FORM OF STATISTICS TO BE MAINTAINED IN THE BORSTAL SCHOOL 
AND HEADQUARTERS OFFICE SHOWING RESULT OF BORSTAL 

TRAINING 


Years of 
discharge 


No. of 
discharges 


Not 
reconvicted 


Reconvicted 

once only 


Reconvicted 
twice or more 


Per 


Per 
cent 


Per 
cent 


cent 


APPENDIX VIII 


Questionnaire for inspection of Borstal Schools 

BORSTAL SCHOOL 
Date of inspection 

Date of last inspection 
GENERAL ADMINISTRATION - PART I 
Q.1. (1) What is the present population of the 
School ? 

(2 ) How many of the inmates were sen 
tenced under section 5 of the Borstal Act and 
how many were transferred under section 8 
of the Act ? 

( 3 ) What are the numbers of inmates by 


ages ? 
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Date of inspection 

Date of last insbeck 
(4 ) How many star and special star grade 
inmates are there ? 
Q. 2. Was every inmate produced at the ins 

pection ? 
Q. 3. How many mental defectives are there in 

the School ? Can they be dealt with suitably 
in the school, and, if not, what action is 

proposed ? 
Q.4 . Were any applications or complaints 

received from inmates ? If so , note action 

taken . 
Q.5. What is the actual existing accommodation 
of the school under the following heads 

Dormitories 
Single rooms 
Farm colony 
Quarantine 

Inner 
Outer 

Hospital 

Segregation shed 
Q.6 . If there is any overcrowding where are the 

excess inmates accommodated ? 
Q.7 . Is a copy of the Borstal Rules exhibited 

in a prominent place ? 
Q. 8. (1) Is a punishment book maintained ? 

(2 ) Examine the book to see if punishments 
have been reasonable , excessive, too lenient 
or illegal. 

( 3) Are you satisfied that the punishments 
awarded to inmates for school offences are 
generally sufficient to prevent repetition of 

the same ? 
Q.9. Was there any escape of an inmate during 

the year ? If so , state the circumstances and 
the action taken to punish the person or persons 

responsible . 
Q. 10. (a ) Are the buildings sufficient and in 

good repair ? If not, in what respect are 
additions, alterations or repairs called for ? 

(b ) Have original and repair works 
carried out by the Public Works Department 
or School during the year prior to inspection 
been executed satisfactorily and with due 
regard to economy ? 
G. 3163 
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are 


Date of inspection 

Date of last inspection 
Q.11. (a) How are the ration supplies of the 
school bought and how many merchants 

now concerned in the supply ? How 
do the rates compare with the previous year s 
rates, with market rates at time of inspection 
and with rates of other institutions ? 

(b ) Are all articles obtained by the tender 
or auction system ? If not state the excep 
tions with reasons. 

(c ) Have all agreement bonds been exe 
cuted by the Inspector-General of Prisons ? 

(d ) Was the auction book produced ? 

( e) Are the stock book of rations and diet 
roll properly maintained ? 

(f) Are the rations found in stock of good 
quality and is the food properly cooked ? 

(g ) Is the dietary strictly in accordance 
with the rules ? If not, in what respect does 
it differ ? 

(h ) Are the issues of raw rations duly 
check-weighed at the kitchen and the oil 
added to the curry in the presence of a res 
ponsible officer ? 

(i) What is the daily issue of fuel per 
head ? 

( ) Is the whole of vegetables obtained 
from the school gardens ? If not, give 
figures showing school garden produce and 
contractors supplies during last calendar 


year ? 


(k ) Is water supply adequate and all 
suitable land brought under cultivation ? 
Q. 12. (a ) Are clothing and bedding issued in 

strict accordance with the rules and are they 
in proper state or repair ? 

(b ) Is the clothing and bedding register 
properly maintained ? 
Q.13 . Are the arrangements for custody of in 

mates private property satisfactory and are 
all the articles entered in the Register found 

in the Store , and vice versa ? 
Q. 14. Has due intimation been given to the 

District Probation Officer concernede of the 

discharge of the inmates ? 
Q. 15. Have the badge money and batta of dis 

charged inmates been paid to them in presence 
of Superintendent ? 
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Date of inspection 

Date of last inspection 
Q.16 . Have the following registers and books 
been properly maintained ? 

(1) Visitors Book 
(2 ) Superintendent s Journal 
(3 ) Superintendents Order Book 
(4 ) Deputy Superintendent s Report Book 
(5 ) Register of inmates 

(6 ) Diary of inmates released 
Q. 17. (1 ) Has the committee of Visitors met 

regularly and have the visitors individually 
paid regular visits to the school ? 

(2 ) Has suitable action been taken on 
visitor s remarks where required or justifiable ? 
Q. 18. Has the Superintendent complied with 

the provisions of the rule requiring him to 
carry out the resolutions of the visiting Coin 

mittee unless he considers it inexpedient, etc.? 
Q.19. Has the Superintendent placed before the 

Visiting Committee all cases which is required 
to bring to their notice under the rules and 

has his advice on these cases been sound ? 
Q. 20. (a ) Does the Superintendent make ade. 

quate use of his allotment for instructional 
purposes ? 

(b ) Is the allotment sufficient ? 

(c) Does the Superintendent regularly 
examine and weigh articles on their receipt 
from the workshop and does he satisfy himself 
that the articles are correct and that they 
are actually passed into the stores ? 

( d ) Is the data book maintained upto date 
under Superintendent s initials ? 

( e) Is there any accumulation of stocks 
of raw materials in the Stores ? If so , state 
the nature and quantity of such materials and 
action taken to dispose of the same ? 

(f) Is the standard of workmanship in 
articles manufactured satisfactory ? 
Q. 21. Are the instructors competent, the equip 

ment satisfactory and the methods of instruc 

tion suitable and practical ? 
Q.22. Is the instruction in gardening and agri 

culture, practical and thorough ? 
Q.23. Is the supervision of classes and working 

gangs adequate and is a reasonable task 
exacted from the inmates ? 
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Date of inspection 

Date of last inspection 
Q. 24. (a ) State numbers receiving training in 

each industry or vocation ? 

(b ) Are there any inmates who for any 
reason are not receiving vocational instruc 

tion ? 
Q. 25. Are the stock books of raw materials and 

manufactured articles properly maintained 
and have they been adequately checked by 

the Superintendent ? 
Q. 26. Is there undue accumulation of Stores of 

raw materials or manufactured articles ? 
Q. 27. (a) Is the abolition of any form of training 
advisable ? 

(b ) Is the introduction of any new form of 
training recommended ? 
Q. 28. (a) Are the literary classes properly 
arranged and the teaching efficient ? 

(b ) Are any alterations in the teaching staff 
advisable ? 

(c ) Is the school library sufficient and used 
by the inmates ? 

(d ) Are any inmates not attending school ? 
If so , why ? 
Q.29. Are lectures on moral and religious sub 

jects given regularly ? 
Q.30 . Are games organized and all boys allowed 

to take part in them and were the school 

annual sports held during the year ? 
Q.31. How many boys have undergone scout 

training during the year and is the movement 

considered to be working satisfactory ? 
Q. 32. Has the school been inspected by the 

Physical Training Director to Government ? 

Was his last report satisfactory ? 
Q.33. Is the house system working satisfactory ? 

How many Houses are there ? 
Q. 34. Does it appear that the House masters , 

head monitors and monitors have been well 

chosen ? 
Q.35. How many inmates were released on leave 

of absence during the previous year ? 
Q.36 . Were any camps held during the year ? 

If so , give particulars. 
1.37 . How many inmates were released on (a ) 

licence (b ) parole during the previous year ? 
Have they been well reported on ? 
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Date of inspection 

Date of last inspection 
Q.38 . Have the Aftercare Association been of 

assistance to discharged inmates particularly 

in finding employment for them ? 
Q.39. (a ) What is the strength of petty Officers ? 

(i) Permanent, 

( ii ) Temporary 
(b ) How many are educated to III Form 
and above ? 

(c) Who drills the petty Officers and how 
often is it being done ? 

(d ) Is the senior executive officer of the 
School capable of drilling the guard ? 

(e) Is the seniority list showing the name 
of each petty officer in strict order of seniority 
maintained in the school and kept thoroughly 
up to date ? 

(f) Are the staff lines in good order and 
are the quarters sufficient to accommodate 

the staff ? 
Q.40 . Are service books written up to date and 

the required certificate of verification duly 

recorded in them ? 
Q.41. (a ) Is the conduct book properly 
maintained ? 

(b ) Are the Superintendent s orders on 
breaches of discipline adequate and fair ? 
Q.42. Are the confidential reports on subordinate 

officers thorough and up to date and are the 

personal files properly maintained ? 
Q.43. Has the Superintendent shown proper 

discretion in dealing with mistakes or mis 

conduct ? 
Q.44. Are there any of the staff whom for any 

reason it is desirable to transfer elsewhere ? 
Q.45. Was the last audit report satisfactory or 

otherwise ? 
Q.46. Is the Inspector General satisfied that the 

work in the school office is up to date in every 

respect ? 
Q.47. Are the orders regarding the arrangement 

and periodical destruction of records 

observed ? 
Q.48. Is the stock book of civil stores and manu 

factory tools and plant properly maintained ? 
Q. 49. Have the suggestions and recommenda 

tions made in the previous inspection note 
been carried out ? 
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Date of inspection 


Date of last inspection 


Q.50. Remarks by the Inspector General on the 

school establishment or any branch of the 
school administration which calls for special 
remarks. 


MEDICAL AND SANITATION - PART II. 
Q.1. (a ) Is the hospital accommodation ade 
quate and satisfactory ? 

(b ) Is the drainage of the school in a satis 
factory condition ; and if not, what are the 
defects ? 

(c) Are the lines in good repair and under 

careful sanitary control ? 
Q.2. (a ) From what source is the drinking water 
obtained and is it sufficient ? 

(b ) Is it chlorinated and are field tests 
carried out regularly ? 

(c) When was the drinking water last 
examined bacteriologically ? 

(d ) Are the drinking water wells protected 
from pollution , and , if so, how ? How is the 
water raised from these wells ? 

( e) When were the wells from which the 
drinking or bathing water is obtained, last 

cleaned out ? Give dates for each well ? 
Q.3. (a ) Is separate clothing issued to patients 
in hospital, according to approved sample ? 

(b ) Is the clothing and bedding regularly 
aired ? 

(c) Are the inmates required to bathe 
regularly ? 
Q. 4. (a ) Is the latrine accommodation suffi 
cient ? 

(b ) Are the day and night conservancy 
arrangements satisfactory ? 
Q.5. (a ) What is the present number of 

(i) Sick in hospital 
(ii) Out- patients 

( iii) Other inmates on special diet. 
(b ) Is there any prevalence of bowel 
disease .? If so, state cause and action 
taken to control conditions. 

(c ) How many deaths have there been in 
the present calendar year and how many in 
last year ? the present year. 
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Date of inspection 

Date of last inspection 
(d ) Specify causes of deaths in 

(e) Were there any case of temporary 
removal of inmates for special treatment in 
Civil hospitals during the year ? If so , give 

number. 
Q.6. Are the inmates weighed fortnightly and 

have their weights been satisfactory during 

the present calendar year ? 
Q.7. Has the Borstal Medical Record of each 

inmate been properly maintained ? 
Q.8. What is your opinion as to the general 

health of the inmates ? 
Q.9. Remarks in respect of ambulance and 

first -aid training to inmates. 
Q. 10. General remarks 

Inspector General of Prisons. 


INDEX TO BORSTAL SCHOOL RULES 


Rule No. 
After care — inmates 

95 
Allowances 
to Psychiatrist 

25 (iii ) 
Badge money 
for star grade 

29 (6 ) 
for special Star Grade 

29 (7 ) 
for House Monitor 

29 (8 ) 
grant of, while attending at Court, leave, parole etc. 29 (11) 
credit to individual account 

29 ( 12 ) 
how spent 

29 ( 13) 
on death of inmate 

29 ( 14 ) 
Classification 
of Star Grade 

29 (6 ) 
of Special Star grade 

29 (7 ) 
Clothing and bedding 
Inmates - Ordinary grade 
Star grade 

42 

42 
Special Star Grade 
Dress regulation 

43 (i) & ( ii ) 

44 
Sports dress 
Extra dress for recreational purposes 

45 

46 
Scout uniforms 

47 
Clothing on release 

48 
Band Class Uniform 

49 
Disinfection and marking 
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Rule No. 


39 (iii) 


Commitment of 
Commitment of inmates to Borstal School 

27 
Transfer of prisoners to Borstal School 

28 
Compounder 
Appointment and period of service 

21 (i ) 
Quarters to 

21 (ii) 
Grant of casual leave and other leave 

21 ( iii) 
Duties of 

22 
Cooks 
Duties of 

39 (i) 
Appointment of 

39 ( ii) 
Tampering with food or scales to be punished 
Culural and recreational activities. 

Conduct of recreational and cultural programmes 77 (i) 
Features to be kept in view 

77 (ii) 
Inclusion of Borstal School for inter-school 
sports and games 

78 
Annual school Day and Sports 

79 
Sanction of expenditure - for purchase of sports 
materials, conducting annual sports school day , 
excursion , tournaments, etc. 

80 
Meeting of expenditure on account of cultural and 

recreational programmes from badge money 81 
Daily routine and Programme 

30 
Deaths 
Accidents - Serious illness to inmates Superintendents 
to inform relatives 

23 (viii) (a ) & (b ) 
Definitions 
Deputy Superintendent 

9 
Diet 
Scale of 

31 
Oil to be used in the presence of a responsible 
Officer 

31 (6 ) 
Issue of milk 

31 (7 ) 
Inmates to have three meals a day 

31 (i) 
Variety in dietary 

32 (ii) 
Weighment and quality of rations — Responsibility of 
Superintendent and Medical Officer 

33 , 38 (b ) & ( c) 
Free noon meals to petty officers 

34 (i) 
Feasts for inmates and Petty Officers 

34 ( ii ) 
Meals to be served fresh and hot 
Protection of food 

35 (ii) ,37 (iii) 
Food parade 

35 (iii) 
Inmates to be clean in dress at times ofmeals 35 (iv ) 
Food not to be taken away from feeding place 35 (v ) 
Complaints regarding food to be enquired into by 

Supervising Officer and action taken by Superin 
tendent 


35 (i) 


35 ( vi) 
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38 (a ) 


Rule No. 
Refuse food, disposal of 

35 ( vii ) 
Eating and drinking vessels 

36 
Cooking place and utensils to be clean 

37 (1 ) 
Storing of milk 

37 (ii) 
Inspection of food by Superintendent and Medical 

Officer 
Measures for issue of rations - Check by 
Superintendent 

38 (d ) 
Power to make change in dietary 

40 
Discharge 
Discharge certificate 

101 
Aftercare of inmates discharged 

95 
Probation Officers report on inmates to be recom 
mended for discharge 

100 
Education 
Elementary 

50 
Special classes for illiterate and backward inmates 51 
Facilities for higher studies 

52 
Facilities for continuance of education in outside 
schools 

53 (1) 
Certificate issued from Borstal School to be equivalent 
to that issued by Education Department 

53 ( ii) 
Admission to Technical or Industrial Schools 54 
Facilities to sit for Government Technical 
Examinations 

55 
Monitors - Employment as Assistants to Teachers 56 
Inmates- Unfit for training 

57 
Visit of school by District Educational Officer 58 
Establishment of Borstal School 

2 
Facilities for washing and bathing 

41 
Fuel Scale of 

31 (ii) 
Good conduct stripes and rewards 

16 
Holidays 

30 ( b ) 
House system 

29 
Formation of groups 

29 ( 2 ) 
Selection of monitors and Head monitors 

29 (3 ) 
Inspector-General 
Statutory authority of 

3 (0) 
General functions of 

3 (ii ) to (vi) 
Superintendent to accompany Inspector General 
on inspection 

3 (vi ) 
Letters and Interviews 
Communication permitted only with itiatives 

73 
and close friends 
Scale of letters and interviews 

74 (i) 
Superintendents powers to grant letters and 
interviews at shorter intervals than authorised 74 (ii) 

74 (iv ) 
Delivery and despatch of inmate mail 
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Rulo No. 


74 (v ) 
74 (vi) 


75 (i) 
75 (ii) 
75 (iii) 


87 
88 


89 
89 ) 
90 


91 (i) & ( ii ) 


92 
93 
94 (i) & (i ) 
96 


Facilities for sending telegrams and registered 

letters 
Other rules 
Library and Newspapers 

Provision of library 
Supply ofnewspapers 

Charge of library 
Licence 

General principles 
Condition of 
Conditions of licence to be personally explained to 

inmate 
Form of licence 
Revocation of 
When inmate is incapacitated to proceed on 

licence 
Report to Inspector General when conduct of 

inmate on licence is unsatisfactory 
Inmates who may not be licensed 
Information to and reports by Probation Officer 

Register of licences 
Medical Officer 

Appointment of 
Period of service 
Grant of casual leave 
Other than casual leave 
Channel of communication with Inspector General 

and Director of Health Services 
Quarters 
Duties of 
to accompany I. G. and D. M.O. in their visits to 

Borstal School 
Duties of District Medical Officer 
Sickness of inmates to be immediately brought to 

the notice ofMedical Officer by every Borstal 

Official 
Patient to be visited by Medical Officer in 

emergency 

Medical officers to keep record of death of inmate 
Medical Aspects - General 

Hospital management 
Medical examination of inmates 
Diet of inmates in hospital 
Provisions of separate kitchen , utensils and Cooks 

for hospital 
Psychiatric services 
General medical administration 


19 (i) 
19 ( ij ) 
19 (iv ) 
19 (v ) 


19 (vi) 


19 (vii) 


20 


20 (j) 
24 


23 ( iii ) 
23 (iv ) 
23 (viii)(a) 


23 
23 (ii) 
23 (v ) 


23 ( vi) 
25 
26 
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99 (v ) 


85 (1) 


Rule No. 
oral Instructions 

72 (i) & (ii) 
Parole and ordinary leave 
Release on parole 

97 
Reports by Probation Officer 

98 
Release on leave of absence (ordinary leave) 99 
Overstay of leave — to be reported to Inspector 

General 
Personnel 
Borstal School 

11 
Petty Officers - Appointment of 

12 
Appointments in Borstal School interchangeable 
with similar posts in Jails 

13 
Privileges and benefits 

17 
Punishment 
Mode of punishment 

82 
Proviso in regard to offences specified in Rule 289 of 
Kerala Prison Rules 

82 
Penalty for escape 

83 
Temporary removal of inmate from community life 84 
Reduction for inefficiency or incapacity 
Restoration to original grade by stages 

85 (ii ) 
Reduction to be recorded in Superintendent s 
journal 

85 (iii) 
Quarters 
to Medical Officer 

19 (vi ) 
to Compounder 
Records 

maintenance of 
examination by Superintendent 

7 ( v) 
procedure when officer responsible for maintenance 
of a record is not evident 

7 (vi) 
Reports and Returns. 

Superintendent responsible for punctual submission 
of reports and returns 

7 (ii) 
Administration report 

8 (i) (a ) 
-Report on aftercare of inmates discharged on 
licence 

8 (1) (b ) 
Special report to Government by I. G. when a 
school is in an unsatisfactory state 

8 ( ii) 
Rules 
subordinate officers generally 

15 


21 (ii ) 


7 


School shop 


Management 
Constitution of committee 
Term of office of inmate members 
Time of opening 
Articles for sale 
Capital outlay 


76 (i) 
76 (ii) 
76 ( iii) 
76 ( iv ) 
76 
76 
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Rule No. 
Utilisation of private funds and badge money 
for purchases 

76 (vii) 
Mode of transaction 

76 (viii) 
Limitation for purchases 

76 (ix ) 
Chairman and Superintendent of check and 
initial shop accounts once a month 

76 (x ) 
Profits - declaration and utilisation 

76 (xi) 
Security Deposits 

18 
Statistics 
Maintenance of in mates released 

7 (iii) 
Superintendent 
Statutory authority 

4 
Duties, responsibilities and functions 

5 (i) to ( v ) 
powers of 

6 (i) to (iii ) 
Supervisors — Duties 

10 (i) & ( ii) 
Transfers - Transfer of incorrigibles etc. to prison 86 
Uniforms 

14 
Visiting Committee 
Chairman and Sew.etary 

102 ( 1) 
Election ofnew Chairman when Chairman is 
absent 

102 (2 ) 
Nomination and tu.m of non -officialmember. 

102 ( 3 ) 
Failure bymembers to attend three consecutive 

meetings to be reported to Inspector General 102 ( 4 ) 
Quorum of 

102 (5 ) 
Chairman to fix schedule of visits 

102 (6 ) 
Visitors not authorised to visit after lock np ana on 
holidays 

102 ( 7 ) 
Quarterly meeting 

102 (8 ) ( a ) 
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NOTIFICATION 
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No. 110686 / Pt. Spl. 1/63/DD . Dated , Trivandrum , 24th August 1963. 

The following draft of certain rules which the Government of 
Kerala propose to make in exercise of the powers conferred by sections 
114 and 19 of the Kerala Panchayats Act, 1900 ( Act 32 of 1960 )and in 
supersession ofrules issued under the Government of Madras G. O. 
No. 1116 LA dated 4-6-1951 is hereby published for general informa 
tion as required by sub -section ( 2) of section 130 of the said Act. 

Notice is hereby given that the said draft will be taken up for con 
sideration on or after 10-10-1963 and that any suggestion or objection 
which may be received from any person in respect of the said draft 
before the date specified above, will be considered by the Government. 
Objections and suggestions shall be addressed to the Development 
Commissioner and Additional Secretary to Government, Development 
Department, Secretariat, Trivandrum . 

DRAFT RULES 
Short title and commencement.- (i) These rules may be called the 
Kerala Panchayats (Restrictions and control on powers of entry and 
inspection ) Rules, 1963. 

(ii) They shall come into force at once . 
2. Definitions. In these rules, unless the context otherwise requires : 

(a ) “ the Act” means the Kerala Panchayats Act, 1960 (Act 32 
of 1960 ) ; 

(b ) " Executive Authority ” means the Officer referred to under 
clause (12) of section 2 of the Act. 

3. Entry for en uiry and inspection. - For the purposes of clause (a) of 
sub -section ( 1 ) of section 114 of the Act : 

(a ) no dwelling house, and no part of a public building used as 
a dwelling place , shall be entered into by the executive antho ity or 
any person authorised by him , without the consent of the occupier 
thereof, unless the said occupier has received at least six hours previous 
notice of the intention to make such entry ; 

(b ) sufficient notice shall be given by the executive authority or 
any person authorised by him , in every case (even when any premises 
may otherwise be entered without notice under rule 4 (b )) to enable the 
inmates of any apartment appropriated 10 women to remove to some 
part of the premises where their privacy may be preserved . 

4. Entry into premises of licensees and permit holders - For the purposes 
of clause (b ) of sub -section (1 ) of section 114 of the Act- 

(a ) the executive authority or any person authorised by him 
may enter any premises, between sunrise and sunset ; 
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(b ) if there is reason to believe that any premises is being used 
for any of the purposes mentioned below without a licence or permission , 
where the same is required by or under the Act or anything is being 
done in such premises otherwise than in conformity with the conditions 
of such licence or permission , the executive authority or any person 
authorised by him may at any time by day without notice enter such 
premises for the purpose of satisfying himself whether any provision of 
law , rules, by -laws or regulations, any condition of a licence or permis 
sion or any lawful direction or prohibition is being contravened : 

(i) Tanning hides or skins; 
( ii) Manufacturing gunpowder or fireworks; 
( iii) Brewing beer, manufacturing arrack or other spirit con 

taining alcohol (whether denatured or not) by distil 

lation ; and 
(iv) Storing any explosive or combustible materials . 

By order of the Governor, 

S. ANANTAKRISHNAN , 
Development Commissioner and 
Additional Secretary to Government. 
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GOVERNMENT OF KERALA 
Development (Panchayat Special) Department 

NOTIFICATION 
No. 48882/ Pt. Spl. 1/63/DD . Dated , Trivandrum , 26th August 1963. 

The following draft of certain amendment to the Kerala Pancha 
yats (Licensing of dangerous and offensive traces and factories) Rules, 
1963 issued under G. O. MS. 426/63;DD dated 3-5-1963 and published 
in the Gazette No. 21 dated 21-5-1963, which the Government of 
Kerala propose to make in exercise of the powers conferred by sec 
tions 96 , 97 , 98 and 129 of the Kerala Panchayats Act, 1960 (Act 32 
of 1960) is hereby published for general information as required by 
sub -section ( 2) of section 130 of the said Act.. 

Notice is hereby given that the said draft will be taken up for 
consideration on or after 10-10-1963 and that any suggestion or objcc . 
tion which may be received from any person in respect of the said 
draft before the date specified above will be considered by the Govern 
ment. Objections and suggestions shall be addressed to the Develop 
ment Commissioner and Additional Secretary to Government, Develop 
ment Department, Secretariat, Trivandrum .. 

DRAFT AMENDMENT 
After the word "manufacturing " occurring in item 93 of schedule I 
to the said rules , the following shall be added , namely : 

" other than by using country chakkus in the premises of oil 
workers" . 

By order of the Govanor, 
A. PADMANABHA PODUVAL , 

Deputy Secretary . 
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GOVERNMENT OF KERALA 
Development Department (Municipal Rules) 

NOTIFICATION 
No. 52950/MI. Rules I/63 /DD . Dated, Trivandrum , 30th August 1963. 

The following draft of certain amendments to the Kerala Munici 
palities (Interpellation of Chairman by Councillors ) Rules, 1961 issued 
in G. O. MS. 761/61/H & LD dated 7th July 1961 and published in the 
Kerala Gazette No. 29 dated 18th July 1961, which the Government 
of Kerala propose to make in exercise of the powers conferred by 
clause (k ) of sub-section (2) of section 344 of the Kerala Municijalities 
Act, 1966 (Act 14 of 1961) is hereby published for general information 
as required by section 345 of the said Act. 

Notice is hereby given that the said draft will be taken up for con 
sideration on or after 10-10-1963 and that any objection or suggestion 
which may be received from any person in respect of the said draft 
before the date specified above will be considered by the Government. 
Objections and suggestions shall be addressed to the Development Com 
missioner and Additional Secretary to Government, Development 
Department, Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In the said rules 
1. In rule 4 : (a ) in sub -rule (1 ), for the word Publish the words 
bring in shall be substituted ; 

(b ) after sub-rule (*) the following sub -rule shall be inserted : 

" (3A ) it shall not refer to any matter which is under adjudication 
by a Court of Law " . 

2. In rule 5 , for the words may either allow or disallow it , the 
words may either allow or disallow it or part thereof shall be substi 
tuted . 

3. In rule 8 , for the words asked under these rules , the words during 
the time of answering of questions shall be substituted . 

By order of the Governor , 
A. PADMANABHA PODUVAL, 

Deputy Secretary . 
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Agriculture (Food ) Department 

NOTIFICATION 
No. 53468/ F01/63/Agri. 

Dated , Trivandrum , 27th August 1963 
The following Order G. S. R. No. 1376 dated 17-8-1963 of the 
Government of India , Ministry of Food and Agriculture (Department 
of Food) published in the Gazette of India Extraordinary in Part II, 
Section 3 (i) date 1 17-8-1963/26th Sravana 1885 is hereby republished 
for general information . 

By order of the Governor , 
M. LAKSHMANAN PILLAI, 

Assistant Secretary 
MINISTRY OF FOOD & AGRICULTURE 
(Department of Food ) 
ORDER 
New Delhi, the 17th August 1963/ 

26th Srovana 1885 . 
No. G. S. R. 1376 – In exercise of the powers conferred by 
Sub-rule (2 ) of rule 125 of the Defence of India Rules, 1962, and 
clause 5 of the Sugar ( Control) Order, 1963 , the Central Government 
hereby makes the following amendments to the Order of the Govern 
ment of India in the Ministry of Food and Agriculture (Department of 
Food ) No G. S. R. 1070 dated the 22nd June, 1963 , namely. - 

In the said Order 
(a ) in the opening portion , for the words " except under and in 

accordance with a permit issued in this behalf by that State 
Government or an Officer authorised by it s the words 
“ except under and in accordance with a permit issued in 
this behalf by the Chief Director , Directorate of Sugar and 
Vanaspati, Ministry of Food & Agriculture , or by the 
Government of the State f om which sugar is to be taken 
out or by an officer authorised by the Government of that 

State" shall be substituted : 
(b ) in the proviso , clause (i) shall be omitted . 
(No. 1 (23)/63- S. Py) 

B. P. BAGCHI, 
Joint Secretary. 
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GOVERNMENT OF KERALA 
Agriculture (Food ) Department 

NOTIFICATION 
No. 52220 / Fd3/63 |Agri. Dated , Trivandrum , 27th August 1963 . 

The following O.der published in the jazette of India Extraor 
dinary in Part II, Section 3 sub-section (i) dated August 9 , 1963/ 
Sravana 18 , 1885 by the Government of India , Ministry of Food & 
Agriculture (Dpartment of Food ), New Delhi is hereby republished 
for General information : 

MINISTRY OF FOOD AND AGRICULTURE 
(Department of Food) 
ORDER 

New Delhi, the 9th August 1953 . 
G. S. R. - In exercise of the powers conferred by section 3 of the 
Essent al Commodities Act, 1955 ( 10 of 1955), the Central Govern 
ment hereby makes the following Order further to amend the Rice 
(Scuthern Zone) Movement Control Order, 1957, namely : 
1. This Oder may be called the Rice (Southern Zone) Move 

ment Control ( Amendment) Order, 1963. 
2. In clause 3 of the Rice (Southern Zone) Movement Control 

Order, 1957, 
(i) in sub - clause (1) , for the portion beginning with the 

words " except under and in accordance with a permit 
issued " and ending with the words " fixed by the Central 
Government in this behalf from time to time" , the follo . 
wing shall be substituted , namely : 
“ except under and in accordance with a permit issued 

by 
(a ) the Central Government or by an Officer authorised by 

it in this behalf; or 
(b ) the State Government concerned or by an Officer autho 

rised in this behalf by that Government subject to the 
condition that such exports under permits shall be regula 
ted in accordance with export quotas fixed by the 

Central Government in this behalf from time to time." ; 
(ii) in sub-clause (2 ), for the portion beginning with the 

words" except under and in accordance with a permit 
issued ” and ending with the words " authorised by the 
Central Government to be imported into the Southern 
Zone" , the following shall be substituted , namely : 

" except under and in accordance with a permit 
issued by 
(a ) the Central Government or by an Officer authorised by 

it in this behalf ; or 
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(b ) the State Government concerned or by an Officer autho 

rised in this behalf by that Government, subject to the 
condition that such imports under peimits shall be allo 
wed only of such stocks of rice as are spec fically autho 
rised by the Central Government to be imported in to the 

Southern Zone:" ; 
(iii) in the Second proviso, for the words " by the State 

Government concerned or any officer authorised by that 
Government in this behalf ” , the words " by the Central 
Government or the State Government concerned or 
by an officer authorised in that bchalf by the Cintral 
Government or, as the case may be , by the State Govern . 
ment” , shall be substituted. 
(No. 204 (Genl) (2) /637/63 -PY. II) 

(Sd.) B. P. BAGCHI, 
Joint Secretary to the Government of India . 

By order of the Governor , 
N. KRISHNA PILLAI, 

Joint Secretary . 
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GOVERNMENT OF KERALA 


Abstract 


ELIGIBILITY FOR D.A. FOR HALT UP TO 3 MONTHS 

CLARIFICATION ISSUED . 


FINANCE DEPARTMENT 
G. O. ( P ) 495 63/ Fin . Dated , Trivandrum , 22nd August 1963. 


Read : Letter No. F (i) 11871-62-7 dated 13-11-1962 from the Inspector 
General of Police . 

ORDER 
Government are pleased to issue the following as Ruling No. (2) 
under Rule 59 , K.S.R., Part 11 numb :ring the existing Ruling as 
Ruling No. (1) 

RULING 
Daily Allowance will be allowed for the first three months at the 
rates specified in this rule even in cases of halts on tour exceeding three 
months. 

By order of the Governor , 

S. Y. MUTHUSWAMY, 

Joint Secretary . 
To 

The Accountant General, Ker 
All Heads of Departments and Offices. 
The Registrar of High Court (with C. L. ) 
The Registrar, University of Kerala (with C. L.) 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Secretaries, Additional Secretaries, Joint Secretaries , Deputy 

Secretaries, Under Secretaries and Assistant Secretaries to 

Government. 
All Departments of the Secretariat. 
The Secretary to Governor . 
The Private Secretary to the Chief Minister and other Ministers. 
The Personal Clerk to the Chief Secretary . 
The Gazette. 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES -The KERALA LOCAL FUND AUDIT SUBORDINATE 

SERVICE -- SPECIAL RULES - AMENDMENTS ISSUED . 


FINANCE DEPARTMENT 
G. O. (P ) 503/63/ Fin . Dated , Trivandrum , 28th August 1963 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of 
the Constitution of India , the Governor of Kerala hereby makes the 
following amendment to the Special Rules in respect of the Kerala 
Local Fund Audit Subordinate Service published under Public (Rules ) 
Department Notification No G.O.(P ) 639 dated 3-10-1960 in Part 1 of 
the Kerala Gazette dated 18-10-1960 as subsequently amended , na nely : 

AMENDMENT 
In the said rules, the following shall be added as rule 8 , namely : 
8. Training of New Recruits. --(i) Every person appointed as Auditor 
(Lower Division ) shall unde go a course of instruction for a pe iod of . 
three months inclusive of practical training at such centre or centres as 
may be fixed by the Examiner of Local Fund Accounts . 

(ii ) At the end of the training every person shall appear for an 
examination to be conducted by the Examiner of Local Fund Accounts 
in two question papers, one on " Acts and Rules and the other on 
" Accounts and Audit" . 40 % of the total marks of each paper would be 
required for a pass. The syllabiof the examination are as follows: 

Acts and Rules.- (a ) General financialrules in the Kerala Financial 
Code . 

(b ) Kerala Service Rules. 

( c) General rules on taxation and finance of Local Bodies 
contained in the Kerala Municipalities Act and Rules the Kerala 
Panchayat Act and Rules , the Trivandrum City Municipal Act and 
Rules and the Calicut Corporation Act and Rules. 

Accounts and Audit.- (a ) The Kerala Local Fund Audi. Depart 
ment Manual Volume II. 
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(b ) Procedure of Audit of the Accounts of Local Bodies, Subor 
dinate Courts, Devaswoms, etc. 

( iii ) If a person fails in the examination , he shall be liable to be 
discharged , but the Examiner may for definite and exceptional reasons 
to be recorded in writing , permit a failed candidate to undergo a further 
couise of instruction and/ or practical training and to sit for another 
examination , 

(iv ) A candidate , while undergoing training , shall be paid a 
stipend of Rs. 58 per mensem plus the usual allowances including 
travelling allowance admissible to Government servants drawing a pay 
of Rs. 50 permensem . 

(v ) An Auditor shall be allowed to count the period of instruction 
and practical training towards his probation as Lower Division Auditor . 

(vi) Every Auditor shall execute an agreement in proper form 
binding himself: 

(a ) to undergo a course of instruction inclusive of practical 
craining for three months at such centre or contres asmay be fixed by 
the Examiner ; 

(b ) to undergo such further course of instruction and/or practical 
training as the Examiner may consider necessary; 

(c ) to serve the Local Fund Audit Department for such period 
as may be specified by the Examiner not exceeding five years from the 
date of first appointment as a Lower Division Auditor; and 

(d ) in case he fails to fulfil any of the above conditions, to 
refund to the State Government the total amount drawn by him as 
stipend and T. A. during the period of instruction and practical 
training. 

By order of the Governor , 
S. Y. MUTHUSWAMY, 

Joint Secretary. 


TO 

The Accountant General, 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Examiner of Local Fund Accounts. 
The Superintendent, Government Presees . 
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GOVERNMENT OF KERALA 
Health and Labour Department (Health H ) - 

NOTIFICATION 
No. 56534 /H2/63 /HLD . Dated , Trivandrum , 24th August 1963 . 

The following arbitration agreement in respect of the dispute 
between Shri T. J. Abraham , General Manager , Travancore Plywood 
Industries, Punalur and their workmen represented by the Government 
Plywood Thozhilali Union , Punalur. Punalur Plywood Factory 
Workers Union , Punalur , Government Plywood Staff Association , 
Punalur and Travancore Plywood Industries Labour Union Punalur, 
is hereby published under Section 10 (A ) 3 of the Industrial Dispute 
Act 1947 (Central Act 14 of 1947). 

FORM C 
(See Rule 7) 

AGREEMENT 
(Under Section 10A of the Industrial Disputes Act, 1947 ) 
Name of Parties: 
Representing Employer : Shri T. J. Abraham , General 

Manager , Travar.core Plywood 

Industries, Punalur. 
Representing Workmen : Shri D. Damodaran Potti, M. L. A., 

President, Government Plywood 

Thozhilali Union , Punalur . 
ShriR. Raghavan ,General Secretary , 

Government Plywood Thozhilali 

Union , Punalur. 
Shri P. O. Vidyadharan , Treasurer, 
Government Plywood Thozhilali 

Union , Punalur. 
Shri G.K. Varkey , General Secretary, 

Punalur Plywood Factory Workers 

Union , Punalur. 
Shri P. M. Samuel, President, 

Government Plywood Staff Asso 

ciation , Punalur. 
Shri T. S. Kesavan Nair , General 

Secretary , Government Plywood 

Staff Association , Punalur. 
Shri M. P. Sulaiman , Treasurer, 
Government Plywood Staff Asso 

ciation , Punalur. 
Shri M. A. Philip , Secretary, Travan 

core Plywood Industries Labour 

Union , Punalur. 
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It is hereby agreed between the parties to refer the following 
industrial dispute to the arbitration of Shri K. Shahul Hammed , 
(Retired Industrial Tribunal), Advocate, Ernakulam . 
(i) Specific matters in dispute Bonus for the year 1962-63 to the 

workmen of Travancore Plywood 

Industries, Punalur . 
(ii) Details of the parties to 1. Shri T. J. Abraham , General 

the dispute including Manager, Travancore Plywood 
name and addresses of Industries , Punalur. 
the Establishment of 2. Shri D. Damodaran Potti, M. L. A., 
undertaking involved President, Government Plywood 

Thozhilali Union , Punalur. 
3. Shri R. Raghavan , General Secretary , 

Government Plywood Thozhilali 

Union , Punalur. 
4. Shri P. O. Vidyadharan , Treasurer , 

Government Plywood Thozhilali 

Union , Punalur . 
5. Shri G.K.Varkey, General Secretary, 

Punalur Plywood Factory Workers 

Union , Punalur. 
6. Shri P. M. Samuel, President, 

Government Plywood Staff Asso 

ciation , Punalur. 
7. Shri T. S. Kesavan Nair , General 

Secretary, Government Plywood 

Staff Association , Punalur. 
8. Shri M. P. Sulaiman , Treasurer , 

Government Plywood Staff Asso 

ciation , Punalur . 
9. ShriM. A. Philip , Secretary, Travan 

coie Plywood Industries, Labour 

Union , Punalur. 
(iii ) Name of the Union , if 1. Government Plywood Thozhilali 

any representing the Union , Punalur. 
workmen in question 2 . Punalur Plywood Factory Workers 

Union , Punalur. 
3. Government Plywood Staff Associa 

tion , Punalur. 
4. Travancore Plywood Industries 

Labour Union , Punalur. 
(iv) Totalnumber of workmen 

employed in the under 
taking affected 

170 
(v ) Estimated number of 

.vorkmen affected or 
likely to be affected by 
the dispute 

170 
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Signature of the parties : 

Representing Employer : Shri T.J. Abraham (Sd.) 
Representing Employees: 1. D. Damodaran Potti (Sd . ) 
2. R. Raghavan 

(Sd .) 
3. P. O. Vaidyadharani 

(sd .) 
4. G. K Varkey . 

(Sd.) 
5. P. M. Samuel 

(Sd . 
6. T. S. Kesavan Nair (Sd. ) 
7. M. P. Sulaiman 

(Sd .) 
8. M. A. Philip 

(Sd .) 
Witnesses : 
1. K. S. Venkiteswaran 

(Sd .) 
2. V. Somanathan 

(ST.) 

By order of the Governor , 

P. U. JOHN , 
Deputy Secretary 
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GOVERNMENT OF KERALA 

Abstract 
HEALTH SERVICES_ESTABLISHMENT - PART TIME HONORARY MEDICAL 

OFFICERS - APPOINTMENT IN GOVERNMENT MEDICAL 

INSTITUTIONS_REVISED RULES - ISSUED . 


HEALTH AND LABOUR ( A ) DEPARTMENT 
G. O.MS. 665 . Dated , Trivandrum , 4th September 1963 . 


Read : 1 . G. O. MS. 450 /58 /EHD. dated 25-4-1958. 

2. G. O. Kt. 656 /61/HLD . dated 15-6-1961. 
3. G. O. Rt. 2000 /63/HLD , dated 27-6-1963. 
4 . Letter No. E3-28343/63 dated 8-7-1963 from the 
Director of Health Services. 

ORDER 
The Director of Health Services has proposed that the rules 
regulating the appointment and conditions of service of Part- time 
Honorary Medical Officers in Government Medical Institutions require 
modifications. Government have accordingly considered the proposals 
of the Director of Health Services and have modified the rules to the 
extent necessary. A copy of the rules as modified by Government is 
appended . A list showing the Medical Institutions to which Part- time 
Medical Officerswill be appointed under the rules is also appended . 

2. The Director of Public Relations is requested to issue a Press 
Release calling for applications in the form appended to the rules 
from suitable persons for appointment as Part- time Honorary Medical 
Officers inviting their attention to the rules published . The applica 
tions have to be sent to the District Medical Officer of Health of the 
district concerned in which the applicant wants appointment so as to 
reach him /her on or before 15-9-1963. Selected candidates will have 
to join duty on 1-10-1963 . 

3. The preliminary selection of Part-time Honorary Medical 
Officers as required under Rule 4 will be made by the District Com 
mittee and the preliminary list forwarded to Governinent addressed to 
the Secretary to Government, Health and Labour Department by the 
District Medical Officer of Health concerned on or before 22-9-1963. 
In sending the list care must be taken by the District Medical Officer of 
Health to see that all the applications and other relevant records 
received by them from the applicants are sent up with two lists viz . 
(1) Preliminary list containing the names of persons recommended and 
(2 ) list of persons not recommended with reasons therefor. The lists 
must be sent in sealed confidential cover addressed to the Secretary to 
Government, Health and Labour Department. 

By order of the Governor, 
A. SETHUMADHAVA MENON, 

Secretary. 
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Rules to regulate the appointment and conditions of service 
of Part- time Honorary Medical Officers in Government 

Medical Institutions in Kerala State. 
1. Scope of appointment. - Part -time Honorary Medical Officers may 
be appointed to all Government Medical Institutions with regard to 
the actual requirement of the Institution concerned . 

2. Eligibility. The qualifications for the Part-time Honorary Medi 
cal Officers shall be fixed as follows : 

Doctors of Modern Medicine who are registered independent 
Medical Practitioners are eligible for selection provided : 

(i) that they have completed 25 years of age on the date of 
application . Those who have attained the age of 55 years who apply 
for selection or who wish to continue in service shall produce a certifi 
cate of physical fitness from the District Medical Officer of Health of 
the concerned District . 

(ii) that they reside within a distance of not more than three 
miles from theMedical Institutions concerned . 

(iii ) that they have a registrable qualification in Modern 
Medicine. 

(iv) that only medical graduates will be eligible for appoint 
mcnt in District Headquarters and other similar Major Hospitals. 

( v) that they have been in actual practice of Modern Medi 
cine for a period of three years in the case of graduates and seven years 
in the case of Licentiates. 

4. Selection and appointment.- The Preliminary Selection of the Part 
time Honorary MedicalOfficers shall be made by a committee at the 
District level consisting of the following : 

District Medical Officer of Health . 

The President of the Indian MedicalAssociation, District Branch or 
a member nominated by the Indian Medical Association . The final 
selection and appointment will be made by Government. 

5. Tenure of appointment. - A person appointed to the post of Part 
time Honorary Medical Officer will hold the post for a period of five 
years at a time provided that ifmedical officers above the age of 55 are 
appointed their term will only be till they complete the age of sixty. 

The appointmentmay be terminated on either side by giving one 
month s notice without assigning any reasons therefor. 

6. Honorarium . - The Part-time Honorary Medical Officers will be 
eligible for honoraria at the rate of Rs. 100 (One hundred ) only per 
mensem . Those who do not wish to receive the honoraria may do so . 

7. Acceptance of Fees. - Part-time Honorary Medical Officers shall 
abide by Government rules in force from time to time in regard to the 
acceptance of fees from patients of the Government Medical Institu 
tions. 

8. Duties -Part-time Honorary Medical Officers shall conform to 
the rules in force in the Institutions in which they are working in so far 
as they relate to the admission , care and discharge of patients , the use 
of Government materials and also the term of attendance . 
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9. (a ) Part- time Honorary Medical O Micers will have full control 
of the Professional work with regard to the patients allotted to them . 
They shall have no administrative responsibility . 

(b ) Part-time Honorary Medical Officers with special qualifica 
tions will as far as possible be placed in independent charge of special 
duties e. g . Eye ; Ear, Nose and Throat ; Radiology ; V.D., eto., and 
given full charge to work in the Special Department in their charge. 

(c) In emergencies like riots, epidemics etc., Part-time Honorary 
Medical Officers shall place their services at the disposal of the autho 
rities concerned if required to do so by the head of the Institution in 
which they are working. 

10. Connection with Press and General conduct. --- ( 1 ) No Part- time 
Honorary Medical Officer shall in any publication or communication 
to th- Press or public speech , criticise adversely any policy pursued or 
action taken by the Government, in the matter of medical administra . 
tion , nor shall he /she in any manner participate in any such discussion 
or criticism . 

(2) No Part-time Honorary Medical Officer shall, except with 
the previous sanction of the Director of Health Services, have recourse 
to any court or the press for vindication of his/her official acts or 
character from defamatory atracks. 

(3 ) No Part-time Honorary Medical Officer , shall in any 
document published by him /her or in any communication made by 
him /her to the Press give expression to any opinion which is capable of 
embarassing the State or the Union Government. 

11. Issue of Certificates. - Part- time Honorary Medical Officers will 
issue the necessary certificates for patients under their treatment but 
shall not, except at the special request of the Medical Officer-in - charge , 
dealtwith any cases in the inpatient or out-patient department other 
than those assigned to them or with the other miscellaneous work of the 
Hospitals . 

12. Medico Legal Work . - Part-time Honorary Medical Officers 
appointed in GovernmentMedi al Institutions may be called upon to 
conduct post-imortem and other medico-legal work subject to the 
conditions specified below : 

1. In moffussil hospitals, post-mortem work connected with 
judicial cases shall be performed by a whole time Government Medical 
Officer, when he is in the station and by the Part-time Honorary 
Medical Officer in his absence. If there is a lady medical officer 
attached to the institution , the post-mortem work on female bodies 
should be done by that officer . 

2. The remuneration to be paid to the Part-time Honorary 
Medical Officer for the work will be regulated by the rules in force. 

13. Private Practice.- Part-time Honorary Medical Officers will be 
free 

to undertake private practice outside Government Medical 
Institutions. 

They shall not : 

(i) Receive any fee from patients for purpose of admitting them 
to GovernmentMedical Institutions or 
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(ii) discharge any patient from the hospital for the purpose of 
treating him /her as a private patient, provided that it shall be open to 
a Part time Honorary Medical Officer to take under his/her care a 
patient who has been discharged from the Hospital in accordance with 
the rules governing the discharge of patients from Government 
Hospitals. 

( iii ) Private patients may be admitted in Government Medical 
Institutions irrespective of whether they have made payment or not to 
the Part time Honorary Medical Officers for consultation outside the 
Institutions but no special favour or preference in any case should be 
shown to such patients except in cases of urgency . 

14. Hours of Attendance. The hours of attendance shall for tho time 
being be either from 8 a.m. to 11 a . m . or 10 a . m . to 1 p . m . every 
day of the week . Any change in timirg may be made by the Doctor 
in charge of the Medical Institution concerned in consultation with the 
Part timeHonorary Medical Officer provided that theminimum period 
of 3 hours is spent in the Hospital. 

An attendance register shall be maintained in each Government 
Medical Institution . Part time Honorary Medical Officers should 
attend the institutions at the prescribed hour and mark their attendance 
and should also note in the attendance register , the time of their 
departure . Superintendent or heads of themedical institutions con 
cerned will make a weekly verification of the register. If for any 
reason , Part time Honorary Medical Officers are unable to attend 
during the prescribed hours, they should inform the Superintendents 
or Medical Officers in charge , as the case may be, in time in order to 
enable them to make other arrangements for carrying on the work and 
they should apply for casual leave or other leave of absence . 

15. Leade.- (1 ) Part time Honorary Medical Officers may be 
granted casual leave upto 15 days in a year by the Medical Officer in 
charge . They may also be granted leave of absence other than casual 
leave at the rate of 1/22 of the period of their duty , subject to a 
maximum of 30 days at a time without allowance. 

(2) Leave without allowances over and above what is admissible 
under sub rule ( 1) above may be granted to Part time Honorary 
Medical Officers by the Director of Health Services on medical grounds 
or on private affairs. Leave for study purposes may however be granted 
to them with the specific sanction of Government only . 

16. Responsibility in case of loss of or damage etc. to Government property. 
Every Part time Honorary Medical Officer will be held personally 
responsible for any loss sustained by Government through fraud or 
negligence on his/ her part and he/ she will be liable to make good the 
value of Government property or equipment lost, damaged or destroyed 
by his /her default or carelessness. Necessary provision will be 
included in the Bond to be exccuted by the Part time Honorary 
MedicalOfficers . 

17. Disciplinary action . In cases of disciplinary action against a Part 
time Honorary Medical Officer, charges may be framed against 
him /her and he /she may be given an opportunity to meet these charges . 
The decision ofthe Government shall be final. 

18. Goveinmcnt i eserve the right to modify or amend the above 
rules at any time they think fit. 
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FORM OF APPLICATION 
APPLICATION OF ... 

FOR APPOINTMENT AS 
IN THE GOVERNMENT HOSPITAL 
1. Full name of the applicant and address 
2 . Date and place of birth (district, State . 

or country ) and age 
3. Docs the candidate belong to the 

Scheduled Caste or Scheduled Tribes 

or other Backward Classes 
4. Is the applicant a citizen of India 
5. Qualifications (General, Educational 

and Medical Institutions where the 
applicant was educated ) and years in 

which they were obtained 
6. Special training received , if any 
1. Post graduate courses undergonc, if any 
8. Previous appointments if any held 

under Government Local Bodies or 
Municipality or private bodies 
(nature and dates of appointments 

should be specificd ) 
9. Reasons for relinquishing appointments 

referred to in item 8 
..10 Military service rendered if any, with 

full particulars including certificates 

ofmerit and awards 
11. Period spent on private practice and 

places of private practice 
12. Date of registration of Medical qualifi 

cation under Medical Registration 

Act 
13. General remarks 
Station 
Date 

Signature of the applicant, 
Note.- (1) The candidates who apply for honorary appointments 

should enclose with their applications certificates from two 
members of the Medical profession or from two respecte 
able gentlemen of standing in the ordinary letter form 

testifying to the popularity, etc., of the candidate. 
(2 ) If required, the candidate should appear for an interview 

before the selection committee at his/her own expense . 
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Statement showing the details of institutions and the 
number of Part- time Honorary Medical Officers 

proposed to be appointed in each institution . 


SI. 
No. 


Name of Institution 


No. of Part- time Honorary 

Medical Officers fixed 
Medi 

Surgic Obste. 
cal cal trics Total 

and 
gynae 

cology 
( 3 ) 

(5) (6 ) 


( 1 ) 


( 2 ) 


1 


1 


1 


2 
2 
2 


1 


2 


1 


2 


2 


1 

1 


2 
1 
2 


2 
2 


1 


1 


2 


. 


1 District Hospital, Trivandrum 
2 GovernmentHospital, Parassa la 
3 Women and Children Hospital, 

Trivandrum 
4 Government Hospital, Peroor 

kada 
5 Secondary Health Centre, 

Nedumangad 
6 GovernmentHospital, Chirayin 

kil 
7 District Hospital, Quilon 
8 Victoria Hospital, Quilon 
9 Government Hospital, Kottara. 

kara 
10 Government Hospital, Punalur 
11 Government Hospital, Kozhen 

cherry 
12 District Hospital, Alleppey 
13 Women and Children Hospital, 

Alleppey 
14 Government Hospital, Haripad 
15 Secondary Health Centre, Sher 

tallai 
16 Government Hospital, Thiru 

vella 
17 Government Hospital, Mavelik 

kara 
18 Government Hospital, Changa 

nacherry 
19 Secondary Health Centre , Palai 
20 Government Hospital, Vaikom 
21 Government Hospital, Erna 

kulam 
22 Government Hospital, Cochin 
23 Government Hospital, Pallu 

ruthy 
24 Women and Children Hospital, 

Mattancherry 


1 


1 


1 


1 


2 


2 


2 


2 


1 
1 


2 


2 


wto 


1 


7 


( 3 ) 


(5) 


1 


(6 ) 
2 
2 
2 


2 
1 
2 


.. 


1 


1 


2 


1 


2 


norc 


( 1) 

(2) 
25 Government Hospital, Parur 
26 Government Hospital, Alwaye 
27 Secondary Health Centre, 

Muvattupuzha 
28 District Hospital, Trichur 
29 Maternity Hospital Trichur 
30 Government Hospital, Irinjala 

kuda 
31 Secondary 

Health Centre, 
Chalakudy 
32 Government Hospital, Cranga 
83 Government Hospital, Kunnam 

kulam 
34 Government Hospital, Wadak 

kancherry 
35 District Hospital, Palghat 
36 Government Hospital, Chittur 
37 Government Hospital, Nemmara 
38 Government Hospital, Ponnani 
39 Government Hospital, Manjeri 
40 Government Hospital, Calicut 
41 Taluk Hq. Hospital, Bada 

gara 
42 District Hospital, Cannanore 
43 Government Hospital, Telli 

cherry 


2 


1 


1 


2 


3 
2 
2 


1 


1 

1 


1 
2 


2 


2 


1 


1 


1 


NO 


1 


* 90 


* Plus one Specialist for each District Hospital: 

Total number 99 as before. 
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Kerala Gazette No. 36 dated 10th September 1963 
PART I 

GOVERNMENT OF KERALA 
Health and Labour Department (Labour ) 

NOTIFICATION 


No. 45721 /H4/63/HLD . 

Dated , Trivandrum , 9th July 1963, 
The award of the Labour Court, Quilon , in respect of the dispute 
between the Management of Messrs . P.S.N Motors (P) Ltd., 
Trichur, and their workmen represented by the Regional Secretary , 
Trichur Private Motor Workers Union , Trichur received by Govern 
ment on 5-7-1963 is hereby published under Section 17 of the 
Industrial Disputes Act , 1947 (Central Act XIV of 1947). 

By order of the Governor 


P. U. JOHN, 


Deputy Secretary. 
Before the Labour Court, Quilon 

Present: 
SRI V. K.MADHAVAN NAIR , B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 28/62 

Between 
Messrs P. S. N. MOTORS (P ) LTD., TRICHUR. 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE SECRETARY , 
TRICHUR PRIVATE MOTOR WORKERS UNION, TRICHUR. 


AWARD 


This industrial dispute between the above parties was referred 
to this Court by Government for adjudication under Section 10 (1) (c) 
of the Industrial Disputes Act of 1947 (Central Act XIV of 1947 ) by 
Order No. 60549 /H4/62/HLD dated 8-11-1962 . The question referred 
for adjudication relates to 

" 1. Dismissal of worker A. Sankarankutty Nair, 

2. Relief entitled to by the dismissed worker" . 

In this case evidence was taken from both sides by examining 
3 witness (WWs 1 to 3 ) on behalf of the Union and 2 witnesses 
(EW 1 & EW2) on behalf of the management. The case was posted 
for argumen s to 18-6-1963 . On that date argument was partly heard 
and during the course of argument the parties have settled the dispute 
out of court and jointly filed a compromise petition to that effect. 
I accept the above coinpromise petition and pass an award in terms 
of the same, and the Annexure given below will form part of the 
award . Awarded accordingly . 
Quilon , 

V. K.MADHAVAN NAIR , 
28-6-1963. 

Presiding Officer 
G , 3038 , 
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Annexure 


Before the Labour Court, Quilon . 
I. D. No. 28 of 1962 

Between 
P.S. N , Motors ( Private ) Limited , Trichur. 


and 


Their workmen represented by the Secretary , Trichur Motor 
Worker s Union . 

Compromise petition filed by the management of P. S. N.Motor 
Service , Trichur and the Trichur Private Motor Workers Union , 
Trichur . 

The parties above mentioned have settled the dispute out of court 
as per the following termsand conditions : 

(1) The management will convert the dismissal of driver 
A. Sankaran Kutty Nair into (one of discharge and will pay him a sum 
of Rs. 825 (Rupees eight hundred and twenty five only ) in considera 
tion of his past services. 

( 2) The worker will accept the above sum of Rs. 825 (Rupees 
eight hundred and twenty five only ) in full and final settlement of his 
claims against the management and he will have not more claim 
against the management besides the Provident Fund Accounts. 

Dated this the 18th day of June 1963 . 

( 1) Advocate for the Management. (Sd .) 
( 2 ) A. Sankaran Kutty Nair . (Sd .) 
( 3 ) Advocate for the Union (Sd .) 


Kerala Gazette No. 36 dated 10th September 1963 
PART I 

GOVERNMENT OF KERALA 
Health and Labour Department- ( Labour) 

NOTIFICATION 


No. 52151/H2/63/HLD . 

Dated , Trivandrum , 6th August 1963. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of Ettumanoor Motors ( P ) Ltd., 
Ettumanoor and their workmen represented by the Secretary, Kottayam 
Motor & Mechanical Workers Union , Kottayam received by Govern 
ment on 5-8-1963 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By Order of the Governor, 

P. U.JOHN, 

Deputy Secretary . 
Before the Industrial Tribunal, Alleppey 

Present : 
SRI K. PURUSHOTTAMAN NAIR , B.A., B.L., 

In 
INDUSTRIAL DISPUTE No.36 /61 

Between 
THE MANAGEMENT OF 
ETTUMANOOR MOTORS ( P ) LTD ., ETTUMANOOR 

And 

THE WORKMEN OF 
THE CONCERN REPRESENTED BY THE SECRETARY, KOTTAYAM 

MOTOR AND MECHANICAL WORKERS UNION , KOTTAYAM 
Representations 

Sri K. K.Kuncheria , Advocate, Alleppey_For Management 
Sri B. S. Krishnan , Advocate, Alleppey - For Union . 


AWARD 
1. The industrial dispute between the management of Ettumanoor 
Motor ( Private) Ltd., and the workmen of the concern represented by 
the Secretary , Kottayam Motor and Mechanical Workers Union in 
respect of the dismissal of one Sri K. J. Joseph and the suspension of 
Sri P. A. Krishna Pillai, was referred to this Tribunal for adjudication 
by Order L4-85776 /61-2 /HLD dated 16-11-1961. 

2. The case of the union relating to the dismissal of Sri K. J. Joseph 
(subject matter of issue No. 1) is as follows: 

Issue No. 1 -Sri K. J. Joseph was originally an employee in the 
Standard Motor Service ( P ) Ltd., and he started service as a conductor. 
The Standard Motor Service was subsequently split up into two concerns, 
the Standard Motor Service and the New Bharat Motor Service ( P ) 
Ltd., and the service of Sri K. J. Joseph continued in th : New Bharat 
Motor Service . Again the New Bharat Motor Service was split up 

G. 3037 
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into two concerns viz ., The New Bharat Motor Service and the Ettu 
manoor Motor Service ( P ) Ltd., and the services of K. J. Joseph was 
transferred to Messrs . Ettumanoor Motor Service. In the New Bharat 
Motor Service he was a permanent conductor, but whenever a vacancy 
occurred in the post of a driver, he was promoted to that post and he 
served the company as an acting driver. In September 1957 themanage 
ment of the Ettumanoor Motor Service appointed him as a permanent 
driver and from that date onwards he served this company as a driver. 

3. While serving the company as a driver, the management as per 
the monthly duty list of the employees for the month of December 1960 , 
published on 5-12-1960 allotted him no duty . The employee on com 
plaining about it orally to the Managing Director , the latter promised 
to consider his case immediately and post him on duty. But as nothing 
was done as promised , the employee put in a written complaint before 
the Managing Director complaining about the refusal of work from 
6-12-1960 and requesting that he be posted to duty immediately. On 
receipt of the written complaint of the worker, the managment issued 
an order informing him that he is reverted as a conductor and asking 
him to join duty as such immediately . 

4. The said order of reversion of the workman as conductor is illegal 
and without any reason whatsoever . The said action was taken with 
out serving on him any notice or charge or seeking any explanation 
from him . This is an act of victimisation which the management 
has resorted to against natural justice and all labour practices . 

5. Since the employee was illegally reverted he did not join duty as 
conductor and he again complained to the management praying for his 
reinstatement in his post as driver. 

6. Subsequently the management issued a notice calling upon him 
to attend an enquiry . He went for the enquiry twice and on the second 
day when he presented before the Managing Director he was asked 
to sign a prepared statement which he refused . The management 
again issued two notices to the workmen to appear on some enquiry 
on 17-4-1961 and 18-5-1961 but since the matter was then pending 
conciliation before the labour authorities, he did not attend the enquiry. 
Later the management as per its order dated 27-5-1961 dismissed the 
employee from its services. 

7. The said order of the management is against all labour practices 
and labour laws and is in violation of natural justice. The reasons stated 
for his reversion as conductor and subsequent dismissal are not true or 
suflicient for a reversion or dismissal. 

8. As for the suspension of conductor Sri P. A. Krishna Pillai the 
case of the union is that the management on 6-9-1960 served a notice 
calling for his explanation of a charge of not issuing ticket for one 
passenger and for a luggage, and that the worker submitted his expla 
nation but the management dismissed him by its order dated 31-7-1961 
without even caring to conduct an enquiry into the charges levelled 


against him . 


9. The union would pray that the management be directed to 
reinstate both the conductor and the driver with back wages. 
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10. The management in its counter statement has raised the follow 
ing contentions: 

(i) The dispute referred is not an industrial dispute but only an 
individual dispute as the reference relates to individual cases of suspen 
sion and dismissal of two employees . 

(ii ) Sri K. J. Joseph was never appointed as a permanent driver 
at any time. He was only allowed to do the work of a driver in a tem 
porary vacancy by order No. 262/57. 

(iii) His performance as a driver was far from satisfactory and 
on account of his inefficient driving there were several break -downs. 
Hence in the duty list published for December 1960 he was assigned 
duty as a conductor, his permanent post. 

( iv ) Sri Joseph refused to join duty as per the duty list which 
conduct is a wanton insubordination on the part of an employee. He 
persisted in his refusal to do the work assigned to him and stated in 
writing that would not do the work of a conductor. So he was asked 
to submit his explanation for indiscipline to which he offered his exapla 
nation which was found unsatisfactory. Thereupon he was served 
with notice to appear for an enquiry into his act of insubordination . 
On his failure to present himself for the enquiry , the matter was enquired 
into in his absence and the management decided that he should be 
dismissed from service and by memo dated 27-5-1961 he was dismissed 
from service . 

(v) The action taken against the employee is just and proper. 
The transfer of a driver to the conductor s place to meet the exigencies 
of service is a managerial function . There was no reversion in his case 
and the allegation of victimisation has no basis. 

11. As for conductor Krishna Pillai the management would contend 
that he was dismissed from service on the basis of his own admission 
that he had not issued ticket to a passenger and for a luggage, belonging 
to another passenger and in view of his prior lapses of embezzlement of 
ticket money on several occasions. 

12. I shall first deal with the dismissal of Sri K. J. Joseph . But before 
I proceed with this matter, I shall dispose of the Preliminary point 
raised in the counter statement of the management. The contention 
of 

management that the dispute referred is not an industrial dispute 
was not pursued at the evidence stage ; nor has the learned counsel 
appearing for the management pressed this point at the final hearing . 
Even otherwise , the point raised in the counter statement is that the 
dispute is an individual dispute as the reference relates to the dismissal 
of one employee and the suspension of another employee. I do not 
think that it is open to the management to challenge the reference on 
this ground since the dispute relating to an individual worker would 
become an industrial dispute when it is taken up by a union of workers 
or has the support of his co -workers. The management has no case 
that the dispute relating to the workers under reference was not taken 
up or sponsored by the union under reference or has not the support 
of their co -workers. 

13. Regarding the dismissal of Sri K. J. Joseph , the main question 
for consideration is, whether themanagement was justified in not giving 
him the work of driver in the duty list for December 1960 , or in othre 
words, whether the employee was justified in not reporting for duty 
when he was included in the duty list as conductor. 
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14. Now Sri Joseph was dismissed from the service of the manage 
ment by Ext. W4 memo dated 27-5-1961. In Ext. W4 the management 
gives the reasons for the dismissal and the circumstances under which 
action was taken against the employee. It states that Sri Joseph , while 
he was working as conductor, was appointed as driver on his applica 
tion , that as driver he proved to be a mis- fit in that he kwas causing 
damage to the buses entrusted to him for driving besides failing to com 
plete the trips scheduled per day, that finally on the management being 
satisfied that he could no longer be entertained as a driver without 
detriment to the company, he was asked to explain by notice dated 
23-11-1960 as to how he could be allowed to continue in the service as 
driver and that since no satisfactory explanation was offered by the 
employee concerned , his name was included among conductors in the 
duty list dated 1-12-1960. It further states that on the failure of the 
employee to report for duty as per the duty list for December, he was 
served with notices directing him to join duty as conductor forthwith 
to which he gave reply stating that he was not prepared to serve the 
company as conductor and that he should be allowed to work as driver . 
Then the management, it is alleged , informed the employee that for the 
reasons already stated he could not be engaged as driver and that yet 
the management with a view to giving him an opportunity to prove his 
fitness for the driver s post, proceeded to conduct an enquiry with notice 
to him , that since the employee did not co -operate with the management 
at the enquiry, it had to complete the enquiry in his absence and that 
at the enquiry the charge of inefficiency and disobedience of orders of 
the management was proved beyond doubt. According to the employee 
his name from among drivers in the duty list of 1-12-1960 was removed 
without any notice to him and for no fault of his as driver. It is also 
the case of the union that the employee having served the company for 
over three years as driver , the management had no right to take a uni 
lateral decision to revert him as conductor without notice to him and 
without serving a charge regarding the alleged inefficiency , if any, on 
the part of employee and proof of the same after conducting an enquiry . 

15. It is common ground that ever since September 1957 Sri K. J. 
Joseph was working in this company as driver and that during the whole 
period of three and odd years he was never asked to do the work of 
conductor . Thus at the time when a change in the duty list was 
made by the management, he was a driver in the service just like any 
other driver under the management. As stressed on behalf of the union , 
there is nothing in evidence to show that the concerned employee was 
given any previous intimation about the change sought to be introduced 
in the duty list of December 1960. We do not also find any averment 
in the counter statement of the management to the effect that any pre 
vious notice was given to Sri Joseph about the change brought about 
in the duty list, other than the general allegation that his performance 
as driver was far from satisfactory and that reports were received from 
superiors that it was not possible to continue him as a driver. The 
management has also no case that any enquiry was conducted regarding 
the alleged bad performance or inefficiency of the worker as driver 
before it took the decision to omit him from the list of drivers for 
December 1960. Of course , it is stated in Ext. W4 dismissal order that 
the employce was given memo dated 23-11-1960 informing him about 
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his bad performance as driver and calling upon him to submit his explana 
tion for the charge of inefficiency . The management has examined the 
Secretary of the company to prove the records relating to the dismissal, 
said to have been maintained by the management, and he has proved 
Exts. M15 to M58 which were put in for the first time on the last date 
of the proceedings. The union then took exception to the marking 
of these documents at the late stage of the proceedings. The Secretary 
as EW1 has admitted that he has no direct knowledge or information 
regarding the documents produced by him and that it was the Manag 
ing Director who had dealt with the cases of Sri Joseph and conductor 
Sri Krishna Pillai. Any how he has proved copy of a notice alleged to 
have been sent to Sri Joseph on 23-11-1960 and that has been marked 
as Ext. M19. It purports to inform the employee that on the basis 
of the reports received from his superiors, the management has decided 
to send him back as conductor and that he should submit explanation , 
if any, on the action of the management in this behalf. As already 
stated , EW1 when questioned would depose that he had no direct 
knowledge about this memo and further that he could not say whether 
there was any record to show that this memo was served on the employee. 
It has also to be noted that the first reference by the management about 
his bad performance as driver was in Ext. W9 memo dated 5-1-1961 
addressed to the employee . Before Ext. W9, there were several corres 
pondence between the employee and the management regarding the 
non -inclusion of this worker in the duty list for drivers, at none of which 
was the charge of incompetency raised . Even in Ext. W9 show cause 
notice there is no mention of Ext. M19 ; nor is there any averment that 
the employee was given previous notice of the change decided upon by 
the management. Thus the facts and circumstances point to the 
irresistible conclusion that the change regarding the duties and status 
of the employee was brought about without giving any previous notice 
and without any enquiry into the alleged change of inefficiency . 

16. It was urged on behalf of the management that the transfer 
of an employee from one section to another is a management function 
which is not open to challenge before an Industrial Tribunal. I do 
not think that the case here is one of transfer of an employee from one 
section to another , for even according to the management the employee 
in this case was reverted to the post of conductor from that of a driver 
on the basis of certain averments of charges without hearing the 
employee concerned or affording him an opportunity to explain his 
conduct or to disprove the charges levelled against him . Thus it could 
not be disputed that the management has been guilty of violation of 
principles of natural justice in refusing to post the employee for the 
work of driver in the duty list for December 1960. It could not also 
be contended that simply because he started service under this manage 
ment as a conductor and continued as such for two or three months, 
he could be asked to do the work of conductor without valid or justifiable 

An attempt, it seems, was made by the management to go 
through the formality of an enquiry after denying him employment as 
driver, to make out that he was not discharging his duties as driver 
properly, and that he was causing damages to the vehicles he was driv 
ing and that all warnings by his immediate superiors in this regard 
have proved futile. The enquiry papers containing certain statements 


reasons. 
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alleged to have been given by one Sri J. Joseph, Sri T. Narayanan Asari 
and one Sri C. J. Lukose at an enquiry into the conduct of Sri K. J. 
Joseph as driver were produced and marked by EW1at the finalhearing . 
Admittedly EW1 was not present at the enquiry and he has no infor 
mation about it other than that these statements were found among 
the records. It was the Managing Director who is said to have con 
ducted the enquiry . He has not been examined as a witness to prove 
the enquiry ; nor have the abovesaid persons (who are admittedly still 
in the service of the management) been examined to prove these state 
ments . These persons are alleged to have given reports about the poor 
performance of Sri K. J. Joseph as driver but none of these reports has 
been produced or proved in this case . As it is , there is absolutely no 
evidence to show that the concerned employee was responsible for any 
damages to the vehicles he was in charge of or was at any time guilty 
of dereliction of duty as driver. 

17. I have already found that Sri K. J. Joseph was not obliged to 
attend to the duties of conductor when he was posted for that work 
in the duty list for December 1960. The management has not made 
any attempt to justify its action by adducing proper evidence, at least, 
before this Tribunal. Thus from the evidence and circumstances dis 
closed it could not be held that the management was justified in not 
giving the employee the driver s work in the duty list published for 
December 1960. It must further be held for the reasons stated above 
that the management was not justified in proceeding against the 
employee or dismissing him from service on the grounds alleged in Ext. 
W4 order . 

18. Coming to the question of relief, the employee has admitted 
that since his services were terminated by this management, he has been 
engaged as driver in lorries and cars of other people. It is now nearly 
three years since he has been denied employment under this manage 
ment and this taken along with the strained relationship that subsisted 
between this employee and the management, I do not think that it 
would be conducive to industrial peace or in the interests of the emplo 
yee even , to grant him the relief of re -instatement. He started his 
career as conductor in 1950 in the Standard Motor Service and conti 
nued to serve the successor companies on bifurcation of the parent 
company, and it is seen that even in Ettumanoor Motors (P ) Ltd., he 
had nearly four years service. Taking into account his service under the 
successive managements, the salary he was getting and allied matters , 
I think that a direction for payment of compensation of an amount 
of Rs. 600 (Rupees Six Hundred only) to this employee would meet the 
ends of justice. The management would pay the above said sum of 
Rs. 600 to Sri K. J. Joseph within 30 days from the date of the publica 
tion of this award in the official gezette. Issue found accordingly . 

Issue No. 2. Suspension of Sri P. A. Krishna Pillai, conductor. 

19. This worker was first suspended pending enquiry and was later 
on dismissed from service after obtaining an explanation from him on 
a charge of not issuing ticket to one passenger and for a luggage of ano 
ther passenger. The management did not institute an enquiry into 
the alleged misconduct but straight away dismissed him from service 
treating the explanation submitted by him as an admission of guilt . 
Ext.Mi is the explanation submitted by the worker. It is true that 
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he has admitted in Ext. M11 that he did not issue ticket to one passenger 
and for a luggage of Banana bunches , but he has offered an explana 
tion for the non -issue of the tickets in Ext. Mil itself. According to 
him there were over 70 passengers to board the bus , even at the starting 
point and that due to over-crowding inside the bus a person at the 
corner escaped his notice. He has further stated in Ext. Mil that he 
had not received any fare from the passenger or for the luggage and 
that the failure to issue the ticket was not wilful but only a slip which 
could not have been avoided with due deligence. The charge is based 
on Ext. M47 report made by the checker . In Ext. M47 it is stated that 
when the checker checked the tickets he found that no fare was received 
by the conductor from a passenger or any ticket issued to him ; so also 
no fare was received or ticket issued for a luggage from another passen 
ger, that he himself issued the tickets and that at the time of the inspecr 
tion there were altogether 29 passengers in the bus. The conducto 
has given evidence that the bus was althrough over- crowded , its passen 
ger capacity being 21. This has not been challenged by the manage 
ment. A reading of the explanation would not, at any rate, lend 
support to the contention of the management that the worker has ad 
mitted the guilt. He was examined as WW2 and he has sworn in 
terms of the explanation offered by him . It was urged on behalf of 
the management that the non - issue of the ticket itself is a misconduct 
and that the conductor was bound to issue ticket on receipt of fare from 
the passenger under Rule 237 of the Motor Vehicles Rules. It is true 
that the conductor is bound to issue ticket on receipt of money from the 
passenger but here in this case no money was admittedly received by 
the conductor and the explanation offered for the non - issue of the ticket 
has not been seriously challenged by the management. Even otherwise 
I find from the evidence of the concerned employee that the explanation 
he has offered for the non -issue of the tickets is a bonafide one and that 
the same has to be accepted . In the result the finding of guilty by the 
management must be held to be perverse and not borne out by the 
evidence on record . 

20. The employee has been in the service of the management for 
three years from 1957. Considering the nature of the charge levelled , 
against him and his previous record service under this management 
I do not think that an order for re- instatement of the employee in service 
would be appropriate . This also is a fit case in which compensation 
in lieu of re - instatement should be awarded, regard being had to his 
service, the wages he was getting per mensem , etc., and I hold that a 
direction for payment of compensation of Rs. 300 (Rupees Three 
Hundred only ) to him would be fair and proper in the circumstances. 
The management is directed accordingly . 

21. In the result an award is passed in terms specified above. There 
will be no order as to costs . 
Alleppey, July 29, 1963. 

K. PURUSHOTHAMAN NAIR, 

Industrial Tribunal. 


ANNEXURE 

Witnesses for the Union : 
WW1. K. J. Joseph 
WW2 P. A. Krishna Pillai 
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Exhibits marked for the Union 
Wi Application submitted by Sri K. J. Joseph dated 8-12-1960 
W2 Duty list of drivers and conductors for the month of November 

1960 
W3 Duty list of drivers and conductors for the month of December 

1960 
W4 Letter dated 27-5-1961 from the Ettumanoor Motor (P ) Ltd., 

to Sri K. J. Joseph 
W5 Letter dated 23-12-1960 from the Ettumanoor Motor (P ) Ltd., 

to Sri K. J. Joseph 
W6 Letter dated 29-12-1960 from Sri K. J. Joseph to the Managing 

Director 
W7 Letter dated 30-12-1960 from the Managing Director, Ettu 

manoor Motor ( P ) Ltd., to Sri K. J. Joseph 
W8 Letter dated 2-1-1961 from Sri K. J. Joseph to the Managing 

Director 
W9 Letter dated 5-1-1961 from the Managing Director to Sri K. J. 

Joseph 
W10 Explanation dated 12-1-1961 from Sri K. J. Joseph to the 

Managing Director 
W11 Letter dated 14-1-1961 from 

the Managing Director 
Sri K. J. Joseph 
W12 Free pass dated 30-1-1961 from the Managing Director to 

Sri K.J. Joseph 
W13 Letter dated 1-2-1961 from the management to Sri K. J. Joseph 
W14 Letter dated 15-2-1961 from the management to Sri K. J. Joseph 
W15 Explanation dated 20-2-1961 from Sri K. J. Joseph to the 

Managing Director 
W16 Letter dated 27-2-1961 from the management to Sri K. J. Joseph 
W17 Explanation dated 29-2-1961 from Sri K. J. Joseph to the 

Managing Director 
W18 Letter dated 3-4-1961 from the management to Sri K. J. Joseph 
W19 Explanation dated 8-4-1961 from Sri K. J. Joseph to the 

Managing Director 
W20 Letter dated 2-5-1961 from the management to Sri K. J. Joseph 
W21 Explanation dated 8-5-1961 from Sri K. J. Joseph to the 

Managing Director 
W22 Letter dated 6-9-1960 from the management to Sri P. A. Krishna 

Pillai 
W23 Explanation dated 8-9-1960 from Sri P. A. Krishna Pillai to the 

Joint Service Manager 
W24 Letter dated 31-7-1961 from the management to Sri P. A. 

Krishna Pillai 

Witness for the management. 
EWI V. Devassia 

Exhibits marked for the management. 
MI Letter dated 23-8-1960 from Sarvasree K. J. Joseph and 

C. V. Joseph to the Managing Director, Ettumanoor Motor 

Service, Ettumanoor 
M2 Explanation dated 20-4-1960 from Sri K. J. Joseph , to the 

Managing Director, Ettumanoor Motor Service, Ettumanoor 
M3 Explanation dated 16-2-1960 from Sri K. J. Joseph to Ettumanoor 

Motor Service ( P ) Ltd., Ettumanoor 
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do . 


do. 
do . 


to 


M4 Explanation dated 27-2-1960 from Sri K. J. Joseph to E.M.S. 

( P ) Ltd., Etturnanoor 
M5 Explanation dated 28-12-1959 from 

do . 
M6 Explanation dated 11-4-1959 from 
M7 Explanation dated 7-8-1958 from 
M8 Explanation dated 23-8-1958 from 
M9 Explanation dated 16-4-1958 from 

do . 
M10 Explanation dated 6-1-1958 from 

do . 
M11 Explanation dated 10-9-1960 from Sri P. A. Krishna Pillai to 

the management 
M12 Explanation dated 9-7-1959 

do . 
M13 Explanation dated 4-11-1959 

do . 
M14 Explanation dated 1-6-1960 

do . 
M15 Submission dated 28-8-1960 from the General Superintendent 

to the management 
M16 Letter dated 14-9-1957 from the 

management to Sri 
K. J. Joseph 
M17 Letter dated 1-9-1960 from Sri K. J. Joseph to the Managing 

Director , E.M.S. ( P ) Ltd., Ettumanoor 
M18 Submission dated 19-11-1960 from Sri K. J. Joseph to the 

management 
M19 Letter dated 23-11-1960 from the 

management to Sri 
K. J. Joseph 
M20 Letter dated 30-12-1960 from the management 

Sri 
K. C. George 
M21 Statement prepared by Sri K. C. George 
M22 Letter dated 16-12-1960 from Kottayam Motor and Mechanical 

Workers Union to the Managing Director , E.M.S. (P ) Ltd., 

Ettumanoor 
M23 Application dated 7-12-1960 from Sri K. J. Joseph to the 

Manager , E.M.S. Ettumanoor 
M24 Letter dated 23-12-1960 from the 

management to Sri 
K. J. Joseph 
M25 Explanation dated 29-12-1960 from Sri K. J. Joseph to the 

management 
M26 Letter dated 30-12-1960 from the management to Sri 

K. J. Joseph 
M27 Explanation dated 2-1-1961 from Sri K. J. Joseph to the 

management 
M28 Letter dated 5-1-1961 from the management to Sri K. J. Joseph 
M29 Acknowledgment receipt dated 11-1-1961 
M30 Explanation dated 12-1-1961 from Sri K. J. Joseph to the 

Managing Director, E.M.S. Ettumanoor 
M31 Letter dated 14-1-1961 from the Managing Director to Sri 

K. J. Joseph 
M32 Memo dated 14-1-1961 from the Managing Director to Sri 

K. J. Joseph 
M33 Deposition of Sri K. J. Joseph 
M34 Letter dated 15-2-1961 from the Managing Director to Sri 

K. J. Joseph 
M35 Explanation dated 20-2-1961 from Sri K. J. Joseph to the 

Managing Director 
M36 Memo dated 27-2-1961 from the Managing Director to 

Sri K. J. Joseph 
G. 3037 
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M37 Acknowledgment receipt dated 2-3-1961 
M38 Explanation dated 9-3-1961 from Sri K. J. Joseph to the 

Managing Director 
M39 Memo dated 3-4-1961 from the Managing Director to 

Sri K. J. Joseph 
M40 Explanation dated 8-4-1961 from Sri K. J. Joseph to the 

Managing Director 
M41 Memo dated 2-5-1961 from the Managing Director to 

Sri K. J. Joseph 
M42 Letter dated 20-4-1961 from the Assistant Labour Officer, 

Kottayam to the Managing Director, E. M. S., Ettumanoor 
M43 Letter dated 29-4-1961 from the Managing Director E.M.S. 

Ettumanoor to the Asst. Labour Officer , Kottayam 
M44 Explanation dated 8-5-1961 from Sri K. J. Joseph to the 

Managing Director , M. S. Ettumanoor 
M45 Enquiry Proceedings dated 18-5-1961 
M46 Letter dated 27-5-1961 from the Managing Director to 

Sri K. J. Joseph 
M47 Report dated 25-8-1960 from Sri C. M.Kuriakose to the Joint 

Service Manager 
M48 Letter dated 6-9-1960 from the Palai Motors Ltd., E.M.S. ( P ) 

Ltd., Excel Motors (Joint Service)Palai to Sri P. A. Krishna 

Pillai 
M49 Letter dated 30-6-1959 from the Managing Director to 

Sri P. A. Krishna Pillai 
M50 Report dated 22-6-1959 from Sri Stephen Lukose, Checker to 

the management 
M51 Application dated 20-1-1959 from Sri P. A. Krishna Pillai to the 

Managing Director 
M52 Letter dated 13-1-1959 from the Excel Motors Joint Service , 

Palai to Sri P. A. Krishna Pillai 
M53 Explanation dated 22-12-1958 from Sri P. A. Krishna Pillai 

to the Manager, Joint Motors Service, Palai 
M54 Memo dated 17-12-1958 from the Excel Motors, Palai to 

Sri P. A. Krishna Pillai 
M55 Report dated 10-12-1958 from Sri P. O. Oolahannan , Checker 

to the Manager, Joint Service , Palai 
M56 Letter dated 3-6-1960 from the Managing Director 

Sri P. A. Krishna Pillai 
M57 Acknowledgment dated 3-6-1960 from Sri P. A. Krishna Pillai 
M58 Dismissal Order dated 31-7-1961 from the Managing Director 

to Sri P. A. Krishna Pillai 


to 


Alleppey , July 29,1963. 


(Sd .) 
Industrial Tribunal. 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 45017 /H2 /63/HLD 

Dated, Trivandrum , 4th July 1963. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between Sri Peter Benedict, Manager of Hotel and Tea Shop , 
Factory Ward , Alleppey and the workmen of the above concern repre 
sented by the Alleppey District Hotel and Tea Shop Workers Union , 
Alleppey received by Government on 2-7-1963 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) . 

By Order of the Governor, 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Alleppey 

Present : 
SRI K. PURUSHOTHAMAN NAIR , B.A., B.L. 

In 
INDUSTRIAL DISPUTE No. 26/62 

Between 

SRI PETER BENEDICT, 
MANAGER OF HOTEL AND TEA SHOP , FACTORY WARD , ALLEPPEY 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE ALLEPPEY 
DISTRICT HOTEL AND TEA SHOP WORKERS UNION , 

ALLEPPEY 


P. U. JOHN , 


Representations : 

Sri B. S. Krishnan , Advocate, Alleppey ( For Management) 
Sri P. Narayanan Nair , Advocate, Alleppey (For Union ) 

AWARD 
1. This industrial dispute between the parties above in respect of 
the " denial of employment to Sri K. Parameswaran Pillai, a worker 
under Peter Benedict was referred to this Tribunal for adjudication 
by Order No. 76454 /H2/62 /HLD dated 10-12-1962. 

G. 2981 
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2. The case of the union as stated in its claim statement is as 
follows: 

(i) Sri K. Parameswaran Pillai, who is a member of the union 
for the last 3 years, was a worker under Sri Peter Benedict in the Hotel 
from 11-9-1956 onwards, on a monthly salary of Rs. 30 besides meals 
and other amenities . 

(i ) He took leave with the sanction of the management and went 
home on 30-12-1960 , and on expiry of leave he returned and went to 
work on 8-1-1961. But the management without any reasons whatso 
ever denied work to him . 

(iii) On 10-1-1961 the management paid to Sri Parameswaran 
Pillai his salary for December, 1960 , but still refused him work . He 
presented himself for work from 8-1-1961 continuously and after waiting 
till 18-1-1961, complained to the union on 19-1-1961 egarding denial 
of work to him . 

(iv) The denial of employment to this worker is illegal, improper 
and is against all principles of natural justice . Work was denied to him 
with ulterior motives and with a view to saving unlawful gains. 

3. The union would pray that an award be passed directing the 
management to reinstate the worker with full back wages. 

The management in its counter statement has opposed the claim 
both on law and on facts . Its contentions are 

(i) This Tribunal has no jurisdiction to enquire into the merits 
of the dispute since the dispute referred is only an individual dispute 
and not an industrial dispute . Substantial number of workmen working 
in the concern have not sponsored the cause of Sri Parameswaran Pillai. 
The majority of the workers in the concern are not members of this 
union and some of the workers including the concerned worker are 
members of another union called the Hotel and Tea shop Workers Union , 
Alleppey . On the date of the alleged denial of employment Sri Pillai 
and other workers in the hotel were members of the said union and this 
union through its General Secretary has once taken up the cause of 
Sri Parameswaran Pillai at the very origin of the dispute. So the union 
under reference is not competent to sponsor the cause of this worker . 

(ii) On merits, Sri Parameswaran Pillai never took leave from 
30-12-1960 as alleged by the union and so the question of returning to 
work after the leave period does not arise at all . On 30-12-1960, after 
his work , he left the hotel as is usual with him and he did not return for 
duty on 31st or thereafter. After 10 days he came to the hotel and 
demanded his salary for December , 1960, which was paid . Thereafter 
he is missing and has not turned up for work . Hence there has been 
no denial of employment to this worker . 

4. It is also stated in the counter statement of the management 
that due to financial loss the hotel itself had to be closed down and that 
the proprietor of the hotel himself is now employed in a hotel owned 
and run by one Mrs. Mariyamma Pius. 

5. In the nature of the contentions above, two questions arise for 
consideration : 
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(i) Whether the dispute referred is an industrial dispute or only an 
individual dispute, and 

(ii ) Whether there has been denial of employment to the worker 
as alleged by the union or whether it is a case of abandonment of service 
as contended by the management. 

6. Point No. 1 : The union has examined its General Secretary 
and marked Exts. W1 to W8 to prove its case that the dispute referred 
is a collective dispute having the support of a substantial number of 
workmen in the establishment. Ext. Wi is a joint petition alleged to 
have been given to the Secretary of the union by seven workers of the 
concern requesting the union to take up the cause of heir co -worker 
Sri Parameswaran Pillai who , it is stated , has been denied employment 
from 8-1-1961. Ext. W2 appears to be the proceedings of a meeting 
of the workers of the hotel, convened the union office on 19-1-1961 
in which the workers are seen to have passed a resolution requesting 
the managing committee of the union to take necessary steps for the 
reinstatement of the worker in service. Ext. W3 is the minutes book 
of the union and Ext. W3(a ) is the minutes of the proceedings of the 
managing committee meeting held on 22-1-1961. It is stated in the 
minutes that the managing committee has decided to sponsor the cause 
of Sri Parameswaran Pillai as requested by the workers. Ext. W4 
is themembership register of the union and Ext. W4 (a ) shows the names 
of the workers under the management. It is seen from the Ext. W4(a ) 
that 9 workers of Sri Peter Benedict have been enlisted as members of 
the union on 23-12-1960 . Ext. W5(a ) series are the application forms 
presented by the workers for being enlisted as members of the union . 
The Secretary of the union has proved these documents and nothing 
has been brought out in his cross examination to discredit his evidence 
or to show that these records were not being maintained in the regular 
course of business of the union . The management has not adduced 
any evidence to show that the concerned worker or his co -workers 
were members of some other union at the time of the alleged denial of 
employment or that the said union had , at the time of the alleged denial 
of employment to Parameswaran Pillai taken up his cause, as alleged 
by it. I accept the evidence adduced by the union and from the evi 
dence referred to above it can be seen that a substantial number of 
workmen working in the concern have sponsored the cause of Sri Para 
meswaran Pillai and that the union under reference was competent to 
raise a dispute on behalf of the concerned worker . It follows that the 
dispute referred is an industrial dispute. 

Point No. 2 : The case of the union as already stated is that he 
took leave with the permission of the management and went home on 
30-12-1960 and that when he reported for work on the expiry of the 
leave he was denied work without any reason whatsoever. The conten 
tion of the management, on the other hand, is that the worker aban 
doned the service under the management on 30-12-1960 without giving 
any information to it and returned on the 10th of next month to get 
his pay for the previous month which was paid on that day itself and that 
thereafter he did not turn up to the hotel at all . The union has exa 
mined the concerned worker (WW3) and one Sri P. K. John (WWI) 


a co -worker to prove its case of denial of employment. Admittedly the 
worker did not present any written application for leave. It is not also 
stated in the claim statement, for how many days he took leave though 
the worker as WW3 would depose that he took 7 days leave. According 
to WW3 he asked for leave to the proprietor some 5 or 6 days before he 
went on leave on the 30th . He would also swear that it was at 8 p.m. 
that he made the request and that at that time nobody was present, 
But WW1 who was then in the service of this management has deposed 
that he could not remember the date when Sri Parameswaran Pillai 
went on leave or the date when he returned but that he was present 
when Parameswaran Pillai asked for leave, that it was at 5 p.m. when 
the hotel was full with workers from the factory that he asked for per 
mission to go on leave and that he left the hotel at 8.30 p.m. that day . 
Thus wwi wholly contradicts WW3 regarding the case of taking leave 
with the permission of the employer. It is not also known why the 
worker sought the permission of the owner to go on leave some five or 
six days before his actual going. Further no valid motive is alleged 
or attempted to be proved as to why the employer should refuse him 
work on his return from leave if as a matter of fact he had gone home 
with his permission . The only motive alleged in the statement of the 
union is that the denial of employment was " with a view to saving 
unlawful gain ." It is not explained how the employer could make un 
lawful gain by denying employment to him . It was suggested on behalf 
of the management that the worker immediately after abandoning the 
service under this management and collecting his pay for the previous 
month went to work in another hotel near by named Ravindra Hotel 
and that he is still continuing there. The worker has admitted that 
he has been working in that hotel for the past one year though he would 
deny that he gave up his job in this hotel to join service in Ravindra 
Hotel. But WW1 who is similarly in the service of Ravindra Hotel has 
stated that Sri Parameswaran Pillai had come for work in this shop two 

Thus on the whole the evidence of the union regarding 
the alleged refusal of work to the worker besides being improbable, is 
highly contradictory and no value could be attached to it . It 
stressed on behalf of the union that if it was a case of abandonment of 
service as alleged by the management, it is quite improbable that the 
management would have kept quiet without at least issuing a notice 
calling for his explanation for his absence without leave. I do not think 
that in the circumstances of this case anything turns round the failure 
on the part of the employer to issue a show cause notice to the employee 
It is too much to expect hotel keepers to go after worokers who have 
voluntarily abandoned service or to proceed with disciplinary action 
against them . 

7. In this case not only has the union failed to make out a case of 
denial of employment, but the evidence and circumstances only serve to 
confirm the contention of the management that the worker concerned has 
voluntarily left the service of the Hotel on 30-12-1960 and never returned 
for work . It follows that the worker is not entitled to any relief. Award 
passed accordingly . 
Alleppey, 

K PURUSHOTHAMAN NAIR , 
June 29, 1963. 

Industrial Tribunal, 


years back . 


was 
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APPENDIX 
Witnesses for the union : 
WW1. P. K. John 
WW2. K. K. Kumara Pillai 
WW3. Parameswara Pillai 
WW4. P. Thankappan Pillai 


Exhibits marked for the Union : 
W1 Letter dated 19-1-1961, from the Hotel workers of 

Sri Peter Benedict to the General Secretary, Alleppey 

District Hotel and Teashop Workers Union , Alleppey . 
W2 Proceedings of the meeting dated 19-1-1961. 
W3 Minute book of the Union from 14-6-1960 . 
W3(a ) Proceedings of the Managing Committee held on 22-1-1961 

( In Ext. W3) 
W4 Register Book of the Union (Register No. 173/58 ). 
W4( a ) Serial Numbers of the workers (In Ext. W4). 
W5 Application froms of the Union (Series 8 in number ) 
W6 Letter dated 23-1-1961 from the District Hotel & Tea Shop 

Workers Union , Alleppey to the Labour Officer, IInd 

Circle Alleppey . 
W7 Memorandum of settlement dated 4-8-1961. 
W8 Memorandum of settlement dated 23-8-1961 
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GOVERNMENT OF KERALA 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 45025 /H4 /63/HLD . 

Dated , Trivandrum , 4th July 1963. 
The award of the Industrial Tribunal, Alleppey, in respect of the 
dispute between the Management of Chundavurrai Estate, Sethupar 
vathipuram , P. O. Munnar and their workmen represented by the 
General Secretary, Devicolam Estate Workers Union , Munnar received 
by Government on 2-7-1963 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By Order of the Governor, 

P. U. JOHN , 
Deputy Secretary. 


Before the Court of the Industrial Tribunal, Alleppey 

Present : 
SRI K. PURUSHOTHAMAN NAIR , B.A., B.L., 

In 
INDUSTRIAL DISPUTE No. 28/62 

Between 

THE MANAGEMENT OF 
CHUNDAVURRAI ESTATE , SETHUPARVATHIPURAM , P. O. 

MUNNAR 

And 

THE WORKMEN 
REPRESENTED BY THE GENERAL SECRETARY, DEVICOLAM 

Estate WORKERS UNION , MUNNAR 
Representations : 

M /s. Menon & Pai, Advocates, Ernakulam - For Management. 
Sri B. S. Krishnan , Advocate, Alleppey - For Union 

AWARD 
1. This Industrial Dispute between the Management of the Chunda 
vurrai Estate, Sethuparvathipuram , Munnar and the workmen of the 
concern represented by the General Secretary , Devicolam Estate Workers 
Union , Munnar is in respect of the retiral gratuity to worker Sri Arokia 
Swamy and the same was referred to this Tribunal for adjudication 
by Government Order No. 72161/H4/62 /HLD . dated 17-12-1962. 
Parties entered appearance on 15-1-1963 as per summons issued to them 
and the union filed claim statement on 12-2-1963. The dispute was 

G. 3039 . 
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then posted for the counter statement of the Management to 22-4-1963 
on which date they applied for time and on 20-5-1963 the Management, 
at first, filed a petition stating that without prejudice to the contentions 
of the Management in this dispute Sri Arokia Swamy was paid Rs. 
673.20 on 22-3-1963 in full and final settlement of all his claims against 
the management and that since there is no dispute between the manage 
ment and Sri Arokia Swamy it is not necessary to proceed with this 
dispute. They have also prayed in this petition that this Tribunal be 
pleased to pass appropriate award in this dispute. The General 
Secretary of the Union who was present then in Court submitted that he 
has no knowledge of the alleged payment of amounts to the concerned 
worker and that the union being party to the dispute, the management 
had no right to settle the matter with the worker behind the back of 
the union and that any settlement made by such unfair means would 
not bind the union . The management immediately after this filed 
in Court a counter statement denying the claims set forth in the state 
ment of the union . 

2. Now the case of the union as set forth in its claim statement is 
to this effect. 

Sri Arokia Swamy was a field worker in the top divisions of Chunda 
vurrai Estate and he has put in more than 25 years of service under the 
Company. Hewas sent to the GovernmentMedical Officer, Devicolam 
on 20-3-1962 by the Manager of the Estate with a letter of introduction 
to the Medical Officer for examination of the worker and for his report. 
The Medical Officer examined the worker concerned and sent up a 
certificate to the effect that the worker was unfit for estate work . On the 
basis of the medical certificate the union on 25-3-1961 wrote to the 
management to allow the worker to retire on payment of retiral gratuity 
as per the agreement dated 7-8-1957. The Management did not 
allow Arokia Swamy to retire on the basis of the i agreement dated 
7-8-1957 stating that this agreement was superseded by instructions 
issued by the management. The said instructions, if any, are unilateral 
in character and the signatories to the agreement are not aware of any 
amendments to the agreement. The agreement dated 7-8-1957 is still 
subsisting and binding on the management. On the basis of this agree 
ment Sri Arokia Swamy is bound to be retired with full gratuity . 

3. The union would for the reasons stated above pray for a direction 
to the management to allow Sri Arokia Swamy to retire with full retiral 
gratuity . 

4. The management in its counter statement raised several conten 
tions, the main contentions being : 

(1) The union under reference is not a union of the employees of 
this estate. An appreciable number of workmen of the estate have not 
supported or sponsored the cause of the concerned worker. So the 
reference is without jurisdiction . 

(2 ) In June, 1960 Arokia Swamy expressed a desire to retire on the 
ground that he was medically unfit. He was examined by the Chief 
Medical Officer twice in September, 1960 and December , 1960 and on 
both these occasions he was found fit. A third time also , on 30-1-1961 , 
he was examined and declared fit for estate work . Eventually he pro 
duced a certificate alleged to be from a Government doctor which 
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expressed an opinion contrary to that by the Company s doctor and 
Medical Board . The management could not in the circumstances 
accept the certificate given by the Government doctor and the manage 
ment had to leave matters at that. 

( 3) The agreement dated 7-8-1957 is no longer in force . An 
industry-wide agreement dated 9-2-1962 has superseded all previous 
agreements regarding gratuity . 

(4 ) For the reasons stated above Arokia Swamy is not entitled to 
any relief calimed by the union on his behalf. 

The prayer of the management is that the issue be decided against 
the union . 

5. Neither the union nor the management examined anybody in 
support of their respective and contentions. The union repre 
sentative at the time of arguments produced two documents of which one 
is the agreement dated 7-8-1957 and the other, the letter of introduction 
issued by the Manager of the estate to the Government Medical Officer 
to examine Arokia Swamy and send up a report. The representative 
of the management submitted that the matter in dispute has been 
closed by payment of the amounts due to Sri Arokia Swamy directly 
to him and that there is no point in proceeding with the adjudication 
of this dispute in view of the settlement already made with the worker 
concerned . The management seems to be forgetful of the fact that the 
dispute referred in this case is one between the management on the 
one hand and the workmen of the estate represented by the General 
Secretary of the union on the other and not between the management 
and Sri Arokia Swamy, an individual worker and it is regrettable that 
the management had ventured to approach the worker concerned and 
settle the matter covered by the reference personally with him without 
the knowledge of the union and that too , after the union had filed a 
claim statement setting forth all claims on behalf of the employee. It 
was urged on behalf of the union that themanagement purposely wanted 
to by pass the union and avoid a contest on this issue as the management 
had no justifiable reason to deny the worker his retiral gratuity on the 
basis of the agreement dated 7-8-1957 which was in force at the time of 
the demand made by the union . The representative of the union 
pointed out that in the supplementary agreement dated 7-8-1957 
regarding ex -gratia gratuity to be paid to workers discharged on grounds 
of medical unfitness, the management have agreed to accept as proof of 
unfitness the report of the Company s Medical Officer or of a Govern 
ment Medical Officer and that as per this clause in the agreement the 
management was bound to retire Sri Arokia Swamy from service on 
payment on gratuity when he produced the certificate of unfitness for 
continued work on the estate, from the Government Medical Officer 
of Devicolam . It was also pointed out that that certificate was obtained 
as early as 25-3-1961 when the supplementary agreement regarding 
gratuity was in force. He would further point out that the Government 
Medical Officer happened to issue the certificate of unfitness in pur 
suance of a requisition made by the Manager of the estate himself, to 
report about the health of the workman concerned . 

6. The management evidently has no reasonable explanation to 
ofter to the points raised by the union other than to state that an industry 
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wide agreement dated 9-2-1962 has superseded all previous agreements 
regarding gratuity. Admittedly this agreement is of later origin and 
could not have retrospective operation . Thus there is considerable 
force in the contention of the union that the conduct of the management 
in settling the matter directly with the worker concerned was neither 
proper nor bonafide and that it was resorted to with the object of 
avoiding a decision on merits. It has also to be noted that even in the 
petition filed by the management they would not admit that the retiral 
gratuity due to Sri Arokia Swamy was paid to him but would only state 
that Sri Arokia Swamy was paid Rs. 673.20 in full and final settlement 
of all his claims against the management and at the same time request 
this Tribunal not to proceed with the dispute since, according to them , 
there is no dispute between the management and Sri Arokia Swamy. 
Since the management has no case that this amount was paid on iny 
account other than as gratuity and as the union is concerned mainly 
with the payment of gratuity to the worker on the grounds alleged by 
it, which the management has, in effect, complied with , the only award 
that could be passed by this Tribunal is that there is no subsisting dispute 
between the parties in respect of the matter referred for adjudication . 
Award passed accordingly . 
Alleppey , June 29, 1963. 

K. PURUSHOTHAMAN NAIR , 

Industrial Tribunal. 
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GOVERNMENT OF KERALA 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 45016 /H2/63 /HLD . 

Dated , Trivandrum , 4th July 1963 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of Mullackal Coir Factory, Sherthalai 
and their workmen represented by the General Secretary , Shertallai Coir 
Factory Workers Union , Sherthallai, Palttanakkad P. O. received by 
Government on 2-7-1963 is hereby pubished under Section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 

P. U. JOHN, 
Deputy Secretary 


Before the Court of the Industrial Tribunal, Alleppey 

Present: 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L. 

In 
INDUSTRIAL DISPUTE No. 17/63 

Between 
THE MANAGEMENT 
OF MULLACKAL COIR FACTORY, SHERTHALLAI 

( Ex- PARTE ) 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY; 
SHERTHALLAI Coir FACTORY WORKERS UNION , SHERTHALLAI, 

PATTANAKKAD (P. O.) 
Representation : B. S. KRISHNAN, Advocate, Alleppey- ( for Union ) 

AWARD 
1. The industrial dispute between the management of Mullackal 
Coir Factory , Valamangalam South , Thuravoor, Sherthallai and the 
workmen of the concern represented by the General Secretary, Sherthallai 
Coir Factory Workers Union , Sherthallai, Pattanacad in respect of the 
demand for bonus for the year 1960 was referred to this Tribunal for 
adjudication by Order No. 18409/H2/63/HLD dated 10-4-1963. 

2. On receipt of the order ofreference summons was issued to the 
management and the union and the case was posted for appearance 
of parties to 9-8-1963. On that date the General Secretary of the union 
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appeared but the management did not turn up. The summons sent 
to themanagement by registered post was returned with the endorsement 
that the person in charge of the factory refused to accept it saying that 
there was no manager. Summons was therefore repeated on the address 
given in the reference order, just to give the management yet another 
chance to make its appearance and state what it has to say on the matter 
referred . So the case was again posted for the appearance of the manage 
ment and for statement of the union to 14-6-1963. This time also , the 
summons to the management was returned with the self-same endorse 
ment of refusal to accept it by the management of the factory. So the 
management was declared exparte and as the union had on 14-6-1963 
filed its claim statement, the case was posted for the evidence of the union 
on 28-6-1963. On the adjourned date the Union Secretary who was 
present, was examined and the case was taken up for disposal. 

3. The case of the union as set forth in its claim statement is as 
follows: 

Bonus for the year 1960. Bonus for the Coir Factory workers 
is settled at the meetings of the Coir Industrial Relations Council (C. I. 
R. C.) ever since its formation in 1956. Subsequent to the formation of 
the C. I. R. C. payment of bonus at 6 1/4 per cent of the total earnings 
for the Travancore area and 8 per cent of the total earnings for the 
Cochin area was decided upon for the year 1956 and that the 
bonus decided for the year 1957 was 8 per cent of the total earnings. 

In 1958 the C. I. R. C. deviated from the practice of fixing a lump 
sum and instead evolved a scheme which was to last for 3 years viz 1958 , 
1959 and 1960 and the principles under this scheme were the following : - 

( a ) Bonus will be for the calendar year or based on the figures 
for the preceding July to June e. g ., bonus for 1958 will be based upon 
figures from July to June 1958 . 

(b ) The figures to be reckoned with for purpose of calculation 
of bonus will be of shipment of coir yarn , fibre, mats and matting from 
Cochin , Alleppey and Kozhikode and rail borne mats and matting 
despatches from stations within the Kerala State. 

(c) The present practice of paying uniform rate of bonus for 
baling and for coir mats and matting may continue. This arrangement 
will be reviewed after 1960 . 

( d ) The minimum bonus of 53/8 per cent for the 14 lakhs of 
Cwts , of export for every additional 35,000 cwts or partthereof 1/4 per cent 
extra . In accordance with the above scheme and based on the total 
export and rail borne trade, the workmen are eligible for bonus at 
73/8 per cent, 7718 per cent and 8 1/8 per cent of the total earnings 
for the period in question respectively for 1958 , 1959 and 1960. 

The decision of C. I. R. C. was inplemented in full by all the 
employers and this employer too had done so in regard to bonus for 1956 
and 1957. But, in respect of the later years namely 1958, 1959 and 1960 
this management paid an advance against bonus and wanted the workers 
to sign to the effect that the entire claim was met. The workers refused 
this and demanded that they may be paid bonus on the basis of the 
percentage shown above, after deducting the advance already paid . 
The employer has been consistently refusing the demand and hence 
clic cleience . 
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4. The union has also filed along with the claim statement a list 
showing the names of workmen under the management and the bonus 
due to each workman for the year 1960 at 8 1/8 per cent of the total 
earning as per the decision of the C. I. R. C. 

5. The Secretary of the union as WWI has sworn in terms of the 
claim put forward in the statement of the union . He has also proved 
the statement showing the amounts due to each workman towards bonus. 
I accept the evidence furnished by the union in support of its claim and 
hold that the workers mentioned in the annexure to this award are 
entitled to the amounts shown against their names as bonus for 1960 . 
The management is directed to pay up the amounts to the concerned 
workers within a month from the date of publication of this award in 
the Gazette . Award passed accordingly. 


Bonus 


Alleppey, 

K. PURUSHOTHAMAN NAIR , 
June 29 , 1963. 

Industrial Tribunal. 

Witness for the Union 
WW1 - K . S. Damodharan 

ANNEXURE 
Name of Workers 

Rs. nP . 
1. T. K. Sivaraman 

78 00 
2. K. Padmanabha Pillai 

81 25 
3. K. Sowri 

48 75 
4. K. Peethambaran 

53 62 
5 . E. Gopalan 

124 80 
6. N. Purushan 

45 50 
7. K.Kuttappan 

31 20 
8. K. John 

21 94 
9 . A.Mathan 

53 62 
.10 . A. Kuttappan 

26 00 
11. P. K. Padmanabhan 

20 31 
12. M. Ravindran 

69 


Total 


590 


68 


(Rupees Five hundred and Ninety and nP. Sixty eight only) 
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GOVERNMENT OF KERALA 
Health and Labour (Health H ) Department 

NOTIFICATION 
No. 48984 /H3/63/HLD . 

Dated , Trivandrum , 23rd July 1963 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the management of Modern Tile and Clay Works , 
Feroke and their workmen represented by Sri V. Velayudhan Nair , 
T. No. 314 , Worker, Modern Tile and Clay Works Feroke , Clo 
Tile Workers Union , Feroke received by Government on 22-7-1963 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947.) 

By order of the Governor , 

P. U. JOHN , 
Deputy Secretary .. 


Before the Court of the Industrial Tribunal, Kozhikode 
(Friday, the 19th day of July, Nineteen hundred and sixty-three ) 

Present : 
SHRI K. P.M. SHERIFF, B. SC., B.L., 

Industrial Tribunal, Kozhikode 
INDUSTRIAL DISPUTE No. 35 of 1962 

Between 
Sri V. Velayudhan Nair , T. No. 314, Worker, Modern Tile 
and Clay Works, Feroke , C /o Tile Workers Union , Feroke 

And 
The Management, Modern Tile and Clay Works, Feroke 
Representation : 
Shri K. Bhaskaran Nair , 

For Complainant. 
Advocate , Kozhikode 

AWARD 
The above industrial dispute arise from a complaint filed on 
19-10-1962 by Shri V. Velayudhan Nair , T. No. 314 , Worker, Modern 
Tile and Clay Works, Feroke , C /o Tile Workers Union under Sec 
tion 33 A of the Industrial Disputes Act. The main disputes between 
the management of Modern_Tile and Clay Works, Feroke and their 
workmen was registered as I. D. No. 29/61 on the files of this court. The 
complainant alleges that hewas suspended for half a day on 27-4-62 and 
on 21-9-1962 themanagement confirmed the punishment. This punish 
ment wasmeted out to him during the pendency of I. D. 29/61. The 
managements intention was somehow or other to punish the petitioner, 
which is victimisation pure and simple and which amounts to unfair 
labour practice. The complainant is the Secretary of the Factory 
Committee of theModern Tile and Clay Works of the Tile Workers 
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Union , Feroke and is a protected workman as per the Industrial Dis 
putes Act. The management has not taken permission of this Industrial 
Tribunal before taking such an action which has prejudicially affected 
the petitioner. The opposite party has fully violated the Industrial 
Disputes Act and the opposite party has no power to punish the 
complainant. 

2. The Management of Modern Tile and Clay Works, Feroke 
(opposite party ) filed its written objections on 19-11-1962 . They 
categorically stated in their objection that they did not contravene 
the provisions of Section 33 or any provisions of the Industrial Disputes 
Act, 1947. On the date in question the practitioner behaved in an 
unruly manner towards Sri M.K. Govindaraj, the managing partner 
of the firm . The management felt that it is highly expedient that a 
court of enquiry should be conducted and due punishment given to the 
petitioner. The court of enquiry was conducted by Sri Joseph 
Mathew , B. A ,. B. L., Advocate , who is not in any way connected with 
the management. Fair opportunity was given to the petitioner and 
the finding of the presiding officer was to warn the petitioner . Ac 
cordingly the management warned the petitioner. This is not an 
alteration of conditions of service and as such no permission is required 
as contemplated under Section 33 of the I. D. Act. Since the peti 
tioner s action was high handed the management suspended him for 
half a day and that was suspension pending enquiry . This suspension 
was in accordance with the standing orders. Even if the petitioner is 
a protected workman , the action of the management is not illegal and 
baseless . 

3. The case was posted for evidence and both the parties filed 
their list of documents and schedule ofwitnesses. After a few adjourn . 
ments for evidence granted in accordance with the request of the 
parties concerned , both the parties submitted on 20-6-1963 that there 
is a possibility of settlement of the dispute. Accordingly the case was 
adjourned for settlement to 19-7-1963. Today the parties filed a joint 
statement which is signed by the complainant and his advocate and 
Mr. M. K. Govindaraj, Partner, Modern Tile and Clay Works. In 
the joint statement the management has agreeed to withdraw the order 
of suspension for half a day of the complainant on 27-4-1962. In view 
of the undertaking of the management the complainant withdraws 
the complaint, allow the complainant to withdraw this petition and 
pass this award accordingly, which shall become enforceable after 
30 days of its publication in the Government Gazette. 
Calicut, 

K. P.M.SHERIFF , 
19-7-1963. 

Industrial Tribunal. 


Annexure 
IN THE COURT OF THE INDUSTRIAL TRIBUNAL , CALICUT, 

I. D. No. 35 OF 1962 
V. Velayudhan Nair Complainant. 
The Management, 
Modern Tile and 

Opposite party . 
Clay Works, Feroke 


em 
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Joint statement filed by the complainant and the op, osite party 
in the above matter. 

1. After filing of the complaintthe parties have directly negotiated 
and settled the matter . 

2. The managementhas agreed to withdraw the order of suspen 
sion of the complainant on 27.4.1962 for half day . 

3. In view of the above undertaking of the management, the 
complaint is withdrawn . 

(Sd .) 
V. Velayudhan Nair. 
( Sd.) 

( Sd .) 
Advocate for the complainant. 

M.K. Govindaraj, 
Partner , Modern Tile and Clay 

Works, Feroke. 
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GOVERNMENT OF KERALA 
Health and Labour Department (Health H ) 

NOTIFICATION 
No. 48985/H3/63 /HLD . 

Dated , Trivandrum , 23rd July 1963. 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of Surendra Furniture Co., Kozhi 
kode- 2 and their workmen represented by the General Secretary, 
Saw Mill Employee s Union , Kozhikode- 3 received by Government on 
22-7-1963 is hereby published under Section 17 of the Industrial Dis 
putes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 

P. U. JOHN , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode 
(Wednesday, the 17th day of July, Nineteen hundred 

and sixty three) 

Present : 
SRI K. P. M. SHERIFF , B. SC., B. L., 

Industrial Tribunal, Kozhikodc. 
INDUSTRIAL DISPUTE No. 19 OF 1963 

Between 
THE MANAGEMENT OF 
SURENDRA FURNITURE Co., KOZHIKODE -2 . 

And 
THE GENERAL SECRETARY, 

SAW MILL EMPLOYEES UNION , KOZHIKODE- 3 . 
Representations : 
M /s. Joseph Jacob , B. A., B. L., 

V. Sreedharan Nair , B. A , B. L., 
C. ThomasMathew , B , A., B. L. , 

For the Management 
Advocates 

en of 
M /s Koruthu and Joseph , 
Lawyers, Calicut. 

And 
Shri P. V. Sankaranarayanan , B. A., B. L., 
Advocate , President of Saw Mill 

For the Union . 
Employees Union , Kozhikode-3 . 

AWARD 
This dispute between the partiesdescribed above was referred to 
this Tribunal for adjudication by Order No. 24062/H3/63 /HLD ., of 
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the Health and Labour Department (Health H ) of the Government of 
Kerala dated 23-4-1963. The only issue referred to adjudication is as 
follows : 

" Termination of Service of Shri K. Gangadharan ” . 
2. The union filed its statement on 17th May , 1963. The union 
alleges in its statement that ShriGangadharan an employee in M /s. 
Surendra Furniture Company who has put in eighteen years of service 
there , has been quite illegally and unjustifiably denied employment 
with effect from 23-2-1962. Shri Gangadharan was designated as a 
Clerk , but was doing the work of a foreman in the company. Shri 
T. K Damodaran who is the Proprietor of the company abused the 
worker and asked him to quit the factory , No notice of termination 
was also given to the worker. The action of the management termina 
ting the services of ShriGangadharan , is illegal and high handed and 
the employee is entitled to be reinstated with back wages. 

3. The management filed its reply statement on 17th June, 1963, 
in which they contended that there is no Industrial Dispute and the 
reference made by the Government is incompetent and without juris 
diction . Shri Gangadharan has put in only nine years service and he 
has deliberately and voluntarily absented himself from the company 
from 23-2-1963 onwards. They have further assorted that Shri T. K. 
Damodaran had nothing to do with the company and the allegation 
that Shri T. K. Damodaran abused the worker on 23-2-1963 was utterly 
false . As per the accounts a sum of Rs. 603 was due from the concern 
ed worker to the management, being the amount overdrawn by him . 
Therefore the worker is not entitled to be reinstated with back wages 
or to any other relief as claimed , 

4. The union filed a rejoinder on 3-7-1963 , controverting all the 
allegations of themanagement. The case was adjourned for the list of 
documen :s and schedule of witnesses to be filed by buth the parties to 
17-7-1963. To -day , both the parties submited that the matter was 
settled out of Court and the claim petition filed by the union on behalf 
of the worker Shri Gangadharan may be dismissed without cost to the 
parties. They have also filed a joint statement as the deed of settle . 
ment wherein the Manager, his Advocate Shri Joseph Jacob , the 
General Secretary of the Union , and Shri P. V. Sankaranarayanan , 
Advocate and President of the Union have put their signatures respec 
tively . The deed of settlement is given below as Annexure . There 
fore , I pass the award , recording the dispute between the parties as 
having been scttled , and dismissing the claim petition filed by the 
union on behalf of the worker Sri K. Gangadharan without cost to the 
parties, and the same shall become enforceable after 30 days of its 
publication in the Government Gazette , 


Clicut, 
17-7-1963 . 


K. P. M. SHERIFF, 
Industrial Tribunal. 


ANNEXURE 
Before the Industrial Tribunal, Kozhikodo 
INDUSTRIAL DISPUTE No. 19 OF 1963 

Between 
The Management of Surendra Furniture Company, 

Kozhikode- 2 

And 
The General Secretary, 

Saw Mill Employees Union , 

Kozhikode- 2 . 
Statement filed by the parties in the above matter . 

The parties to the above dispute have talked over and settled the 
matters covered by the reference in the above dispute . It is therefore 
notnecessary to further adjudicate on the issues covered by the 
reference . 

Hence it is prayed that the above Industrial dispute between the 
parties may be recorded as having been settled and the claim petition 
filed by the union on behalf of the worker Sri K. Gangadharan may be 
dismissed without cost to the parties. 

Dated this the 16th day of July , 1963. 
(Sd .) 

(Sd .) 
Joseph Jacob , 

Sri . M. Raghavan , 
Advocate for Management. 

Manager, 
For Surendra Furniture Company , 

Kozhikode- 2 . 

(Sd.) 
Sri K. P. Kumaran , 

General Secretary, 
Saw Mill Employees Union , Kozhikode- 2 . 

(Sd .) 
P. V. Sankaranarayanan , 

President. 
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GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
No. G. O. Rt. 1886 /63 /Rev. Dated , Trivandrum , 23rd August 1963 . 

S. R. O.688/63. - In exercise of the powers conferred by sections 
27 , 28 , 29 and 62 

of the Prohibition Act, 1950 (Act XIII of 1950 ), 
the Government of Kerala hereby direct that the operation of the pro 
vision made in the last sentence of rule 4 of the Kerala Sweet Toddy 
Rules, 1962, published as S. R. O. No. 252/62 in the Kerala Gazette 
Extraordinary dated 25th August, 1962, shall be suspended upto and 
inclusive of 30th September, 1963, as far the 

Cannanore, 
Kozhikode and Palghat districts, and the Chowghat taluk of the 
Trichur district are concerned . 


as 


By order of the Governor, 

K.M. PETER , 
Joint Secretary 


G. 3123 
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GOVERNMENT OF KERALA 
Public Works (Transport C ) Department 

NOTIFICATION 
No.51711/TB1/63-1 /PW . Daled , Trivandrum , 26 :h August 1963. 

S. R. O. No. 689 /63. - In exercise of the powers conferred by rule 
368 of the Kerala Motor Vehicles Rules, 1961 the Government of 
Kerala hereby exempt themotor vehicles detailed below belonging to the 
Police Department from the provision of rule 268 (2 ) of the said Rules 
subject to the condition that the vehicles should be operated only on 
fit roads and that the excess overhang should not exceed the limit 
specified in column (5 ) below against each vehicle :: 


DETAILS 
Chassis No. 


Make. 


Engine No. 


Wheel base . 


Bedford 


4.242 m . 


Excess 
Overhang: 

(5 ) 
2.8 cm . 
5.1 do . 
2.8 do . 
2.8 do . 
1.25 do . 
2.8 do . 


( 2 ) 

( 3 ) 
SPC. 75095 J4LZ P6-150371 
P6.3367161 

148555 
3367058 

149989 
3367505 

149923 
SPC . 74958 

150362 
P6 3367651 

149864 


59 


39 


> 


) 


22 


> 


93 


3 ) 


> 


22 


92 


2 


22 


22 


By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 


G. 3122 
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GOVERNMENT OF KERALA 
Public Works ( Transport B ) Department 

NOTIFICATION 
No. 47033 /TB1 /61-7 /PW . Dated . Trivandrum , 28th August 1963. 

S. R. O. No. 690 /63. - In exercise of the powers conferred by 
sub -scetion (1 ) of section 68 of the Motor Vehicles Act, 1939, (Central 
Act IV of 1939) , the Government of Kerala hereby make the follow 
ing amendment to the Kerala Motor Vehicles Rules, 1961, the same 
having been previously published as required by sub -section (1) of 
section 133 of the said Act. 

AMENDMENT 
In rule 251 of the said rules, for the second proviso to clause (c), 
the following shall be substituted , namely : 

“ Provided further that such concession shall be given for every 
single journey or at the option of the student in the form of monthly 
season tickets" , 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary 


G. 3161 


Kerala Gazette No. 36 dated 10th September 1959 
PART II 

1963 - ലെ 11 -ാം നമ്പർ എൽ. ഏ . ബിൽ, 


പരസ്യം. 


നമ്പർ 1459/എൽ. എ . 7/63. 

1963 മാർച്ച് 12. 
കേരള നിയമസഭയുടെ നടപടിക്രമവും കാര്യനിർവ്വഹണവും സംബന്ധിച്ച 
ചട്ടങ്ങളിലെ 67 -ാം ചട്ടപ്രകാരം താഴെപ്പറയുന്ന ബിൽ ഉദ്ദേശകാരണവിവരണ 

ത്തോടും, ധനകാര്യക്കുറിപ്പോടും, ഏൾപ്പിച്ചുകൊടുക്കപ്പെട്ട നിയമനിർമ്മാണാധി 
കാരം സംബന്ധിച്ച മെമ്മോറാണ്ടത്താടുംകൂടി സ്പീക്കറുടെ ആജ്ഞാനുസരണം 
പ്രസിദ്ധപ്പെടുത്തുന്നു. 

ഡി . തിരുമലെ, 
ലെജിസ്ലേച്ചർ സെക്രട്ടറിയേറ്, 

സെക്രട്ടറി , 
തിരുവനന്തപുരം. 

ലെജിസ്ലേറ്റീവ് അസംബ്ലി. 


സം സ്ഥാനം 


1963 - ലെ കേരള ഭൂനികതി നിശ്ചയിക്കൽ- ചുമത്തൽ 

(വിണ്ടുംഏപ്പെടുത്തൽ) ബിൽ. 
ലാൻഡ്റവന്യൂ സെറ്റിൽമെൻടിൻ അടി സ്ഥാനത്തിൽ ഭൂ നി ക തി 
ചുമത്തുന്ന സമ്പ്രദായം വീണ്ടും ഏർപ്പെടുത്തുന്നതിനുള്ള ഒരു ബിൽ. 

പീഠിക - 1961 - ലെ കേരള ഭൂനികുതി ആക്ററു ” (1961 - ലെ 13 -ാം 
ആക റവ്) ഭരണഘടനാവിരുദ്ധമാണെന്നും കേരള ഹൈക്കോടതി പ്രഖ്യാപി 
ച്ചിരിക്കയാലും, 
ഭൂമികളുടെ ഒരു പുതിയ സെറ്റിൽമെൻറിൻറ അടിസ്ഥാനത്തിൽ കേരള 

മുഴുവനും ഏകരീതിയിലുള്ള ഭൂനികുതി ചുമത്തൽ സമ്പ്രദായം 
ഏർപ്പെടുത്തേണ്ടതു് ആവശ്യകമായിരിക്കയാലും; 

അങ്ങനെയുള്ള ഭൂനികുതി ചുമത്തൽ സമ്പ്രദായം ഏർപ്പെടുത്തുന്നതുവരെ, 
കേരള സംസ്ഥാനത്തെ വിവിധ ഭാഗങ്ങളിൽ അടിസ്ഥാന നികുതി നടപ്പാക്കു 
ന്നതിനോ അഥവാ നടപ്പാക്കുന്നതിനും ഉദ്ദേശിച്ചിരുന്നതിനോ തൊട്ടു മുൻപ് 
പ്രാബല്യത്തിലിരുന്ന ലാൻഡ് റവന്യൂ സൊറിൽമെൻറിൻറെ അടിസ്ഥാന 
ത്തിലുള്ള ഭൂനികുതി പിരിവു സമ്പ്രദായം പുനരാരംഭിക്കേണ്ടതാവശ്യമായിരി 
ക്കുന്നതിനാലും, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനാലാം സംവത്സരത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു: 

1 . ചുരുക്കപ്പേരും വ്യാപ്തിയും.- (1) ഈ ആക്ററിനു 196" മല കേരള 
ഭൂനികുതി നിശ്ചയിക്കൽ - ചുമത്തൽ (വീണ്ടും ഏർപ്പെടുത്ത " ആക്റ് 
എന്നു പേർ പറയാം. 

( 2) ഇത് കേരള സംസ്ഥാനത്തിനു മുഴുവൻ ബാധകമായിരിക്കുന്ന 
താണ്, 

2. നിവ്വചനങ്ങൾ . - ഈ ആക്ററിൽ സന്ദർഭത്തിനും മററുവിധത്തിൽ 
ആവശ്യമില്ലാത്തപ ക്ഷം - 

(1) "" കൊച്ചി പ്രദേശം എന്നതിനു 

(1) 1950 - ലെ പ്രവിശ്യാ - സംസ്വാന ( വലയിതപ്രദേശ ലയനം) 
ഉത്തരവുപ്രകാരം മലബാർ ഡിസ്ട്രിക്ററിൽ ലയിപ്പിക്കപ്പെട്ട വലയിതപ്രദേ 
ശങ്ങൾ ഒഴികെ, 1949ജൂലൈ 1 -ാം തീയതി മുൻപ് കൊച്ചി സംസ്ഥാന 
മായിരുന്ന കേരള സംസ്ഥാനവിഭാഗവും; 

(ii ) പ്രസ്തുത ഉത്തരവുകാരം തിരുവിതാംകൂർ - കൊച്ചി സംസ്ഥാ 
നം ലയിപ്പിക്കപ്പെട്ട, മലബാർ ഡിസ്ട്രിക്റിൻ @ 5 ഗ മ ാ യി രു ന്ന 
വലയിതപ്ര sൾളുംഉൾപ്പെടു n പ്രദേശം എന്നതമാകുന്നു. 

( 2 } ഇടവകഭൂമി എന്നതിനു 1955 - ലെ ഉടവക ( അ വ ക ാ ശ 
സമ്പാദനആക്ററു ” (1955- ലെ 27 -ാം ആക്റ്) സംബന്ധിക്കുന്ന ഭൂമി എന്നും 
അത്ഥമാകന്നു. 
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(8) കണ്ടുകൃഷി ഭൂമി എന്നതിനും 1124- ലെ കണ്ടുകൃഷി വിളംബരം 
സംബന്ധിക്കുന്ന ഭൂമി എന്നമാകുന്നതും, കണ്ടുകൃഷി പാട്ടഭൂമിയും, കണ്ടുകൃഷി 
തനതുഭൂമിയും അതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു. 

( 4) " ഭൂമി കൈവശക്കാരൻ എന്നതിനു തല്ലാലം ഏതെങ്കിലും ഭൂമി 
കൈവശമുള്ള അതിന്റെ രജിസ്റ്റർ കൈവശക്കാരൻ എന്നത്ഥമാകുന്നതും, അയാ 
ളുടെ നിയമാനുസൃത പ്രതിനിധികളും തീരുകാരും അതിൽ ഉൾപ്പെടുന്നതും, 
തല്ലാലം നിലവിലുള്ളഏതെങ്കിലും നിയമ പ്രകാരം തന്റെ കൈവശമുള്ള ഭൂമി 
സംബന്ധിച്ചു കൊടുക്കേണ്ടതായ സക്കാർനികുതി കൊടുക്കുന്നതിനും ബാദ്ധ്യ 
സ്ഥനായ ഏതൊരാളുംകൂടി അതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു. 

(5 ) പട്ടാഴി ദേവസ്വം ഭൂമി, ഗവണ്മെൻറു നൽകിയിട്ടുള്ള കണ്ടുകൃഷി 
ഭൂമി , ഇടവകഭൂമി എന്നിവയെ സംബന്ധിച്ചിടത്തോളം “ ഭൂനികുതി എന്നതിനു 
1886 ഫെബ്രുവരി 24 -ാം തീയതിയിലെ തിരുവിതാംകൂർ സററിൽ .മൻ 
വിളംബരവും തിരുവിതാംകൂർ ഇടവക ആക്ററും (1109- ലെ III-ാംആക്റ്) 
പ്രകാരം ആ ഭൂമികളെ സംബന്ധിച്ച സൈററിൽമെൻറു പാട്ടം എന്നത്ഥമാകുന്നു. 

( 6) മലബാർ പ്രദേശം എന്നതിനു 1956 - ലെ സംസ്ഥാന പുനഃ 
സംഘടന ആക്റ്, 5 -ാം വകുപ്പ്. (2) -ാം ഉപവകുപ്പിൽ പരാമർശിച്ചിട്ടുള്ള 
മലബാർ ഡിസ്ട്രിക്റ്റ് എന്നമാകുന്നു. 

( 7 ) പട്ടാഴി ദേവസ്വംഭൂമി ” എന്നതിനു°1961- ലെ പട്ടാഴി ദേവസ്വം 
ഭൂമി ( ഏൾപ്പിച്ചുകൊടുക്കലും മോചിപ്പിക്കലും) ആക ററ്റ് സംബന്ധിക്കുന്ന 
ഭൂമി എന്നും, പ്രസ്തുത ആക്റ്2 -ാം വകുപ്പുപ്രകാരം ഒഴിവാക്കപ്പെട്ട ഭൂമി എന്നും 
അത്ഥമാകുന്നു. 

(8 ) "നിയിക്കപ്പെട്ട എന്നാൽ ഈ ആക്റQ പ്രകാരമുണ്ടാക്കിയ 
ചട്ടങ്ങളാൽ നിർണ്ണയിക്കപ്പെട്ട എന്നത്ഥമാകുന്നു; 

( 9 ) അധിവാസം എന്നതിൽ പുനരധിവാസവും ഉ ൾ പ്പ ട ന്ന 
താണു്; 

(10 ) " ശ്രീപാദം ഭൂമികൾ ” എന്നാൽ ശ്രീപാദംവക യായി റവന്യൂ 
റിക്കാർഡുകളിൽ രജിസ്റ്റർ ചെയ്തിട്ടുള്ള ഭൂമികൾ എന്നത്ഥമാകുന്നു. 

(11 ) " ശ്രീപണ്ടാരവക ഭൂമികൾ 33 എന്നാൽ ശ്രീപത്മനാഭസ്വാമി 
ക്ഷേത്രത്തിൻറെ ഉടമയിലുള്ള ഭൂമികൾ എന്നത്ഥമാകുന്നു. 

(12) "" തിരുവിതാംകൂർ പ്രദേശം എന്നാൽ 1949 ജൂലൈ 1 -ാംതീയ 
തിക്കു മുമ്പ് തിരുവിതാംകൂർ സംസ്ഥാനത്ത് ഉൾപ്പെട്ടിരുന്ന കേരള സംസ്ഥാന 
വി ഒ എ ഗ വ ം , 1950 - ലെ പ്രവിശ്യാ- സംസ്ഥാന ( വലയിത പ്രദേശലയനം) 
ഉത്തരവുപ്രകാരം തിരുവിതാംകൂർ - കൊച്ചി സംസ്ഥാനത്തു ലയിപ്പിച്ച , മദ്രാസ് 
സംസ്ഥാനത്തെ തിരുനൽവേല ഡിസ്ട്രിക്ററിൻറ ഭാഗമായിരുന്ന വലയിത 
പ്രദേശവും എന്നത്ഥമാകുന്നു. 

3. ഭൂനികുതി നിശ്ചയിക്കുകയും ചുമത്തുകയും ചെയ്യുക എന്ന വ്യവസ്ഥ 
വീണ്ടും ഏർപ്പെടുത്തൽ. - വല്ല നിയമത്തിലൊ കോടതിയുടെ വല്ല വിധ 
യിലൊ, ഡിക്രിയിലൊ, ഉത്തരവിലൊ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, 

(1 ) ( എ ) (1) 1946 ആഗസ്റ്റ് 17 -ാം തീ യ തി ക്കു ക ത ാ ട്ടു മു ന് 
തിരുവിതാംകൂർ പ്രദേശത്തും, 

( i) 1956 ഏപ്രിൽ 1 -ാം തീയതിക്കു ക ത ാ ട്ടു മുമ്പ് ക ാ ച്ചി 
പ്രദേശത്തും, 

(iii) 1957 സെപ്ററംബർ 1 -ാം തീയതിക്കു തൊട്ടുമുമ്പ് മലബാർ 
പ്രദേശം, 

പ്രാബല്യത്തിലിരുന്ന ലാൻഡ് റവന്യൂ സെററിൽമെൻറും, അ തി ന 
ആസ്പദമാക്കിയുള്ള ഭൂനികുതി പിരിവു വ്യവസ്ഥയും. 

( ബി ) ( എ ) (i) എന്ന ഉപഖണ്ഡത്തിലും, ( എ ) (ii ) എന്ന ഉപഖണ്ഡ് 
ത്തിലും, ( എ ) (iii) എന്ന ഉപഖണ്ഡത്തിലും പറഞ്ഞ തീയതികൾക്കു തൊട്ടു 
മുമ്പ് യഥാക്രമം തിരുവിതാംകൂർ പ്രദേശത്തും, കൊച്ചി പ്രദേശത്തും, മലബാർ 
പ്രദേശത്തും പ്രാബല്യത്തിലിരുന്നതും, ഭൂനികുതി ചുമത്തുന്നതു സംബന്ധിച്ചുള്ള 
തുമായ എല്ലാ നിയമങ്ങളും, , ഈ ആക്ററുപ്രകാരം ഭൂനികുതി ചുമത്തുകയും 
പിരിക്കുകയും ചെയ്യുക എന്ന വ്യവസ്ഥ ഏർപ്പെടുത്തുന്നതിന്നു ആവശ്യമായി 
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വരുന്നിടത്തോളം തിരുവിതാംകൂർ, കൊച്ചി എന്നീ പ്രദേശങ്ങളുടെ കാര്യത്തിൽ 
1956 ഏപ്രിൽ 1 -ാം തീയതിയും, മലബാർ പ്രദേശത്തിന്റെ കാര്യത്തിൽ1957 
സെപ്ററംബർ 1 -ാം തീയതിയും, അതതു പ്രദേശങ്ങളിൽ യഥാക്രമം വീണ്ടും 
ഏർപ്പെടുത്തിയതായും, അവ ആ പ്രദേശങ്ങളിൽ തുടൻ പ്രാബല്യത്തിലിരു 
ന്നിരുന്നതായും കരുതേണ്ടനം തുടന്ന് പ്രാബല്യത്തിലിരിക്കുന്നതുംആകുന്നു; 

(2 ) ഭൂമി കൈവശമുള്ളഏതൊരാളും. (1 ) -ാം ഖണ്ഡപ്രകാരം വീണ്ടും 
ഏർപ്പെടുത്തിയ ഭൂനികുതി വ്യവസ്ഥയനുസരിച്ച് തന്റെ ഭൂമി സംബന്ധിച്ച് 
അങ്ങനെവീണ്ടും ഏർപ്പെടുത്തിയ തീയതിമുതൽ ഭൂനികുതി കൊടുക്കുന്നതിന 
ബാദ്ധ്യസ്ഥനായിരിക്കുന്നതാകുന്നു: 

എന്നാൽ, ശ്രീപാദം ഭൂമികളേയും ശ്രീപണ്ടാരവക ഭൂമികളേയും 
സം ബന്ധിച്ച് നൽകേണ്ടതായ ഭൂനികുതി, അങ്ങനെയുള ഭൂമികളി മേരി 
നൽകേണ്ടതായ രാജഭോഗം മാത്രമായിരിക്കുന്നതാകുന്നു. 

വിശദീകരണം. - ഈ വകുപ്പിൽ നിയമം എന്നതിൽ, ഏതെങ്കിലും 
ആക° ററും, വിളംബരവും, റഗുലേഷനും, ചട്ടവും, പരസ്യവും, ഉത്തരവും ഉൾപ്പെ 
ടുന്നതാകുന്നു. 

4 . ധാന്യമായി നൽകുന്ന നികുതിയുടെ വിനിമയം - ചുമത്തിയിട്ട 
ഭൂനികുതിയോ, അതിന്റെ വല്ല ഭാ.മോ നെല്ലായി നൽകേണ്ട സംഗതിയിൽ 
അത് ഒരു പറ നെല്ലിനും മുപ്പത്തിയെട്ടു നയാപൈസ എന്ന നിരക്കിൽ 
കണക്കാക്കി പണമായി നൽകാവുന്നതാകുന്നു. 
5 . ആക്റ്റ് നടപ്പാക്കുന്നതിനു മുമ്പുള്ള കാലത്തേയ്ക്ക് 

ചുമത്തിയ 
ഭൂനികുതി അടയ്ക്കുന്നതു സംബന്ധിച്ച വിശേഷാൽ വ്യവസ്ഥകൾ . - വല്ല ഭൂമിയും 
സംബന്ധിച്ചു. 

(1) തിരുവിതാംകൂർ പ്രദേശത്താ, കൊച്ചി പ്രദേശത്തോ സ്ഥിതി 
ചെയ്യുന്ന ഭൂമിയെ സംബന്ധിച്ചിടത്തോളം , 1956 ഏപ്രിൽ 1 -ാം തീയതിക്കു 
ശേഷി മോ , 

( ii) മലബാർ പ്രദേശത്തെ ഭൂമിയെ സംബന്ധിച്ചിടത്തോളം, 1957 
സെപ്ററംബർ 1 -ാം തീയതിക്കു ശേഷമോ ഉള്ള ഏതെങ്കിലും കാലത്തേയ്ക്കു 
അടിസ്ഥാന നികുതിയായി വല്ല തുകയും നൽകുകയാ പിരിയുകയോചെയ്തിട്ട 

ണ്ടെങ്കിൽ, ഈ ആക്ററു പ്രാബല്യത്തിൽ വരുന്നതിനുമുമ്പു് ഈ ആക °ററു 
പ്രകാരം ആ ഭൂമി സംബന്ധിച്ചു കൊടുക്കേണ്ടതായിത്തീർന്നിട്ടുള്ള ഭൂനികുതി 
ക്കുടിശ്ശികയ്ക്കും അങ്ങനെയുള്ളതുക തട്ടിക്കഴിക്കുന്നതും, 

( എ ) അപ്രകാരം കൊടുത്തിട്ടുള്ള തുക, ആ ഭൂമി സംബന്ധിച്ച് 
കൊടുക്കേണ്ട ഭൂനികുതി കുടിശ്ശികയിൽ കവിയുന്നതായാൽ, ആ അധികത്തുക, 
അപേക്ഷയിന്മേൽ അ തിനു അവകാശപ്പെട്ടയാളിനു തിരികെ കൊടുക്കേണ്ടതും; 

( ബി ) അപ്രകാരം കാടുത്തിട്ടുള്ള തുക ആ ഭൂമി സംബന്ധിച്ചു 
കൊടുക്കേണ്ട ഭൂനികുതിക്കുടിശ്ശികയിൽ കുറവായാൽ, ബാക്കിത്തുക ഭൂമി 

കൈവശക്കാരൻ, നിണ്ണയിക്കപ്പെടാവുന്ന പ്രകാരള്ള രീതിയിലും തവണകളി 
ലുമായി അടയ്ക്കുന്നതിനും ബാദ്ധ്യസ്ഥനായിരിക്കുന്നതുമാകുന്നു. 

6 . നിയമങ്ങൾ , കരാറുകൾ മുതലായവയിലുള്ള നിശ്ചയങ്ങളുടെ 
വ്യാഖ്യാനം - ഏതെങ്കിലും നിയമത്തിലോ, ഏതെങ്കിലും ചട്ടത്തിലോ, പരസ 
ത്തിലോഉത്തരവിലോ അല്ലെങ്കിൽഏതെങ്കിലും ഇടപാടിനെ തെളിയിക്കുന്ന 
ഏതെങ്കിലും കരാറിലോ, ഉടമ്പടിയിലോ പാട്ടച്ചാത്തിലോ, മറ്റു പ്രമാണ 
ത്തിലോ, അടിസ്ഥാന നികുതിയെയോ ഭൂനികുതിയെയോ സംബന്ധിച്ച പരാ 
മർശമാ അല്ലെകിൽ അടിസ്ഥാന നികുതിയോ, ഭൂനികുതിയോ അഥവാ 
അതിനുപകരംഏതെങ്കിലും തുകയോ കൊടുക്കുന്നതിലേയ്ക്ക് ഒരു നിശ്ചയമാ 
ഉള്ളപക്ഷം അപ്രകാരമുള്ള പരാമർശം മാ നിശ്ചയമോ ഈ ആക്റപ്രകാരം 
കൊടുക്കേണ്ടതായി ത്തീൻ ഭൂനികുതി കൊടുക്കുന്നതിലേയ്ക്കുള്ള പരാമർശം മാ 
നിശ്ചയമോആയികണക്കാക്കണ്ടതാകുന്നു. 
7 . ചട്ടങ്ങളുണ്ടാക്കുന്നതിനുള അധികാരം.- (1 ) ഈ 

ആക്ററിലെ 
വ്യവസ്ഥകൾ നടപ്പിൽ വരുത്തുവാൻ ഗവണ്മെൻറിനും, ഗസാറിൽ പരസ്യം 
മൂലം ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണു്. 
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( 2) ഈ ആക്ററുപ്രകാരമുണ്ടാക്കുന്നഏതൊരു ചട്ടവും അത് ഉണ്ടാക്കി 
ക്കഴി ഞ്ഞതിനുശേഷം കഴിയുന്നത്ര വേഗം, 

നിയമസ നടന്നുകൊണ്ടിരിക്കു 
മ്പോൾ ആകെക്കൂടി പതിന്നാലു ദിവസത്തേയ്ക്കു -- അത് ഒരു സമ്മേളനത്തിലോ 
തുടർച്ചയായുളള രണ്ടു സമ്മേളനങ്ങളിലോ ആകാം സഭയുടെ മുമ്പാകെ വ 
ണ്ടതും, അപ്രകാരം വയ്ക്കപ്പെടുന്ന സമ്മേളനമോ, തൊട്ടടുത്തു വരുന്ന സമ്മേള 
നമോ അവസാനിക്കുന്നതിനു മുമ്പ് നിയമസഭ, ചട്ടങ്ങൾക്കു നേദഗതി വരുത്ത 
ണമെന്നോ, അവ റദ്ദ് ചെയ്യണമെന്നോ തീരുമാനിയ്ക്കുന്നപക്ഷം, ചട്ടത്തിനു 
അതിനുശേഷം, അതതു സംഗതിപോലെ അങ്ങനെ ഭേദഗതിചെയ്ത രൂപത്തിൽ 
മാത്രം പ്രാബല്യമുണ്ടായിരിക്കുന്നതും അല്ലെങ്കിൽ യാതൊരു പ്രാബല്യവും 
ഇല്ലാതിരിക്കുന്നതുമാണ്. എന്നാൽ അപ്രകാരമുള്ള ഭേദഗതിയോ റദ്ദാക്കലോ 
ആ ചട്ടപ്രകാരം മുമ്പു ചെയ്തിട്ടുള്ള എന്തിനെയെങ്കിലും സാധുതയ്ക്കു ദൂഷ്യം 
വരാത്ത വിധത്തിലായിരിക്കേണ്ടതാകുന്നു, 

8. വൈഷമ്യങ്ങൾ ഒഴിവാക്കൽ. ഈ ആക്ററിലെ വ്യവസ്ഥകൾ നട 
പ്പിൽ വരുത്തുന്നതിൽ വല്ല വൈഷമ്യവും ഉണ്ടാകുന്നപക്ഷം, ഗവണ്മെൻറിനു 
ആ വൈഷമ്യം ഒഴിവാക്കുന്നതിനും ആവശ്യമെന്നോ, യുക്തമെന്നോ തോന്നു 
ന്നതും, പ്രസ്തുത വ്യവസ്ഥകൾക്കു വിരുദ്ധമല്ലാത്തതുമായ ഏതുകാര്യവുംഉത്തരവ 
മൂലം ചെയ്യാവുന്നതാണു്. 

ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം. 
ഭരണഘടനാ വ 1 ആ ധ മ ാ ക ണ ണു പ്രഖ്യാപിച്ചുകൊണ്ടു കേരള 
ഹൈക്കോടതി, 

1961 ലെ കേരള ഭൂനികുതി ആക്ററു” (1961 - ലെ 
13 -ാം ആക്ററു്) റദ്ദാക്കിയിരിക്കുകയാണ്. നികുതി ച മ ത്തു ന്ന തി ന 
വേണ്ടി ഭൂമികളെ ന്യായമായി തരംതിരിക്കുന്നതിനുള്ള വ്യവ സ്ഥ ക ൾ 
ഈ ആക്റിലില്ലെന്നുള്ളതാണു്ആക്ററു ” റദ്ദ് ചെയ്യുന്നതിനു കോടതി പറഞ്ഞ 
ഏററവും പ്രധാനപ്പെട്ട കാരണം. അതുകൊണ്ടു , ഭൂനികുതി പിരിവു്, ഭൂമിയെ 
ന്യായമായി തരം തിരിക്കുന്നതിനുളള തത്വത്തിന്റെ അടിസ്ഥാനത്തിലാക്കേണ്ട 
ആവശ്യം നേരിട്ടിരിക്കുകയാണു . സംസ്ഥാനമൊട്ടുക്കു ബാധകമായ ഒരു 
പുതിയ ഭൂനികുതി ചുമത്തൽ സമ്പ്രദായം വേണമെന്നുംഉദ്ദേശിക്കുന്നു. അതിനു 
കുറെ സമയം പിടിക്കും. അതുപ്രകാരമുള്ള ഭൂനികുതി വ്യവസ്ഥ ഏർപ്പെടുത്ത 
ന്നതുവരെ, അടിസ്ഥാന നികുതി ഏർപ്പെടുത്തുന്നതിനു തൊട്ടുമുമ്പ് സംസ്ഥാന 
ത്തിൻറെ വിവിധഭാഗങ്ങളിൽ നിലവിലിരുന്ന ലാൻഡ് റവന്യൂ സെറ്റിൽ 
മെന്ററിന്റെ അടിസ്ഥാനത്തിലുള്ള ഭൂനികുതി നിർണ്ണയ വ്യവസ്ഥ ഒരു താല്ലാ 
ലിക നടപടിയായി പുനരാരംഭിക്കേണ്ടതു് ആവശ്യമാണ്. ഈ ലക്ഷ്യം 
സാധിയ്ക്കുന്നതിനാണു ഈ ബില്ലുകൊണ്ടുദ്ദേശിക്കുന്നത്. 

ധനകാര്യക്കുറിപ്പ്. 
പഴയ സെററിൽമെൻറു നികുതിനിരക്കുകൾ വീണ്ടും നടപ്പിലാക്കുന്ന 
തോടുകൂടി, പഴയ ചില രജിസ്റ്ററുകളും കണക്കുകളും വീണ്ടും ഏർപ്പെടു 
ത്തുകയും, വീണ്ടും എഴുതുകയും, നാളതുവരെയുള്ള കണക്കുകൾ തീർത്തു 
വയ്ക്കുകയും ചെയ്യേണ്ടതായിവരും. ഏകദേശ. മൂന്നുമാസക്കാലത്തേയ്ക് 
ചെറിയസംഘം ജീവനക്കാരെ കൂടതലായി ഏർപ്പെടുത്തേണ്ടതായും 
ഏതാനും ഫാറങ്ങളും രജിസ്റ്ററുകളും അച്ചടിക്കേണ്ടതായിട്ടുണ്ടു്. ജീവനക്കാർക്കും 
ഫാറങ്ങളും രജിസ്റ്ററുകളും അച്ചടിക്കുന്നതിനും വേണ്ടആകെചെലവ് 5 ലക്ഷം 
രൂപ വരുമെന്നു കണക്കാക്കുന്നു. ഇത് ആവർത്തകമല്ലാത്ത ഒരു ചെലവാണു . 

സററിൽമെൻറ $ നിരക്കനുസരിച്ചു നികുതിയിനത്തിലുള്ള 
വരുമാനം 
98.86 ലക്ഷം രൂപ ആയിരിക്കുമെന്നു കണക്കാക്കുന്നു. 

ഏല്പിച്ചുകൊടുക്കപ്പെട്ട നിയമനിർമ്മാണാധികാരം 

സംബന്ധിച്ച ചെമ്മാറാണ്ടം. 
ബില്ലിലെ 1 -ാം ഖണ്ഡം, ഈ ആക്റ്ററിലെ വ്യവസ്ഥകൾ നടപ്പിൽ 
വരുന്നതു സംബന്ധിച്ച് ചട്ടങ്ങളുണ്ടാക്കുവാൻ ഗവണ്മെൻറിനു ധിക്കാരം 
നൽകുന്നു, 5-5 . ഖണ്ഡപ്രകാരമുള്ള അപക്ഷയുടെ ഫാറം , 5 -ാം ഖണ്ഡ് 
പ്രകാരം 

ഭൂനികുതിക്കുടിശ്ശിക അടയ്ക്കുന്നതിനുള്ള രീതിയും, തവണകളുടെ 
എണ്ണവും, നിർണ്ണയിക്കപ്പെടേണ്ട മറേറാതങ്കിലും കാര്യം എന്നിവയ്ക്കും പട്ട 
ങ്ങൾമൂലം വ്യവസ്ഥ ചെയ്യാവുന്നതാണു്. 

പി . ടി . ചാക്കോ. 
( A true translation ) 

P. DAMODARAN NAIR, 
Head Translator 


പരും 
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PART III 


THE HIGH COURT OF KERALA 


NOTIFICATION 
No. B1-1827/62 ( A ) . 

24th July 1963. 
In exercise of the powers conferred by sections 14 and 21 of the 
Hindu Marriage Act, 1955 (Central Act 25 of 1955 ) and Article 227 of 
the Constitution of India and all other powers hereunto enabling the 
High Court of Kerala hereby makes the following rules with the 
previous approval of the Governor to regulate proceedings under the 
said Act . 


RULES TO REGULATE PROCEEDINGS UNDER 

THE HINDU MARRIAGE ACT, 1955 


(Central Act 25 of 1955 ) 
1. Short Title. These rules may be called The Hindu Marriage 
(Kerala ) Rules, 1963. 

2. Commencement. - These rules shall come into force on the date 
of their publication in the Gazette . 

3. Definitions. In these rules unless there is anything repugnant 
in the subject or context. 

(a ) " Act" means the Hindu Marriage Act, 1955 (Central 
Act 25 of 1955 ) . 

(b ) " Code" means the Code ofCivil Procedure, 1908 . 

(c) " Court" means the Court mentioned in Section 3 (b ) of 
the Act. 

( d ) " Form " means a form appended to these rules. 

(e) All other words and expressions used herein but not 
defined shall have the meaning respectively assigned to them in the 


Act . 


4. Certified extract etc., lo a company petitions.- (i) 

Every 
petition under the Act shall be accompanied by a certified extract from 
the Hindu Marriage Register maintained under section 8 of the Act 
and in the absence of the same, an affidavit to the effect that the 
petitioner was married to the respondent. 

(ii ) Every petition for divorce on any of the grounds mentioned 
in clause (viii ) or (ix ) of sub section (1) of section 13 of the Act shall be 
accompanied by a certified copy of the decree for judicial separation or 
for restitution of conjugal rights as the case may be. 

5. Form of Proceedings. The following proceedings under the 
Act shall be initiated by Original Petition : 

(i) under section 9 for restitution of conjugal rights; 

(ii ) under sub section ( 1) of section 10 for judicial separation ; 
G / 259/S 
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( iii) under sub section (2 ) of section 10 for rescinding a decrce 
for judicial separation ; 

(iv ) under section 11 for declaring a marriage null and void ; 

(v ) under section 12 for annulment of a marriage by a decree 
of nullity ; and 

(vi) under section 13 for divorce . 

6. Cause Title. Every petition , application , decree or order 
under the Act shall be headed by a Cause of Title in Form No. 1 and 
shall set forth the provision of the Act under which it is made. 

7. Contents of Petition. - (1) In addition to the particulars 
required to be given under Order VII Rule (1) of the Code and 
section 20 (1) of the Act, every petition for judicial separation , nullity 
of marriage, or divorce shall contain the following particulars : 

(a ) the place and the date of the marriage, the names of the 

parties and their occupation , the place and address where 
the parties reside or last resided together within the 

jurisdiction of the Court; 
( b ) the name, status and domicile of the wife and husband 

before and after the marriage ; 
(c ) whether there is living any issue of the marriage and if so , 

the name and date of birth or age of such issue, or all such 

issues ; 
(d ) whether there have been any previous proceedings in any 

Court in India , with reference to the marriage, by or on 
behalf of either of the parties , and if so , what proceedings 

and the result of such proceedings ; 
(e) the matrimonial offence or offences if any charged , set out 

in separate paragraphs with the time and place of the 

alleged commission ; 
(f) the property mentioned in section 27 of the Act if any ; and 
(g ) the relief or reliefs prayed for . 

(2) If the petition is for restitution of conjugal rights, the date 
from which and the circumstances under which the respondent 
withdrew from the society of the petitioner shall be stated in the 
petition . 

( 3 ) In cases where desertion and /or cruelty are alleged , the 
petitioner shall state the date and the circumstances under which the 
alleged desertion began and /or the specific acts of cruelty . 

(4) In every petition presented by a husband for divorce on the 
ground that his wife is living in adultery with any person or persons or 
for judicial separation on the ground that his wife has, after the solemni 
zation of the marriage , had sexual intercourse with any person or 
persons other than him , the petitioner shall state the name, occupation 
and place of residence of such person or persons so far as they can be 
ascertained . 
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(5) In every petition presented by a wife for divorce on the 
ground that her husband is living in adu tery with any woman or 
women or for judicial separation on the ground that her husband has 
after the solemnization of the marriage, had sexual intercourse with any 
person or persons other than her , the petitioner shall state the naine, 
occupation and place of residence of such woman or women so far as 
they can be ascertained . 

8. Jull porticulars 10 be giren.- ( 1) In cases where the 
respondent is alleged to be suffering from a virulent form of lep osy or 
venereal disease in a communicable form , or unsoundness of mind , full 
particulars as to when such ailment began to mani!est its -If and the 
nature and period of any curative steps taken , shall be given . 

( 2) In any petition for divorce on the ground of adultery, the 
petitioner shall be required to give particulars as ncarly as he can , of 
the acts of adultery alleged to have been committed by the respondent. 

9. Affidavit on non- cohabitation . - A petition for divorce after 
the passing of a decree for judicial separation shall be accompinied by 
an affidavit made by the pecitioner to the effect that he or she has not 
resumed cohabitation for a period of two years or upwards after the 
passing of the decree for judicial separation . 

10. Presentation of Petition . Every petition or application 
under the Act shall be presented to the Court in person or tu ough an 
Advocate or a Pleader or a recognised agent. 

11. Necessary Parties.— (a ) In cvery petition for divorce or 
judiciai separation on the ground that the respondent is living in 
adultery or has, after the solemnisation of the marriage, had sexual 
intercourse with any person , the petitioner shall make such pe son a 
co -respondent. 

(b ) In every petition under section 13 ( 2) (i) of the Act, the 
petitioner shall make " the other wife " mentione in that section a 
co -respondent. 

(c) In every petition under section 11 of the Act on the ground 
that the condition in section 5 (i) is contravened, the petitioner shall 
make the spouse of the respondent alleged to be living at the time of 
the marriage a co -respondent. 

(d ) The petitioner may , however, apply to the court by an 
application supported by an affidavit for leave to dispense with the 
joinder of the co-respondent in cases covered by sub -rule (s ). above on 
any of the following grounds: - . 

(i) that the name of such person is unknown to the petitioner 

although he hasmade due efforts for discovery, 
(ii) that such person is dead , 
(iii) that the respondent being the wife is leading the life of a 

prostitute and the petitioner knows of no person with whom 

she has committed adultery or has had sexual inte.course, 
(iv) for any other reason that the Court may deem fit and 

sufficient to consider . 
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in every 


12. Verification of petitions. - Statements contained 
petition or written statement shall be verified in the manner required 
by the Code. 

13. Application for leave under section 14 of the Act. 
(1) Where any party to a marriage desires to present a petition for 
divorce within three years of such marriage, he or she shall obtain 
leave of the Court under section 14 of the Act on ex parte application 
made to the Court in which the petition for divorce is intended to be 
filed . 

(2 ) The application shall be accompanied by the petition 
intended to be filed bearing the proper court-ice under the law , and 
in accordance with the rules . The aplication shall be supported by an 
affidavit made by the petitioner setting out the particulars of 
exceptional hardship to the petitioner , or exceptional depiavity on the 
part of the respondent on which leave is sought, 
(3) Evidence in such application may , 

unless otherwise 
directed by the court, be given by affidavit. 

(4 ) When the Court grants leave, the petition shall be deemed 
to have been duly filed on the date of the said order. The petitioner 
shall, within a week of the date of the said order, file sufficient number 
of copies of the petition for divorce, for service upon the respondents in 
the petition . 

14. Notice. - The Court shall issue notice to the respondent and co 
respondent if any. The notice which shall be in Form No. II , shall be 
accompanied by a copy of the petition and affidavit in support thereof. 
The notice shall , unless the Court otherwise directs, require the 
respondent and the co -respondent to file their written statements within 
a period of four weeks from the date of service of notice and to serve a 
copy of the same upon each of the other parties to the petition within 
the aforesaid period . 


15. Service of Petitions. - Every petition and notice under the 
Act shall be served on the party affected thereby in the manner pro 
vided for service of summons under Order V of the Code. 


16 . Contents of 

Written 

Statement. The provisions of 
Order VIII of the Code shali appiy mutatis mutandis to the written 
statement, if any, presented by the respondent or the co -respondent in 
answer to the petition . 
17. Application for Alimony and Maintenance. — Every 

appli 
cation formaintenance pendente lite permenant alimony and maintenance 
and education expenses of minor children shall state the average 
monthly income of the petitioner and the respondent, the source of 
their income, particulars of all movable and immovable property 
owned by them , the number of dependents on them and their names 


and age . 


18. Form of Decree . - Every decree under the Act other than a 
decree of the High Court shall he drawn up in Form No. III and shall 
be signed by the Judge under his hand and seal. 
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19. Transmission of Certified copy of the Decree. — The Court, 
shall send a certified copy of every decree for divorce or nullity or dis 
solution of marriage to the Registrar ot Marriages maintaining the 
Hindu Marriage Register . 

20. Costs.- (a ) Unless otherwise directed by the Court the 
costs of a petition under the Act shall be taxed as in a suit , 

(b ) Whenever in any petition presented by a husband , the 
alleged adulterer has been made a co -respondent and the adultery has 
been established , the Court may order the co -respondent to pay the 
whole or any part of the costs of the proceedings : 

Provided that the co-respondent shall not be ordered to pay the 
petitioner s costs 

(i) if the respondent was at the time of the adultery living 

apart from her husband and leading the life of a prostitute ; 

or 
(ii) if the co -respondent had not, at the time of the adultery 

reason to believe that the respondent was a married person , 


FORM No. 1 


(Rule 6 ) 


In the Court of... 


Original Petition ........of 19 .. 
In the matter of the Hindu Marriage Act, 1955 
AB 

Petitioner 
CD 

Respondent 
Petition under Section of the Hindu Marriage Act, 1955 and 
rule of the Rules framed under the Act , 
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FORM No. II 


AB 


.day of.. 


( Rule 14 ) 
In the Court of..... 

Original Petition No......... of 19.. 
In the matter of the Hindu Marriage Act, 1955 

Petitioner 
GD 

Respondent 
Petition presented on 
Petition filed on 
Notice issued on 
WHEREAS on the. 

..19 .... the above 
named petitioner filed a petition against the respondent for .. 
( specify the relief) . 

you are hereby required to appear in 
this Court on the . ..day of .. 

.19 ....at 11 A.M. in 
person or by Pleader duly instructed and able to answer all material 
questions relating to the above proceeding . 

ALSO take notice that in default of your appearance on the 
aforesaid day the issues will be settled and the petition heard and 
determined in your absence . You shall also bring with you or send by 
your Pleader any document which the petitioner desires to inspect and 
any documents on which you intend to rely in support of your defence . 
You are required to file your written statement within a period of four 
weeks from the date of service of notice and to serve a copy of the same 
upon each of the other parties to the petition within the aforesaid 
period . 

Given under my hand and the seal of this court, this.. 
day of... ..... 

.19.... 


JUDGE 
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FORM No. III 


(Rule 18 ) 
(Cause Title same as in Form No. I) 


This petition coming on for final hearing before Shri.. 

Judge , in the presence of Shri . 
Advocate/ Pleader for the petitioner, and Shri.. 
Advocate / Pleader for the respondent, the Court being satisfied that 
( here set out all or any of the grounds specified in section 23 of the 
Act, as the particular case may require, which the Court considers 
exist for granting relief ) , it is ordered and decreed as follows: 

Grven under my hand and the seal of this court, this .. 
day of.... 


19 .... 


JUDGE 


SCHEDULE OF COSTS 


By order , 
T. M KRISHNAN NAMBIAR , 

Registrar. 
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PART III 


KERALA GOVERNMENT TECHNICAL EXAMINATIONS, 

MAY 1963. 


Oral and Practical Examinations. 


NOTIFICATION 
Ex . F. 1-14920 /1963. 

26th August 1963. 
1. It is notified that Practical and Oral Examinations in the sub 
jects noted below will be conducted in the various centres from 
16-9-1963, Only those candidates who have been declared to have passed 
the written tests in the examination held in May 1963 will be admitted 
to the oral and practical exam.inations. 

2. No separate Hall Tickets will be issued for the Oral and Practical 
examinations. The Hall Tickets already issued for the written tests 
will be utilised for identification . 

3. Candidates will be examined in each centre by batches . Where 
the number of candidates of a particular centre, subject and grade has 
been split up into batches the candidates will take their examination in 
the serial order of their register numbers. 

4. The examination will not be postponed even if a holiday is de . 
clared on any of the days fixed for the examination . 

5. No separate intimation will be sent to the candidates and they 
are to be guided by this notification . 

6. The time table for the examination referred to are also published . 
The time tables will be strictly followed. 

7. When more than one day is fixed for any centre the number of 
candidates of that centre has been split into groups. 

8. Any candidate who does not behave properly towards the exami 
ners or who is found to have taken into the examination room any 
book , paper, document or memorandum of any description or who is 
found giving assistance or information to or receive any assistance or 
information from or communicating in any way with another candidate 
during the time of the examination will be regarded as having failed in 
the examination and may be further debarred from appearing for any 
of the examinations under the control of the Director of Public 
Instruction for such time as the Director thinks fit . If it is proved at 
any time that the candidate had recourse to objectionable means during 
or before or after the examination the examination taken by him is 
liable to be cancelled 

9. The candidate who may not be attending the oral and practical 
examination should intimate the fact sufficiently early . 

G. 68 J 
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10. The candidates are expected to handle very carefully the appa 
ratus, machinery, instruments, looms, shuttles, etc. that are entrusted to 
them in connection with the practical examinations as to avoid the 
damages to or breakages of them due to their negligence as otherwise 
the cost of loss due thereby will be recovered in full from the concerned 
candidates . The examination will be conducted from 9 in the morning 
till 5.30 in the evening with an interval of one hour in the noon between 
1 p.m. and 2 p.m. 

ENGINEERING GROUP 
(i) Earthwork and Road making 
( ii ) Surveying and Levelling 
( iii) Electric Light and Power 
(iv ) Motor Mechanism and Driving 

(v ) Auto Servicing and Maintenance 
In the case of candidates appearing for the subject “MOTOR 
MECHANISM AND DRIVING " and " AUTO SERVICING AND 
MAINTENANCE " the practical test will be common for buth the 
subjects. 
1. The candidates will be examined in batches. 

They will be 
examined in the serial order in which they have passed in the written 
test, 

2. The candidates for the practical examination which require the 
use of tools, measuring tapes, drawing instruments , including drawing 
pens, scales , etc. should bring their own tools , etc. with them . 

3. As the practice of wearing dhoties or similar loose dresses leads 
to accidents while in the laboratory work in revolving machinery , 
candidates for the practical tests in Electric Light and Power are 
particularly advised to wear close fitting dress like trousers or shorts. 
Dhothies and shirts worn loose outside are not allowed . 

4. The candidates are expected to handle with utmost care the ap 
paratus or the instruments, if any, that may be entrusted to them during 
the examination . They will be held responsible for any damages to or 
breakage of the instruments , if it is proved that such inju y to the 
instrument was due to negligence on their part. They will also be 
liable to pay the cost of replacing the instuments, if need be or repairing 
it. 

5. The oral and practical examination in the Engineering subjects 
will be conducted as per the time table given below . 

The successful candidates will obtain the certificates from the 
respective examination centres where they took the theory examination 
on production of their hall tickets within a fortnight after the publi 
cation of the results . 


Office of the Director of 
Public Instruction , 
(Examination Wing) 
Trivandrum . 


S. N. SANKARANARAYANA IYER , 

Secretary , 
Board of Public Examinations . 


Total No. 


No. of candi 
dates to be 
tested on 
each day 


Reg . Nos, falling between 


Centre from which 

the candidates 
appeared for Theory 


Date 


Place of Examination for 

Practical Texts 


Lower 


Higher 


To 


From 


To 

(11) 


( 9 ) 


(10 ) 


5819 


5656 


6098 


6091 
6340 
6580 
6776 


6132 
6452 
6608 


6427 
6598 
6761 


103 


Lower Higher Lower Higher From 
(1 ) (2 ) 

( 3 ) 

( 4 ) (5 ) (6 ) (7) ( 8 ) 

EARTHWORK AND ROADMAKING 
16-9-1963 Trivandrum and Central Polytechnic 

34 6 17 6 5577 
Attingal 

Vattiyoorkavu , 
17-9.1963 Trivandrum . 

17 

5881 
16-9-1963 Quilon 

S. N. Polytechnic , 

34 12 17 6 6121 
17-9.1963 Kottiyam , Quilon . 

17 6 6345 
16-9-1963 Alleppey 

Carmel Polytechnic, 

12 15 12 15 6616 

Alleppey 
16-9-1963 Chengannur N. S. S. Polytechnic, 

25 25 7 6786 
17-9-1963 Pandalam . 

26 6 6885 
18-9-1963 

26 6 7045 
19-9-1963 

26 6 7214 
16-9-1963 Kottayam 

Govt. Polytechnic , 

17 6 17 6 7355 

Kottayam 
.16-9-1963 Alwaye and 

Govt. Polytechnic, 

82 32 20 8 7569 
Ernakulam 

Kalamassery. 
17-9-1963 

20 8 7769 
18-9-1963 

21 8 7816 
19-9-1963 

21 8 7884 
16-9-1963 Tricher and 

Maharaja s Technological 36 28 18 14 7963 
17-9-1963 Kunnamkulam Institute , Trichur . 

18 14 8112 
16-9-1963 Palghat, Kozhikode , Govt. Polytechnic, 

8 10 8 10 8500 
Tellicherry and Calicut 
Cannanoro 


6882 
7041 
7187 
7340 
7557 


6790 
6977 
7134 
7189 
7344 


6936 
7124 
7182 
7302 
7562 


7755 


7002 


7690 


7814 
7878 
7946 
8105 
8416 
8631 


7693 
7835 
7924 
7985 
8193 
3451 


7812 
7908 
7961 
8174 
8424 
8647 


(1 ) 


(2 ) 


(8 ) (9) (10) ( 11 ) 

.. 


16-9-1963 Trivandrum and 
17.9-1963 Attingal. 


5564 
5865 


5862 
6099 


5563 
5882 


21 
5879 
6090 


16-9-1963 Quilon 


6109 


6275 


6104 


6250 


17-9-1.963 
18-9-1963 
16-9-1963 Alleppey 


6280 
6424 
6616 


6410 
6598 
6782 


6256 
6468 
6607 


6465 
6603 
6761 


22 


16-9-1963, Chengannur 


CO 


6784 


6890 


6790 


6977 


(4 ) (5 ) (6 ) (7 ) 
SURVEYING AND LEVELLING 
Central Polytechnic , 

54 21 27 10 
Vattiyoorkave, 

27 11 
Trivandrum . 
S. N. Polytechnic, 

52 54 17 18 
Kottiyam , Quilon . 

17 18 

18 18 
Carmel Polytechnic , 

24 17 24 17 
Alleppey 
N. S. S. Polytechnic , 185 32 37 
Pandalam . 

37 8 
37 8 
37 8 

37 
Government Polytechnic , 15 11 16 11 

Kottayam . 
Government Polytechnic, 71 48 24 16 
Kalamassery . 

24 16 

2316 
Maharaja s Technological 66 36 22 12 
Institute , Trichur. 

22 12 

22 2 
Government Polytechnic , 33 10 13 10 
Calicin . 

20 


7011 


6893 
7013 
7130 
7251 
7355 


7031 
7145 
7235 


7134 
7212 


7129 
7248 


92 


7330 


> 


7342 
7556 


.7356 


7562 


17-9-1963 
18 9-1963 
19-9-1963 
20-9-1963 
16-9-1963 Kottayam 
16-9-1963 Alwaye and 
17-9-1963 Ernakulam 
18-9-1963 
16-9.1963 -Trichur and 
17-9-1963 Kunnamkulam 
18-9.1963 
16-9-1963 Palghat, Kozhikode, 
17-9.1963 Tellicherry and 

Cannanore 


7672 
7871 


7959 ) 


7646 
7798 
7891 
7967 
8100 
8239 
8431 
8537 


7795 7568 
7890 7690 
79467878 
8099 7963 
8229 8129 
8414 8291 
8533 

8440 
8639 


8096 
8250 
8404 
8593 


( 10 ) 


(11) 
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5560 
6409 
6732 
7033 
7579 


6407 
6731 
7008 
7231 
8510 


5575 


5642 


(1) ( 2 ) 

( 3 ) 

( 4 ) (5 ) (6 ) ( 7) ( 8 ) ( 9 ) 

ELECTRIC LIGHT AND POWER 
18-9-1963 Trivandrum , Attingal, Central Polytechnic, 88 35 22 9 5579 6210 
19-9-1963 Qu lon , Alleppey and Vattyoorkave, 

22 9 6229 6584 
20-9-1963 Chengannur . Trivandrum . 

22 9 6629 6985 
23-9-1963 

22 8 7024 7280 
18-9-1963 Kottayam , Alwaye, Maharaja s Technological 20 7 20 . 7 7378 8437 

Ernakulam , Trichur, Institute, Trichur. 
Kunnamkulam and 
Palghat. 

AUTOMOBILE ENGINEERING GROUP 

MOTOR MECHANISM AND DRIVING 
16-9-1963 Trivandrum College of Engineering 10 3 10 3 5569 

5667 
Trivandrum . 
Industrial Training Insti- 10 4 10 

5688 5962 
tute , Pang de 

Trivandrum . 
16-9-1963 Ernakulam 

Maharaja s Technological 

Institute, Trichur. 

AUTO SERVICING AND MAINTENANCE 
16-9-1963 Trivandrum 

College of Engineering, 17 5 8 3 5569 5623 
17-9-1963 Trivandrum . 

9 2 5624 5714 
16-9-1963 

Industrial Training 

14 9 

5 5770 5872 
17-9-1963 Institute, Pangode, 

4 5877 6001 
Trivandrum , 
16-9-1963 Ernakulam Maha aja s Technological 

7881 only 
Institute , Trichur. 
N. B. There will be only a common practical test for candidates appearing for both the subjects. 
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5730 


6004 


or 


7879 only 


5572 
5642 
5730 
5832 


5612 
5647 
5817 
6005 


7 


1 


1 


7879 only 


